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AGREEMENT

This Agreement is made and entered into this 1% day of October 2000, by and
between VOUGHT AIRCRAFT INDUSTRIES, INC., Dallas, Texas, hereinafter called the
“Company,” and the INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW, and its LOCAL
UNION 848, hereinafter called the “Union.” ’

ARTICLE |
PREAMBLE

It is the inlent and purpose of the Parties hareto that this Agresment promote and
improve the industrial and econcmic status of the Parties, provide orderdy collective
bargaining relations between the Company and the Union, and secure a prompt and fair
disposition of grievances to eliminate interruptions of work and interference with the
gfficient operation of the Company’s business.

ARTICLE i
MANAGEMENT
RESPONSIBILITIES AND FUNCTIONS

It is recognized and agreed that, in addition to other functions and responsibiliies not
specifically mentioned in this paragraph, the Company has and will retain the sole right
-and responsibiity to diract the operations of the Company. This includes the
" determination of the number and location of its plants, the product to be manufactured,
the types of work to be performed, the schadules of production, the shift schedules and
hours of work, and the methods, processes and means of manufacturing. Furthesmore,
the Company has responsibility for selecting, hiring and demoting employees as well as
making and applying rules and regulations for production, discipline, efficiancy and safety.
it also has the night and responsibliity fo dischange or discipiine any employse for just
cause, to lay off any employee because of lack of work or other cause, and to transfer
and promote any employee. This applles except as hereinafter provided.




ARTICLE ilt
RECOGNITION

Section 1. Certifications

The Company recognizes the Intemational Union, United Automobile, Aerospace and
Agricuttural Implement Workers of America, UAW, and its Local Union 848, as the sole
coflective bargaining agency for the employees as designated in the National Labor
Relations Board (NLRB) Certificaion No. 16R1744, dated July 19, 1946, the NLRB
Certification of Represantatives in Case No. 16RC2696 (Bargaining Unit Vioting Group 1),
datad April 12, 1960, those employees designated in NLRB Certification No. 16RC3476,
dated August29, 1963, and those employeas designated in the mutual Agresment
between the Parties, dated December 8, 1961.

Secﬁc;n 2. Employees Cavered by the Agreement

a. The term “employee” as used herein applies fto and indudes afl production,
maintenance and powerhouse employees, experimental department employees,
inspectors, timekeepers and leadmen. (Any laboratory or engineesing department
job presently in the collective bargaining unit will remain in the coflective bargaining
unit for the duration of this Agreement.) The term "empioyee” excludes maintenance
electrical employees, main office derical employees, confidential derks assigned to
general supervisors or above, employees in industrial relations, medical, industrial
security and engineering departments, and supervision as defined in Section 2 of the
National Labor Relations Act, s amended.

Excluded employees of the Engineering Department will not be used to perform the
wmkofempbyaeswvetedbyﬂm@aenmﬂforhepwposaafamﬂmgmge
under this article.

tt is agreed that a part of the work done by excluded engimeering and laboratory
employees is similar in some respects to some of the work done by bargaining unit
employees. It is further agreed that these exciuded employees may perform work in
the development of hardware consisting of artides for engineering qualifications and
tasts, up to its release to employees in the bargaining unit.

Section 3. Successor Clause

This Agreement, including eny tetters and memdrandum (the “Agreement’), wil be
hinding upon the Company, its successors and assigns. In the event that the Company
disposes of all or part of its operations covered by this Agreement, the Parties agres as a
condition of such disposition, the acquiring employer will recognize the Union and accept
the terms and conditions of this Agreement. This Agreement will likewise be binding upon
the Union, its successors and assigns.

ARTICLE IV
REPRESENTATION, DUTIES
AND RESPONSIBILITY

Section 1. Type and Number of Representatives

For the purpose of adj1.|§ting grievances under this Agreement:

a. A stewand will be pemitted within the collective bargaining unit area. The number of
stewards and their assignment in the plant wil be mutually agreed upon by the
Company and the Union. It is agreed that there will be one (1) steward for every one
hundred and fifteen (115) employees within 2 zone. The geographical work area of
the employees represented by this steward will be known as a distict. The number
of districts permitted within a zone is that number that results when the total number
of employees normaily assigned to a zona is equally divided by one hundred and
fiftaan (115), plus one (1) additional district for any remaining employees,

(1) increase in the Number of Districts - The Union may notify the Company that

redistricting is being requested to add district(s) where permitted under Artide
IV, Section 1.a. Where possible, redistricting will be established by mutual
agreement. If both Parties faif to reach a mutual agreement within four (4) days
following receipt of the Union's request to redistrict, either Party may, upon -
written notice, divide the districl{s) having the largest number of employees into
two (2) equat districts.
Reduction in the Number of Districts - The Company may notify the Unian that
redistricting is being requested for the purpose of eliminating a district in the
zone having the least number of employees, as permitted under the provisions
of Article IV, Section 1.a. Whene possible, this redistricting will be accomplished
by mutual agreerment. If the Parties fadl to reach an agreement, either Party
upan written notice may then eliminate the district(s) in the zone having the
jeast number of employees. The boundaries of the district(s) bordering the
greatar amount of the district(s) to be eliminated wili be -extanded to
encompass those employees previously located in the eliminated district(s).

. There will be eight (8) shop committeernen for the purpose of handling grievances as
- provided hereinafter. - The area of the shop that each of the ‘eight (8) shop
committearnen reprasents will be known as a zone and will be mutually agreed upon
_ by the Company and the Union.” The Plant Grievance Committae of the Union will
not excead ten (10), including the Chaiman of the Plant Grievance Comirittee, the
President of the Union and eight (8) shop commitieemen. Members of the Plant
GmnoeCommmwﬂmmmeGmRevmcmmnﬂaeashemmaﬂer
pravided.

An infernational representative will be permitted to attend the regular third-step

.meetings (see Article V) scheduled weeldy, or upon notice fo the Company of nat

less than twenty-four (24) hours, to attend special mestings of the Plant Grievance

Committee that have been scheduled by mutual consent.

. A duly appointed Union Representative may attend meetings of the Comparniy United
“Way Committees.
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Section 2. Elighility Requirements

a. Only an employee of the Company will act as a shop committeeman or steward or
Chairman of the Plant Grievance Committee under this Agreemsst.

b.  No employes will act as a shop committeeman or stewand unless, at the time of his
selecﬁon,hehasbeenemployedbymeCompanyforapabdofmemannMety
(M)daﬁmmhbpmbaﬁmpeﬂodperbﬁdew,ucﬂmw.a“

Section 3. Restrictions on Transfer or Loan

The Company will not transfer or loan a steward or a shop committeeman outside his
respective district or zone, provided there is available work within his job classification.

Section 4. Scheduling of Overtime, Inchuding Holidays
a. A steward will be offered work during periods of overtime, under ane of the following

provisions:
(1) Prwi!ed&mtnotlessﬂ\anﬁﬂeen(15)emﬂoyeesmdchﬂ\estaward'sdisﬁidr

and that work in his dassification is schedufed within his district or
(2) Under the provisions as set forth in Artide VI, Section 7.a(1). Each elected
steward will be contacted and the method of offering overtime will be
eﬂabﬁsmd,muaandecﬁonisnmde.wd\ﬂecﬁonwmbeheﬁeufwoneﬁ)
year. Astswauimaydwngeﬂnemtfndforbdng_uﬁendwerﬂrmh
January of each year.
Asfnpmmrﬂtaarmwﬂbeoﬂbmdwrkdur&rgperbdsofowr&nepmvﬁadﬂ:at
not less than .twenty (20) employees work in his zone and that work in his
dlassification is scheduled within his zone.
mmmﬂmwmmsandshopmﬁm“\enwﬂlmtbeposm.
mdminmcfﬂ'leﬂamGﬁwameComﬁmwﬁlbesdbeduledmmdum
pabdsofwerhnptuvidedﬂiatsemhundrad(?ﬁﬂ)mrployeeswmkh
accordance with Article [V, Section B.a. or that one hundrad fifty (150} smployees
work and that work is scheduled in the Chaiman's dassification.
mmmmmmmmmmw.ngmw
offerad overtime. During periads of overtime, stewards and shop committeemen wil
hmuleuﬂyumegﬁevancesfnrwhid\ﬂwmndiﬁongwmrhehmegrievanm
occumed during the immediate period of overtime. If the steward is not working in the
district, the supervisor upon request of the employee, will call the nearast staward
working in the zone to act as the steward of the district. If no steward is working in
the zone and the committeeman is working, the supervisor will call the committeeman
to act as the steward of the district if no Union representatives are working in the
2one, the nearest available steward will be called,

~ Section 5. List of Union Representatives and Notice of Change

The Union will fumish the Go

mybgnmdabymhal agreement. No officer, steward, or shop committeernan will be
mwgnzedbyﬂ\eConmanyunﬂwﬁﬁannoﬂﬁwﬂonofhis appoiniment has been
reoetvadbyﬂlelepanyﬁomthersidemofmeUnbnorhisdesignee. '

Section 6. Stewards .

" a ARernoﬁfyﬁghewpewisorhma:geofhisunnofhispulposeanddeﬂnaﬁon.a

siswardwﬂlbegjvenashcpgﬁevancapassandalbwadmleavehisjoborunﬂm
Mbgm.wmmmmmmmem-mmmnyuf
appealhgagrievanoemmesocondsmpmmemannerpmidedundarmﬁdev.
. Section 3, orto perform the following jons:

(1) investigate and, if necessary, present to a supervisor in his district a grievance
ofviglaﬁonofanenmbyee'smtaﬂdghts.orawdnengﬂwamasignodbyan
. steward has received outside of working hours,

r employee's supervisor at his headquarters. '
Raquestafhas(ﬂ:estawaﬂs)supewbormaprasenceofmeshop
oqnwrﬂtaemanformeminuderbmakeajominvwﬁgaﬁon before a
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A supervisor will make every effort to call a steward immediately, but in no event will
more than two (2) working hours elapse before a stoward is called.

. I a staward is not available in the district, the supervisor upon request of the

. employee will call upon the nearest steward in the zone to handle the grievance.

A steward will be paid for the time necessary during his regular straight-time working
hours to investigate, present and adjust grievances as provided in this and Artidle V.
During periods of overtime, the Union ‘will notify Guard Headquarters in writing on a
form provided by the Company the name(s) of steward(s) andfor committeeman(s)
working the respective overtite.

Section 7. Shop Committeemen

a. After notifying the supervisor in charge of his unit of his purpose and destination, a

shop committeeman will be given a shop grievance pass and allowed to leave his job
of unit to handle grievances as called out in the grievance procedure. The time spent
during his scheduled working hours will be recorded on a job card by his supervisor
and ha will be paid for this time. [f the shop committeeman has Union business to
transact with the Chairman of the Plant Grievance Committee; the shop
committeernan will request his supervisor to call the Chairman of the Plant Grievance
Committee to his place of work.
After notifying his supervisor, a shop committeemnan will be allowed to ieave his job to
sitend the following meetings when necessary. The tirme spent in attendance at such
mestings during his schedulad working hours will be recorded by his supervisor, and
be will receive pay for the time spent during his normal working hours.

(1) Aftend regularly scheduled meetings with the Grievance Review Committae to

be heid not more than once' sach week and not exceeding three (3) hours, No
later than the fifth regularly scheduled workday before the meeting, the
Chaimman of the Plant Grisvance Committee must present to the Vice
President of Human Resources a written agenda stating fully the specific
grievances to be discussed. .
Aftend any special mesting not exceeding three (3) hours relating to discharge
or other. matters that cannot reasonably be delayed until the next regular
meeting of the Plant Grievance Committee and the Grievance Review
Committee.

(3} Attend an)'/ meeting requested by a supervisor, superintendent or Labor )

- Relations representative to discuss shop problems or pending grievances.
(4) Attend special meetings between Company representatives and the Plant
Grievance Committee that have been scheduled by mutual agreement.
(5) Present grievances in the absence of a steward, as provided under Article IV,
Section 4.e.

Section 8. Chairman of the Piant Grievance Committes

a. The Chaiman of the Plant Grievance Committee will be allowed time, up to a
maxium of forty (40) hours per week at the maximum rate for a labor grade 1 to
perforn the duties listed and in accordanca with the procedure set forth below.

pass to perform the following functions: .

()
(e
3)
)
(5
(&)
™

®)

@
(10)

(11}
(12}

(13

Investigate a Union grievance as defined under Articla V, Section 1.
Introduce & Union grievance in accordance with Article V, Section 1.b.
Transact business with a shop committeeman as outlined under Article IV,
Section 7.a,

Investigate a grievance, subsequent 1o the meceipt by the shop committeemnan
of the Company's second-step decision, to determine the advisability of
appealing the grievance to the third step.

Prepare the agenda as required under Article IV, Section 7.b(1).

Attend meetings with the Grievance Review Committee,

Receive on behalf of the Uinion the Company's answers fo grievances following
the third-step mesting. .
Participate in the investigation of a grievance subsequent to having received
the. Coypany's thid-step decision for the purpose . of determining the
advisability of appealing the grievance to arbitration,

Receive the listings fumished the Union by the Company under the terms of
this Agreemant. :

Attend any special meetings not exceeding three (3) hours relating to discharge
ormmmmmuuybedehm until tha next meeting of
the Grievarce Review Committee and the Plant Grievance Committee.

Ab:en_d any meseting requested by a supervisor, superintendent or Labor
Relations representative to discuss shop problems or possible grievances.

Post Union bulletin boards.  Information posted must be first approved by the
Vice President of Human Resources or his designated representative. Keys
mustbesemradfrommeLaborRelaﬁonsDepamnem_

Perform, with the approval of the Vice President of Human Resources, other
special functions not specifically snumerated above.
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ARTICLE V
GRIEVANCE, ARBITRATION AND
DISCHARGE PROCEDURES

Section 1. Union Grievance

b.

A Union grievance is a diffefence between the Company and the Union conceming:
(1) working conditions, and (2) the interpretation or application of any provision of this
Agresment that cannot be settled at the first and second steps of the grievance
procedure set forth below. ’

A Union grievance may be introduced by the Chaimman of the Plant Grievance
Committee to the Vice President of Human Resources and the grievance will be
discussed at the next regular third-step meeting. The Company's disposition will be
givenassoonasposible.bmhnoeventlatermanten(m)woﬁcing‘days(umem
extended by mutual consent) following the meeting in which the grievance was
discussed. Special meetings between representatives of the Company and the Plant
Grisvance Commiitee will be by mutual consent.

Section 2. Employee Grievance

AnempbyeegrievanoeisadiﬁemmebetweenmeCompamandanyempbyee
conceming the interpretation or application of any provision of the Agreement. .
When any such grievance arises, an eamest offort must be made to setfls it
acoording to the following sequence and procedure. '

Saction 3. First Step

.a.

ing such a gri will present it orally to his supervisor either
wmﬂywm?wmmmdwwmmumwwﬂmmdebm
the grievance. Should the grievance not be settlad orally, the Union may, within two
(2) workdays, reduce the grievance to writing on the forms provided by the Company
and signed by the employes, setting forth, on the grievance form, al of the avadable
facts of the alleged violation. The grievance form must indicate:
(1) Astatsment of the grievance and the facts upon which it is based.
@ The section or sections of the Agreement claimed to have been violated and

3) The temedy or comection requested. The disposition at the first and second

steps of this procedure, together with the dates thereof, must be noted thereon

and signed by the respective representatives of the Company and the Union.
The Union will have the right to investigate and present a grisvance of violation of an
employee's recall rights by following the procedure as outiined in Adicle V,
Section 3.a. ' )
When the grievance is presented in writing, the answer of the supervisor will be given
hwﬁﬁngonmefmmpwvideﬁ.assmaspossible.bu!mtlatermantwoe)
regularty scheduled working days after its presentation. After a grievance has been
reduced to wiiting and presented to the supervisor, no representative of the

Company will discuss that particular grevance with the grievant without the presence
of a Union representative until it is settled in the grievance procedure.

. If an appeal for the disposition of a grievance at the first step of the grievance

procedure is not taken within five {5) working days from the date of such decision,
the grievance will be considered withdrawn without prejudice to either Party.

. If the Union accepts a grievance disposition given at the first step of the grievance

procedure, it will not be considered precedent setting for or by either Party to this
Agreement.

Seclion 4. Second Step

a. if the grievance is not settied by the unit supervisor and the steward, then the shop

committeernan and the stewand within whose area the grievance arose will take up
the grievance with the superintendent or his designee at a regularly scheduled
weoekly meeting. Upon request of the shop committeeman andfor the superintendant,
a Labor Relations representative will attend such meeting. If the grievance is
appealed to this step of the grievance procedure, and the shop comnitteeman
assigned to the area of the plant in which the grievance arose is unable to handie it
because he is absent from the plant, then upon request by the steward to the Vice
President of Human Resources or his designaied representative, the grievance may
be investigated and presented by the acting shop committeeman for that zone, For

-ﬂwepymoseofadh.ns&xggﬁwancasatﬂtisstageofheprwedura,asmp

commiiteemnan or the acting shop committeeman will represent only employees
assigned to the zone n which he is employed, except as provided in Article V,
Section 3.h.

.. The mweting of the supeririendent (or designated representative) and/or a Labor

Relations represeritative with the shop commilttseman and the steward in his zone
will be held once a week. If the grievances presented at this meeting cannot be
disposed of in the tme set for the meeting, the meeting may be continued the
following day, The superintencdent or designee, andfor a Labor Relations
representative will render a decision on a grievance so presented no later than three
{3) working days after such mesting. :

If no appeat from the disposition of a grievance given at the second step of the
grievance procedure is takan within thres (3) wortking days from the date of the
decision, then the decision will be final, conclusive and binding upon all employees,
the Company and the Union. Any disposition of a grievance at the second step of
the grievance procedure accepted by the Union will aiso be final, conclusive and
binding upon all employses, the Company and the Linion,

Section 5. Third Step

a. If the grievance is not satisfactorfly settied by the superintendent (or designated

representative) and/or a Labor Relations representative, an appeal may be taken by
the Plant Grievance Committee to the Grievance Review Committee. The Grievance
Review Committoe will render a decision on a grievance so presentad as soon as




possible, but no later than five (5) working deys after the regular thind-step meeting at
which the grievance was discussed. ‘
If no appeal from the disposiion of a grievance given at the third step of the

" grievance procedure ls taken within five (5} working days from the date of the

decision, then the decision will be final, conclusive and binding upen all employees,
tha Company and the Union. Any disposition of a grievance at the third step of the
grievance procedure accepted by the Union wili aiso be final, condlusive and binding
upon all empioyees, the Company and the Union. :

¥ the grievances presented at the regular thind-step meetings provided for in this
artidle cannot be disposed of within the time allowed, the meeting may be continued
at a time mwtually agreed to by the Company and the Union, but no later than five (5)
working days. if the Union does not receive a disposition to-a grievance within theése
time limits, the grievance may te appealed to the next step.

Section 6. General Provisions of the Grievance Procedure

In cases of disciplinary suspensions or discharge of employees for infraction of shop
nifes or other misconduct, the Union reserves the rght to seek modification or
efimination of such penalties regarding seniority and compensation, in whola or in
part, oh the ground that the employee was unjustly discipiined. Such protasts will be
handled according to the grievance procedurs, including the nght to appeal to
arbitration.

if the Union withdraws a grievance at the first, second or thind step of the grievance
procedure, it will be considered as having been withdrawn without prejudice fo efther
Party. A grievance withdrawn subsequent to the third step must be withdrawn by
mutual agreement and will be considerad as having been withdrawn without
prejudice to either Party. . ‘

Any employee grievance not presented for disposition through the grievance
peocedure described herein within five (5) working days of the ocounence of the
condition giving rise to the grievance, or within five (5} working days of the date it is
reasonable to assume that the employee became aware of the condition giving rise
1o the grievante, will not thereafter be considered a grigvance under this Agreement.
Any Union ghievance not presentad within five (5) working days from the date on
which it & reasonable to assume that the Chaimnan of the Plant Grievance
Committee became aware of the condition giving rise to the grievance will be
deemed untimety,

No disposition or award upon any grievance under this Agreement will be made

retroactive for any period prior 1o the date the grievance was first filed in writing,

except

(1)  There may be seven (7) working days of retroactivity on overtime grievances.

(2}  There may be sidy (60) working days retroactivity on dassification grievances.

{3) There may be up to thinty (30) working days retroactivity on layoff and recal
grievances. Howaever, in no event will the Company's kability excoed thirty (30)
days. .

If the Union does not receive a disposition to a grievance within the time limits set

forth herein, the grievance may be appealed to the next step. '

10
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o L . . . the right to
ca disciplinary action, including discharge, the arbitrator has :
morofnn:;y the penalty and to compensate the employee for lost wages in
whole or in part less those eamings, including unemployment compensation,
received by the disciplined employee while off the active payroll. However, any
compensation ﬂweemployeewasmoem"ngfmmanycmeremploymemhehgdfdm;
fime he had last worked for the Company, and which he would have continu
receive had he continued to work for the Company, wil not_be oountad as aarrungdsaﬁe
Aﬂerﬂrearbitamrhasbeennoﬁﬁedofhisselecﬁon.hemllestablxshaheanng
mzﬂnﬂmﬁu l;e;nmng such investigation as he deems proper and may ex?ﬂ‘l_ll"leﬂ'l&
witnesses of each Party. Each Party has ﬂu? right' tomanss—e:gr:em1
When investigation is conducted by the arbitrator in e plant ,
hewilagmcompaniad byathastomwprasenmeofmewnyandm
LE"rrt!!":‘r!'-’arty may, at its option, employ the sefvices of a stgmgraphar andior court
reporter at all such hearing s to maks a record of the proceedings. e
Exhibits h'modueedbyonePaﬂymaybeexan'dnedbymeoﬂmrPartydunng
of the hearing. ] .
m?:mmeeUnmmymﬂawanmasa'maawmmmwg
) before the arbitrator. The Company agrees to release said witness from work =
on duty. Whenever possible, the Union will give rnana_gemnttwaﬂty-four (24} hou
advmwnoﬁwmmeewbysesﬂmwsmuseasmmessas.
Either Parly submit post-hearing brisfs. ) )
Each Panyme responsibleformeemerxsesafanywmgss&snw!!s. tor ho
Thearbﬂmtnwdﬂrenderhisdecisionhwﬁﬁngﬁolaterﬂ'lanten(10)day§a _
'hasmehedhisheaﬁngonanygﬁmnceunbessnumdwagmdomemse,wm
avertt within thirty (30) days. ‘ ]
’?‘111!; decision of ﬂ:y;m:)uamr will be final and binding upon all employees, the
Union. ) . )
Tr;ec.nmanymmmandﬂm and expenses of the arbitrator will ba borme equally by the Union
and the Company.

tf the Compary and the Union representatives are unable to agree on-a person 1o act

arbitratol mm:aeﬁ)mddrgdaysofmeﬁmofmefnstmﬁf\g
ﬁmbrh;.nﬂav.Sacﬁona.a.meywﬂlrequestmeduadcrofmeFadera!
MediationandCondﬁaﬁonSewieetosubmitalistofﬁve(5)persons.onaofmn

t id list, the Union and the
salected 1o act as arbitrator. After receipt of said ) the
mwmmmmmmmma)mmnmmmm ]

manner. ] ) Iot

representatives of the Company and of the Union will determine by
.liirheaorderof elimination and, thereafter, each will in that order alhsm.at-aly
eliminate one (1) name urtil only one (1) remains. The fifth or remaining
pefsonwillmereuponbeacoeptedbybommeumon and the Company as
the arbitrator.

No grievance will be heard by an arbitrator until the Union has availed itself of the ful §

procedure set forth in this article. '
Medical arbitrators will be selected in the following manner:
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lnmemmadispuhisnalmohredperurepmislmsofwﬂde)ﬂx,swﬁon
B.meCanpanyandmeUnionagmebaskmeDauasCountyMediwlSodatyto
supply a list of five (5) doctors. The winner of the toss of a coin will have the choice
of aither striking a name from the list first or striking a name second. Thereafter each
will altemately strike the remaining names until only one (1) remains. The medical
doctor so chosen will hear the dispute and make whatever physical examination he
deems necessary. His decision will be final and binding upon the employees, the
Union and the Company. The medical arbitrator will have no power to add to, or
subtractfmm.ornndtfyinanywayanyofﬂmetemmsofmisﬁ.greement The fees and
expenses of the medical arbitrator will be divided equaily between the Union and the
Company.

Section 9. Written Waming Notice

AwﬁusnwanﬁngnaﬁoewﬂImmahheﬁectunﬁ}meemployeehasservedone(ﬂ
year of active employment from lts date of issue. An employee who is issued a
wrﬂtenwamhgmﬁceandmknoMedgasﬂsreceiptbyhissignamramemnm‘ﬂ
receive a copy of the notice. Ifitismuh.nallyagmedmatanissuedwriﬂenwaming
_mﬁcewmbeuanceuedm\eronmmmeofomainoonditbnsbyme
anpbyae,ﬂmsawndiﬂmswﬂlbémducadbwﬁﬁngifnowﬁﬁengﬁevanoewasﬁled.
Hawﬁﬂenwammnoﬁoeislsmedarﬂmwﬁmengﬁevancepmﬁngﬂisﬂed,me
employee will receive written notice of its cancellation. Once cancelled, a waming
mﬁoewmbeexpungedﬁomhepermmelﬁlemaintainedbymeunﬂ(s)humidam
individual is assigned. No reference will be made of such notice in the grievance
procedurs except as rebuttal.

Section 10. Disciplinary Action, Suspension or Discharge

When the Company plans discipiinary action involving suspension or discharge, the

foﬂowingpmoemmwﬂlapmyexeammmsasinvdﬁngdisordeﬂymmreamnhg
conduct: )

a. Labor Relations will review the facts of the pending disciplinary action with the

aﬁectadconwﬁueenanmChaknanofﬂmePlamGﬁwama%mmmeepﬁorbme
disciplinary interview.

. The empioyee will be escorted to Labor Relations, given the reasons in writing for the

action and advised of his right to represertation by his committeeman.
tn.ﬂleeveﬂﬂwanpbyudedhesUnbnmpmsemaﬁon,hewmsoindiminwﬂﬁng
with a copy to be provided to the Union.
lnmosemwhemmeemployeededswbempmsented,hiscomn&ﬁeemnm,
in the committeeman's absence, the Chairman of the Plant Grievance Committee, will
be notified so that he can attend the infefview. No action will be taken without the
presence of the emnployes's committeeman or Chairman of the Plart Grievance
Commitiee; Hmver,lnnowemwl]ﬁtecompanybemquimdbdelayormne

disciplinary action more than two (2) hours following notification to the Union.

Inaﬁendanoeatﬂweintawiauwmbemeempbyee. the Union representative if
requested, the employes's supenvisor and a Labor Relations representative. The
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rpase of the interview will be to exchange all known information conceming the

pu v |

reason for the planned action. )  bo fled within three ()
rievances ffing from the above stated actions mu

Sorking daysraﬁs:mngw suspension or discharge and will ba processed at the second

o c'fct:»n'q:uanytheg : eladsp to W;J:;ate an employee by mail, the Chairman of the Plant

g::ranoe Cormrﬁt!eem’llreoeive,onmedaynmaued,acupy_ofme letter,

ARTICLE V!
WORK HOURS, OVERTIME AND
PREMIUM PAYMENTS

This article and its sactions provids the basis for the calculation and payment of
overtime and premium pay, and wil not be construed by the Union or any employes as a
guarantse upon the part of the Company of hours of work per day or per week, or days of

, nothing herein wil prohibit the Company from estabiishing,
scheduling, and paying for special shifts as it has in the past and as provided elsewhere
in this Agresment. -

Section 1. Workday and Workweek

a. The Company's regular or normal workday for the employess in the collective
bargaining unit will be eight (8) hours, exduding hinch periods, and except as
provided herein,

The Company’s regular or nommal workwsek for the employees in the collective

bargaining unit will be forty (40) hours. The worweek will begin with the hour that

the respective shifts start on Monday, except as herein provided, and will end one

hundred sixty-eight (168) consecutive hours later.

The Company may change the tegular or normal workday or workweek one (1) hour
ater. i

matter.

Ifane}nployeeisassigned bymeCornpmytoworkamrkdayorworkwaakhours
ﬂmdondoﬁnddewmmemmpmysmguhrm.mmmrkdaymwomk

meCompany'swrrempayroﬁwaekfnraeouunﬁn
distribution

'l'heCompaﬂyagrae;tomﬁfyma Union ifandwhenamajord:angeinme regulardy
scheduled plant workweek or plant shift hours is contemplated.

Mn 2. Time and One-Half

Time-and-one-half will be paid for:
a. Al time worked in excess of eight (8} hours in a twenty-four (24} hour period which
begins with the start of the employee's regular or normal scheduled shift. This
15
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mwisbnwmnotapplywhenmeampbyaebnnsfeneddummemntyéour(ﬂ)
hwrpedodﬁumoneshiﬂlnamﬂmashemuﬂofalyoﬁorwhenmeembyee
exudsessrﬁﬂprefem:mver.ﬁwﬂlapplyhsumamseifmeemployee

receives less than twenty-four (24) hours’ notice that he is to be transferred

pemmanentty to another shift.-
b. Al time worked in excess of forty (40) hours in one (1) workweek for which overtime
has not already been eamed.

c. ABwork performed by employees, except those assigned to seven (7) day operations '

such as powerhousa operations, duting the pericd for which they have been
scheduled and which begins on a calendar Saturday provided such employee has
been paid for forty (40) hours that comprised the employee’s regular straight-
thnehmofworkpmvioustomatsmrday.meemyloyee'sshlgmﬁmem
w!!lapplyunﬂmomquirmmmmm(w)hounofsuﬂmﬁmwmdb
sausﬁed.Unpaidﬁmnﬂwotkedbecamofatampomrylayoﬁwlllbs
considerad as time worked.

d. Anwukpesfomndoutsideofregulaﬂysmadubdshiﬁhours.exceptmecaseof
employees on special shifts.

e. Anmtkpafnmtedbyanpbyesmﬁgmdbsevenmdayopaaﬁonsdunngm
peuiodformﬁmmeyhavebeénsmeduledarﬂwhimboginsonmesm
consecutive calendar day of their reqularly scheduled worweek provided such
employee has been paid for forty {40} hours that comprised the employee’s
regutar straight-time hours of work previous to the sixth consecutive calendar
day of their reguiar scheduled workweek. The employee’s straight ime rate will
apply until the requirement for forty (40) hours of straight time worked Is
satisfied. Unpaid time not worked because of a temporary layoff will be
considered as time worked.

f.  Allwork performed by employees assigned to seven (7) day operations on a calendar
Sunday where Sunday is considered a regular workday.

Section 3. Double Time

Doubie time will be paid for:

“a. Al work performed by employees, except those assigned to seven (7) day
opmaﬁu's.duﬁngapemdfcrmmeyhavebeensdwduledandwhimmmon
a calendar Sunday provided such emplioyee has been paid for forty (40) hours
that comprised the employee’s regutar straight-ime hours of work previous to
that Sunday. The employee’s straight time rate will apply until the forty (40)
hours of ime worked Is compieted. Upon completion of the fosty (40) hour
straight time requirement, the emplovees double time rate will apply. Unpaid
fime not worked because of a temporary layoff will ba considered as time
worked.

b. In tha case of employees assigned to seven (7) day operations, all work performed
during the period far which they have been scheduled and which begins on the
saventh consecutive calendar day of their regularty scheduled workweek provided
such employee has been paid for forty (40) hours that comprised the

empioyee’s regular straightdime hours of work previous to the seventh
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consecutive calendar day of thelr regularly scheduled workweek. The
employee's straight time rate will apply until the forty (40) hours of time worked
lscunpmud.Uponoompbﬂonnfﬂnfoﬂy(w)hwrmlgMﬁrmqummem
Munplwdwueﬁmmmnapply.ummmmtmmnf
a temporary layoff will be considered as timeo worked.

Section 4. Special Shifts

A special shift, as mentioned in Aricle VI, Sections 1.d. and 2.d. is ‘defined as a shift
assigned outside of the regularly scheduled shift for four (4) weeks or more.

Seqion 5, Work on a Holiday

Al work performed by employees during the period for which they have been scheduled
and which beghsmme‘mlendardaybehgobsewedbymemmpanyasgm!idaywil
be compensated at three (3) times the regular straight-time hourly base rate including
shift differential, but excluding all premiums and bonuses. This includes all hours worked
by employees subsequent to the starting time of their reguiarly scheduled shift an a
toliday where such hours are a continuation of a period for which they have been
scheduled and which begins on the preceding day. :

Section 6. No Pyramiding or Duplicating

When two or more types of overtime or premium compensation are applicable to the
same hours of work, only the higher rate of compensation will be paid. in no case will
overtime or premium compensation be duplicated or pyramided.

Section 7. Distribution of Overtime

a

1) The Company, consistent with its several normat and standard overtime
practices relating to areas within the collective bargaining unit, will make an
equal distribution of overtime among the avallable qualified employees in any
unit who are regularly employed on such work. Such distibution will be made
on the respective shifts on which the overtime work occurs. An employee will
be offered, on a voluntary basis, overtime as necessary to maintain production
schedules. If the required personnel are not available following the initial
requestforvdumaets.ﬂuwmbyee(s)vﬁmmeleastamumdmmtded
overtime will be required to work the overtime in question.

{2) In units within a designated overtime area, when the number of
employaesnoededtoperfotmtheaverﬂtmwod(udﬂllnalmitisnot
avaflable following the Initial request for volunteers, the Company will
complete the ovartime requirement by offering the overtime to the low,
available, qualified employee(s) within the designated overtime arsa. If
the required personnel are not available following the request for

17
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voluniteers, the employee(s) within the unit with the least amount of
recorded cvertime will be required to work the overtime in question,
Whenever it is necessary for employees to work weekend overtime, the
companywlllendeavorboﬁarmemrﬁmperArﬁcIew,secﬁonT.a.
(1)or(2)byﬂndnseermguhrshlﬂhoursonThumdaybefomﬂn
upcoming weekend. An employee absent on Thursday will be considersd
unavailable and charged for the weekend overtime. However, an
employes required to work weekend overtime due to a lack of a sufficient
number of employess being available upon request, may exercise an
option of working or being replaced by a low overtime employee who was
absent on Thursday.
Slmuldhbedeienrinedﬂrmhmegﬁwanoepmcedumﬂwtanempioyeeis
unequal in overtime as required in Article Vi, Section 7.2(1), such employee will
be offered the next overtime assignment to which he is entiled under this
section (new job, not continuing assignment) until the employee has worked
overtime hours equal (o the hours that he was out of line at the time the
grievance was filed. If, from the date of the grievancs, there has been overtime
worked to which the grievant should have been offered and he was not asked
to work, siarﬁngwiﬁmﬁwesbﬂ:womdayfoﬂmvingmedateofﬂmgﬂwanos.a
displaoememwilhaveocwnedandtheenmloyeewﬂlbepaidformhours
that he should have boen offered for the purpose of equalization,

(5) A copy of the distribution of overtime work will be posted by each supervisor
comenienttowtmﬂmempbyaeswom(nothmasupewisorsdssk}onﬂm
workday after the overtime has been worked.

Atlhestartofanewcalendaryear.ﬁeemhpeorempbyeesmhavemelowest
amount of overtime will be charged with zero (0} hours on the overtima distribution
sheet. Other employees will then be charged with the difference between their hours
and the lowest amount of overtime.
When an employee enters a new unit of changes cdassification within a unit, he will
be charged with the average overime of the unit employses in the same
An employee scheduled for vacation will not be required to work overtime on
Saturday or Sunday immediately prior to the vacation. An employes low on overtime
will be offered the opportunity to work overtime preceding his vacation. However,
shouidﬂleempbysededmmworkmemrﬁmehours.ﬂ\eempbyeewﬂlnotbe
charged with the overtime hours, nor will the overtime hours be recorded as an
absence. This will also apply in the case of a holiday(s) prior to the scheduled
vacation. Itisﬁlrﬂ:eragmedmatmiswillbeapplimblemaone(‘t),twu&).ﬁme(!i).
and four (4) day vacation, provided such vacation begins on a Monday and is
scheduled two (2) weeks in advance. )

Overtime will be recorded as overtime -worked, even though not worked, under the

following conditions:

(1) Employee is il and would have been offered overtime,

(2) Employee is on vacation and all employees in his dassification within the unit
would have been offered cvertime and the empioyee would have been offered
overtime had he not been on vacation.
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(3) Employee is due to work overtime but is absent and not available to accept
oqvertime, )

4} Employee does not work overtime and has been required to work overtime.

55; Employse agrees to work overiime and fails to report.  Any empioyee who
accepts gvertime and fails 1o report for such overtime will be charged double
the number of hours he would have been charged.

5) Employee is offered overtime and refuses. o .

}7; Employee is on bereavement and afl employees in his dassification within the
unit would have been offered overtime and the employee would have been
offared overtime had he not been on bereavement. o N .

(8) Employee is on jury duty and all employees in his classification within the unit
would have been offered overtime and the employee would have been offered
overtime had he not been on jury duty. .

{9) Employes is compensated in first or second stap of grievance procedure
for a viclation of Article Vi, Section 7,a.(2).

following rules will a to overtime distribution: )

'(l:;e Apmngaﬁonawenmeewwwbeoﬂnmdwem“umesseveryonemme
same classification within the unit is offered overtime first.

2) AnemployeeonbanimoaunitmatisInﬁnbbfamilyofmamrkbglqg
performed, will not work overtime in that unit unless all the emplayess within
the unit have been asked to work overtime.

(3) An employee, on loan Into a unit, that is not in the job family of the work
- being performed, will not work overtime in that unit unless all the
employees within the job family, within the facility, have been asked to
work overtime. )

{4} Any overtime wowked by an employee on loan is to be recorded on overtime

’ records in his home unit. : ] )

{5) When annemployeeon loan retums to his home unit and is ahead on ovgrhn'{e
because of overtime worked while on iocan, hewifmtworkqeﬂhwanhrs
home unit until overtime has been distributed in accordance with Article VI,
Section 7.a{1). .

{6) Priorto U\Selﬁm being cffered to employees outside the required job
family on that shift, empioyces on the follow on shift will be offered the
opportunity to work the overtime in question.

. An employee will not be offered ovestime if ha cannot perform the overtima work

without a break-in or familiarization period. Employees replacing other employees for

" overtime work must be able {0 perform such work immediatedy.

No employee will be disciplined for failure to work overtime, inciuding holidays, when

" other employees In his classification and untt, within the same faciity, who nommally

perform such work have not been required to work the overtime and are willing to
work the overtima in his stead. B )

No employee will be transferred for the purpose of equalizing overtime.

Overtime reconds will show the overtime hours worked converted to the number of
straight-time hours for the curment month and year to date.
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k. An empioyee working in excess of thrée (3) hours into ancther shift on Saturdays,

Sundays, and holidays will, beginning after three (3) hours, oonsﬁmtaadis;_)lacen'tem
provided thers is a follow-on shmandmemamenmloyeesonmesuwgedlr\g s_hrftin
the classification of the work performed who normally perform the work in question. f
such displacement occurs, the displaced employee will be paid for the total time
warked into the follow-on shift,

Requests for weekend overtime, overtime worked on Saturday and Sunday, and
si:dhandsevenﬁdaysinmecasaofemloyeesassignedtosavgnmday
cpemﬁons.wﬂbeonavdunﬁwbasispmﬁdedﬂwmqu@dpemmelneoessarym
maintain production schedules can be secured. If the required number of employees
do not volunteer for the overime in question, the necessary employees will be
required to work, but in no event will employees be required to work more
three (3} weekend assignments in a manth. E

Section 8. Flight Pay
. a. Antpuﬁypaidempbye%raquiedmaﬂigmwmmeompensabadforaﬂﬂyhgﬁ[ne

raquimdinmeperfomﬁmeofmeduﬁesofadmsﬁn. recording or operating
equipment during fiights. The following rates will apply: three dollars ($3) per hour
for propeller-driven aircraft; four doflars {$4) per hour for h.lrboprop-drlvei? alrc:'a'ﬂ; and
fiva dollars ($5) per hour for jet-powered aircraft.  This amount will be in addition to
eamings based on the employee's base hourly wage rate. A minimum of one (1)
hour's flight pay will be paid for the first ascension on any calendar day. For
additional ascensions on the same calendar day, fight pay will be at the rate
spedﬁedabuve.mmﬂedbﬂrenaamsttenhofanmur.
In addition, the Company will provide blanket ife insurance coverage in the amount
of one hundred thousand dollars ($100,000) per employee during flights raquired in
the of the employee's job duties. o o
. Fiight pay will be equally distributed among those employees within a classification
munhmmﬂbMMSammamq%ﬂ;d%peﬁommmamequal
i nel for flight cards when ns and experiel
larru-ugn Mﬂmemwpryeﬁ wit?tin a classification and unit, employees with the highest
seniority will be selected. o
. MEnecéssmymmduceﬂigm:aMsamngmbymsminadass@mn
andunit.i:wﬂlbeduneonmebasisofsenioﬁtyamngmoseenmloyaeshawngme
same flight cands.

ARTICLE vIf
SENIORITY

Section 1. Layoff

In case of an indefinite layoff for lack of work, an employee will be laid off and
recalled by noninterchangeable job families in accordance with his seniority as
pravided herein. o

The noninterchangsable job famiies as listed in the Job Family Appendices have

been mutually agreed upon and incorporated and made a part of this Agreement as

attached. New or revised .dassifications and/or job families will be effected in

accordance with Article X

In case of an indefinite layoff, a senior employee in a classification in which there is 2

{ack of work will be permitted, in order of his seniority, to bump an employee within

his own job family who has less seniority In the same or lower [abor grade, or to

bump a less senior employee in another job family as follows: ’

(1)  If qualified under Articie VIi, Section 1.c(1)Xa), an empioyee may bump to a
higher labor grade (classification) than he can get by exercising his bump rights
in his own job famdy; if faced with an out-of-plant layoff, he may bump into any
classification of equal or lower grade.

(a) if an employee has been in a dassification listed in the Job Famiy

Appenciices and was 50 classified for a period not less than sixty (60)
consecutive calendar days subsequent to his seniority date, he may
bunp to the highest dassification held. If an employee's work record
reflects that he held a dlassification subsequent to his seniority date that
is not listed in the Job Family Appendices, it will be considered as the
classification listed in the Job Famlly Appendices to which employees
performing the same work were transfemed, )
An employes electing to bump across job families into another
classification will personally examine the job and be given an explanation
by the supervisor of the work to be performed. If the employee so
desires, the shop committeeman in tha zone where the work is to be
performed will be present at the interview. An employee may elect to
bump into a classification that is less than the highest to which he is
enfited to bump under Asticle VI, Section 1.¢{1), if it meets the
requirements of this paragraph. The employee will be advised that he
must be able to perform the job within a reasonable period of time without
impacting production.  Failure to do so will result in a thirty (30) day
suspension and forfefture of all rights to the job family to which he
exercised his nghts. Foliowing the thirty (30) day discipéinary suspension,
the employee will be permitted to exarcise his rights to the dassification to
which his seniority entiles him in his original job family. An employee
given recall under the provisions of Article Vil, Saction 1.¢{1)(d) will be
subject to the conditions of this paragraph immediately upon recall.
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(¢} An employee may not bump into a classification that he left either
voluntarily because of his inability to perform the work or involuntarily
where such inability was otherwise established or acknowiedged.

{@) If an employee qualifies to bump under the provisions of this section but
does not have enough seniority to do so, he will be given recall rights to
the job family from which he was laid off as wall as to the job families into
which he couid have bumped had he held sufficient seniority. Such recall
rights will be based upon the dassifications he would have receivad
under the provisions of this saction.

The Company will have up to five (5) working days following the effective
date of the layoff in which to implement the bumping between job families.
Any inequities brought about as a result of such bumping will be comectsd
within forty-eight (48) hours, exdluding Saturdays, Sundays, or holidays,

after they are brought to the Company's attention. Any liability on the part .

of the Company will commence at the end of the forty-eight (48} hour

period.
An employee who is placed in an out-of-plant layoff status as a result of
being bumped by an employes under Article Vi1, Section 1.¢(1)(a), will be
laid off immediatety and the Company will not be required, as set forth
under Article VI, Section 1.d. to give nofice to the Union prior to such
layoff. :

(h) No mone than fifteen percent (15%) of any one job family may be affected
by the bumping provided in Article VIi, Section 1.6{1)}a) in any one (1)
month

A senior employee bumping under the provisions here defined may be required
o replace the employee he bumps on the shift on which the replaced
A senior employee will automatically be given the bump in his own job family.
Those who do not have rights under Articte V1, Section 1,¢(1) will be laid off. A
senior employee who is absent due to a bona fide flness, in Section 900, on
vacation, on an approved leave of absence, or other bona fide reasons while
the layoff is being processed, and who, if present would have an option to
bump an employee under Articla VII, Section 1.c{1), will be.fumished by
certified mail with a list of the ttles of those classifications for which he
qualifies. Upon receipt by the Company of the classification designated by the

employee (not later than ten (10) days following recaipt by the employee of the

aforementioned fist), the Company will process the paperwork necessary to
effact the change or o extend layoff rights as provided under Article VI,
Section 1.¢(1)Xd).

d. When there are layoffs for an indefinite period or for more than fifteen (15) workdays,

notice in writing indicating the . classification and number of employees to be
surplused in each classification will be given to the Chairman of the Plant Grievance
Committee five (5) work days, if possible, and in no event later than three (3) days
before such fayoff. As soon es possible, but in no event later than the effective date
of the tayoff, a fist will be made avalable indicating the names of the empioyees to be
laid off and their positions on the seniority list. After the completion of the layoff, a list
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will be givens to the Chairnan of the Plant Grievance Committee indicating the status
of the employees affectad by the layofl. When there are layoffs caused by sudden
cancellation of major contracts, major subcontracts or acts of God that cause
intanruptions of production or plant shutdowns, the Company may use the procedure
provided by Articie VII, Section 1.e. Within the ten (10) day period provided by Article
Vil, Section 1.e, the Company will process the indefinite layoff, providing such layoff
I8 nacessary, and give the requisits indefinitelayoff notice to the Chaimman of the
Plant Grievance Committee. An employes who is at work and is processed through
the termination procedure for indefinite layoff will be paid through the end of the
mnnalsmnuniessmaempbyeemquemandisgmmedpenmsbnwpmcess
earlier. An empioyee who is on shortterm military leave, on vacation, temporary
layoff or on bereavement, who comes info the plant and processes through the
termination procedure for indefinite layoff wil receive four (4) hours' straight-time: pay.
When employees are recalled to work, a similar list will be available to the Chairman

- of the Plant Grievance Commitiee simultaneously with the notice to return o work.

Temporary layoffs due to breakdowns, shortages of matsriais, manufacturing
imegularities or causes of a like nature not to exceed fifteen (15) workdays within a
rdmngtwdu{ﬂ)mnﬂ:perbdmaybemadebymmmpanyimspocﬁveofany
provisions of this Agreement. Temporary layoffs will be processed through Wage
Arministration by seniority and dassification of those employees within the
respective unit and shift affected, provided those retained can perform the work
without a break-in or famBiartzation period, However, a more senior employee
within the respective unit and shift affected may volunteer prior to processing
less senior employees for layoff. This restriction on fifteen (15) days will not apply
in case of any stoppage of work, strike or slowdown, or any other casa or condition
beyond the control of the Company. The Chaiman of the Plant Grievance
Committee will be provided a copy of the layoff notice in advance of the temporary
layoff. Temporary layofis will be racorded on the employee's unit attendance card as
a temporary layoff. ) )
ﬂmeCmnpanyandtheUnbnagreehatheempbymemafoeﬁahempbyoesas
defined herein will not be govemed by seniority rules. Employaes retained out of line
of seniority will be those needed in starting the development of tooling or
manufacturing work on a new project, or whose services are required when the work
force is reduced. Such empioyses will be retained up to one hundred twenty {120)
calendar days only because no other employee possesses the required skill,
license, or experience to parform the necessary work. A list of such persons will be
made, and a copy will be fumished to the Chaiman of the Plamt Grievance
Committes. Any empioyee who s removed from the list will be subject to the rules
govemning seniority. Any complaint by the Union regarding an employee on this list
will be handiled in accordance with the grievance procedura.

Section 2. Recall and Retum Rights )
a. Whenever there is an incraase in the work force after an indefinite layoff, and before

a new employee is hired in a given job family, an employee who has recall rights to

that dlassification within the job family will first be offered employment in that

classification in accordance with his seniority at the curent rate of pay for the job to
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ich he s recalled. AnempioysewillnotbehimdmlaborgmdeSandbelwinba
;mwgpbfanﬁywuﬂnn first considering those employees who are still on layoff in
iabor grade 6 and below in that job family. if employess in lahor grade 6 and below
arequaﬁﬁedhpeﬂommemﬂchquaﬁon.meywmbeoﬁeredempbymemhefma
is hired. . )
:.nmempbyeemye:ho subsequent to Oclober 15, 1962, was, or who follov:mng the
mmmmemmsmormmammmm
manﬂﬁtbwhkhheisenﬁﬂedundermepmvishnsdmisseeﬁopandSechon1_of
ﬂﬁsarﬁde.wiﬂbeaﬁemdaﬁﬂnsferormeﬂﬂmlheofseniomymmespeaqc
rﬁgher-ratediobmathewaswoﬂdngatmeﬁmeofhistransferorhyoﬁ. This
pmvisiondoesmtapplybanenmbyesmwasmfenedﬁnmajobformasonof
Snabiity to perform the job that he was assigned.” ) .
Hananﬂoyeemﬁmesmawemwmoﬁemftapsfer,hewﬂlfoﬁenanymmdalm
toanybbequalarmerhmejobfanﬁyﬁomwmd\_hewasumwfenadorbidoﬁ. .
d. mmmmmmmmmmmanmmm
replacement for work.
' Noavpryaewmbedigﬂebymmarhissanbﬂymberemnedorbansmwm
a higher-ated job, except as provided under Article VI, Section 1.c{1)¥a), or as
pravided under Article VI, Section 2.2.

Saction 3. Loan Provisions

i i features of short-time tayoffs and short-time recalls, and in the
‘mﬁmﬁﬂ‘epmdtmmm‘ that affects both empioyees and the Company, an
euujayeemy,uponwﬁﬂennoﬁzﬁnn,hdudhgjusﬁ@mﬁontoheshop
mms)mammmmmammemm,be
bmﬂmmhn(m)wod@gdayshbamhefpbfanﬂyﬂnm‘whwhmemam
Wmmmmmmmwmwa
mwm&mﬂmmm“ﬁwnmﬂmgdaysmw?w
o mutual agreement in writing with the appropriate shop committseman(s). Supervision
mmmwmmmmmganﬂowe(s)m,mﬂommn:m.
mﬂ(ﬂﬁom“:hfanﬂy(uﬂﬁun),bbdassiﬁceﬁnn(m)mddaw(s)ofban. Failure

mnoﬁfymeUnbndwd!banwmbemfurmmumﬁonbﬂwaﬁecbdmﬁm L

.m.mmmwmmmmmmpmmem
:nl?zg;fdaysandmw e working the loaned employse out of his job family, there will
ahobemfurcompensﬁonbmeaﬁedndmmbyeeonlayqﬁ The_cormanys
Giabifty will not exceed thirty (30) days. nisnotmeMofﬂ*ePammatﬁzsprwisun
will constitte a continuous of repefiive loan situation into the same job famity or

Section 4. Information Furmished Union

a. mwmymmshmemmmmmm'emammﬂ_a

(1) Aéﬁngmﬂecﬁmhesmbtﬂy.paymﬁ&sandtastdatedhh@qfempbyses
cavered by this Agreement
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{2)  Aunit personnel list

. Each month, the Company will fumish the Chairman of the Plant Grievance
Commitiee the following:

{1} Alisting of promotions and demotions, other than those that are a result of the
layoff-recall procedurs, among the employees covered by this Agreement; and

(2) Alisting of those employess placed in or removed from Section 900.

Athtewajsofappmmzatdymree(a)mrﬂﬁ,memmpanywﬂlﬁmishma

Chaimnan of the Plant Grievance Committee with the following current information

pertaining to the average employee covered by this Agreement:

{1} Average straight-time hourly samings

{2) Avarage houry eamings

(3) Average straight-time weekly eamings

(4)  Average weekly eamings

{5) Average weekly hours worked.

. Acopy of the recall letter, for those employess on layoff and being offered recal, will
begmnmmaChaﬂTmnofﬁwPlamsﬁevanoemmﬁﬂaemhisdesigneeassoon
as possibie after the letter is maied.

. A copy of the employee's acceptance or refusal of the recall offer, for those
employees who are working in the plant, will be given to the Chaimnan of the Plant
Grievance Committes or his designes as soon as possible after the offer is made.

Section 5. Promotions

2. Whenever promoations are made to higher-rated jobs other than supervisory jobs, the
job code, job tite and the labor grade to which the promotion is to be made will be
posted plant wide. : )

. Whenever the Company determines it is necessary to-promote or increase the
workforce or replace employees who have quit or otherwise left their employment, the
following system will be employed:

Thesupelvisorhavlngmavamncywﬂlmiﬁateahhreraquest,aRaquemfor
Personne! form, and cbtain all necessary approval signatures.

(2) The completed and propery approved Request for Personnel form will be
forwarded to the designated untt of the Company’s Human Resources
departrnent for processing.

{3) Human Resources will log and otherwise document receipt of the completed
and approved Request for Personnel form.
HumnRﬂswmwﬂioompleteaPmmﬁonNoﬁoafonnforposﬁnginthe
designated area(s). The Promotion Notice will be postad in designatad central
areas by the agreed to Committeeman or their designee at each faciiity.
The Request for Promation form will be available at all designated Promation
Notice areas. The Request for Premotion form will be in triplicate.

An eligible employee, within the posted job famity, may bid within the allotted
three (3) working days for a posted vacancy by completion of the triplicate
Request for Promotion form. The Request for Promotion form is to be
compieted in detal, with any appropriate attachment, such as personat resume,
and submitted to the bidders immediate supervisor for acknowledgment
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signature. The employee will then give one copy to the immediate supervisor,

retain ‘one copy, and forward the onginal via intemal plant mail to the

designated Human Resources unit.

Upon receipt of an employee’'s Request for Promotion form, the designated

Human Resources unit will note date and time of receipt and will retum, via

intemnal piant mai, to the bidding employee a signed acknowledgment that the

compietad Request for Promotion form has been received in the designated

Human Resources unit. ’

Timely submitted and received bids submitted by eligible bidders within the

pasted job family will be considered and evaluated by the Company in the

filling of a job vacancy.

(a) Human Resources will review the completed Request for Promotion form,
individual personnef files and other data which identifies an employee's
work experience, history, education, training, etc. for the purpose of
verifying and listing the qualifications of the individual bidders.

(b) Human Resources will then complete an independent review and
evaluation of those bidding.

1) Ifitis determined there are no bidders who possess qualifications to
fll the vacancy, Human Resources will inform the requesting
supervisor, the appropriate committeeman(s), and will, through
written communications, individually notify each unsuccessful bidder
of the general reason(s) the bidder will not be promoted. ]
Simuttaneously, the Company's Employment unit will be notified to fit
the Request for Personnel,

Upon identification of one or more bidders who appear to possess
basic qualifications for filing the vacancy, Human Resources will
mazke a recommendation and transmit the applications for selection.
Once the candidate(s) is selected, the employes will be notified, The
Company will make every attempt to initiate promaotion(s) within forty-
five (45) days of the posting.

(9) In cases of cancellation(s} of the Request for Promotion, the bidder(s) and the
respective committeernan will be notified of the reason for cancellation and the
cancellation will be postad in the designated area(s) per Artide VII, Section
5.b.(4).

(10) Whenever a less senior employee(s) is promoted to fill a job vacancy instead of

a more senior bidder, Human Resources will discuss the promotion with the -

respective committeemnan and/or steward if requested by the committeeman.
(11) Whenever it is practical and feasible to do 50 and will not delay production or
otherwise adversely anpact Company business, the Company's Employment
function will not ba notified of new or replacement manpower requirements until
such time as the Company has considerad the eligible intemal candidates who
request consideration for promotion.
When eligible employees within the job family do not submit a request within the
three (3) working days' [imitation because they ara on vacation, jury duty, military duty
{(not exceeding two (2) weeks), temporary tayoff or bereavement, or are absent not
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more than five (5) days due to a bona fide itlness, they may protest such motions
under the procedure set forth under Article V. YP Pro
In prometion to fabor grades 4 and higher, senjority will

oM 0 ; s govem where skill,
quajrﬁmmpns angl ability are equal; in promotions to labor grades § and lower, the
most serior qualified employee will be promoted.
While it is the intent of the Company to promote from within, nothing hersi

affected promotional area who feels he should

filed through hiring or transfer across

forth under Asticle V.

Promotions may be processed in Job Families 5040, 5060, 5080, 7000, 7070, 7140
7380, 7441, 7442, 7491, 7501 and 7700 without regards to emplovees having rocel
rights in the referenced job famiies. Felcysss having recal

Section 6. Inter-Unit Transfers

When the Company transfers individual employees or groups of emplo from
unit to anoth? T, consideration will be given to senjority. Shoutd an Zmployeeyie bel&z
proper consideration has not besn given, the supervisor will meet with the

_ family or rate of pay.

Section 7. Shift Preference

When an employee has been continuousty and actively on a shift for three (3
months, he may request a transfer to anomershiﬂtoa;lgwimm his director's aréa?
except as noted per Letter of Agreement #24. If such job is held by a less senior
mpbyeemﬂmsamdasﬁﬁmﬁonhratleastmm@)mnmamwansferuﬂlbe
made no later than the second Monday following the request date.

Upon the completion of a shift preferonce request form (#2-03145), the

supervisor will provide a copy to the employee and to the applicable union

AnyempbyaeMbramﬂedMﬂlArﬂcleVll,SocﬂonLcJ a) rights, may bumm,
orbelmmpedmanomershiﬂptwidedhehasspemamtalgf)t(hzrlr;g(m)dayyslnm%
same or higher classification from recall start to work date. Such transfer will be
mademlatarﬂ\ar!msemmMmdayulmningme request date. .

Any Employee with active recall rights that is re-hired into a job classification
outside the provisions of Article VII, Section 1.c.{1)}{a} rights, may bump, or be
bumpedu?nnoﬂlershiﬂpmvidadhehaaspentatmalofmmmonﬂlsin‘the
sameorhlgherchssiﬁcaﬂonﬁunrehimshnmmdataﬁumuansferwﬂlbe
madenolatsrmanlheseoondMondayfoﬂowingmemquesidate.

3 Anemployeewhoawaplsapmnnﬁononashiﬂoﬂmrthan his present ons may

tequest a transfer to another shift in one (1) month rather than three (3) months. -
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Such transfer will be made no !ater than the second Manday following the request
date.

Employees who voluntarly accept a shift transfer will sign a voluntary shift preference
form provided by the Labor Relations Department reflacting that such transfer was
voluntary,

. It is not mandatory for the Company to transfer more than twenty {20%) percent of

the personnel in each unit in any calendar month.

The Company can transfer an employes o anocther shift for explained production
reasons for up to sixty (60) calendar days per transfer. At the end of the sixty (60}
day period, the employee will, upon request, be rstumed to his former shift no later
than the Monday following, provided there is an employee with less seniority on that
shit. No empioyee shall be subject to transfers under this section for a total of
more than ninety (90) calendar days in any (12) month period.

An employee may exercise his shift preference immediately if he was transferred to
ancther shift involuntarily and if there is a less senior employee in his classification

- who has been in the same dassification for at least three (3) months - this not

withstanding Article Vi, Section 7.g.

Section 8. Sidty-Day Clause

An employee transferred from one job family to another will, for the purpose of layoffs,

retain seniotity in the job famy from which he was transferred for a period of sixty (60)
days. Effective June 19, 1988, employees transfeired into a dassification after sixty (60)
dayswﬂlhavasenbﬁtyhmatdassiﬁcaﬁonandjobfanﬁymwvemhekdataof
transfer, and such date will be their seniority date in that job famity. Inequities up to five
(5}daysaﬁactﬁ1ganempbyoe'slayoﬁstahswﬂlbadiswssedwi'mtheChaimwnofﬂ'ue
Ptart Grievance Committes to determine the employese's comect job family. This section
will not apply when:

a
b,

c.

An employee is transfemed in accordance with Article VI, Section 8.b. and d.
Ananplweeﬁansfenedormwﬂedbajobfanﬁyinmrdancauﬂrhﬁdeﬂl.
Section 1.c{1). .

An employee is in a classification in Job Families 5040, 5060, 5080, 7000, 7070,
7140, 7380, 7441, 7442, 7401, 7501 and 7700 uniess not previously classified in
these raferenced job families. ’

Section 9. Excluded Employee Entering Unit
a. All employees transfentng from the bargaining unit to salary prior to October 1,

2000 will continue to accrue seniority. All employees transferring from the
bmgalnmgunﬂtosalaryamromben,zoooMIIomﬁnmwaocmunjodty
from his date of transfer for up to the recall period of time provided in Article
Vi, section 11, d.

1f an empiloyee transfers from the bargaining unit o a nonsupervisory salary positian,
and a layoff occurs in the job family and job classification he held at the time of his
transfer, then his seniority will be affected in the same manner as if he wera still in the
bargaining unit
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A supervisory employee's senionity is not affectad by a layoff as long as he

supervises bargaining unit employees; however, if a supervisor is affacted by Article

Vil, Section 9.b, to the extert that he is no longer accruing seniotity, he must have

supervised bargaining unit employees twelve (12) months immediately prior to

retuming to the bargaining unit with seniority.

A salarled employee may retum to the bargaining unit at the highest classification

held within the job family that seniority entiied him in accordance with the layoff

procedure and the sixty (60) day rule does not apply. If the job classification he was

previously in has been changed or incorporated into a new job family, the employea's

former job family will be considered the job famiy that now encompasses the work he

formarly performed, The employes retuming to the bargaining unit will be retumed at

the rate of pay he would have received had he remained in the bargaining unit

if a salaried employee does not hokd seniority in his former job famiy and is

transferred into the bargaining unit, the sixty (60) day nule doas apply.

If an hourly supervisor's job family in which he had acquired bargaining unit seniority

no longer exists, such hourly supervisor may be transfered back into the bargaining

unit into the job family he last supervised, provided:

{1} He was supervisor over the job family for twelve {12) months or more; and

(2) It is the largest job family in tems of number of workers as reflected by the
seniority listing. The sixty (60) day nie will not apply and he will be siotted-in
according 1o his seniority position in lne with the layoff procedure.

if a salaried employee who was not formerly in the bargaining unit is transfemed into

it, seniority will commenca on the date of entry into the bargaining unit.

Section 10. Probation Period

An employee will be consklered a probationary employee from hire date through a
peried of ninety (30} calendar days following the employee’s transfer into a
production unit, not to excead one hundred twenty (120) calendar days from
the employee’s first day of work.

After completing his probationary period, an empioyes's seniority will be accumutated
from his date of hire. The provisions of this Agreement will apply during his
probationary period; however, there wil be ro responsibility on the part of the
CanpanyfogcormmusempbyMMWforwaﬂmlmemﬁsaidmbyeeislaidoﬁ
befora the completion of his continuous probation period. Duting such probationary
period, layoff or discharge will ba left to the discretion of the Company.

An employes transferred from one job famity to ancther and acquiring “entry-date
seniority” per Artide VI, Section B will be considered a probationary employes for
sbdy(SG)_mlendardaysfoﬂowhgenﬁydstammajobfamiynotpmvbuslyhdd.
This probationary period will be for the purpose of determining whether the employee
can successfully accomplish the major functions of the job classification entsred.
Before the Company removes the employee from the dassification, supervision will
muydisas'swiﬁ\ﬂ\eempbyee.uwraspedivemrﬂm«\anandsmmﬂm
reason(s) the employes is unable to perform the duties required to retain the position.
“The employee will have bump rights as provided for in Artice VI, Section 1.c(1).
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Section 11. Loss of Senionity

An employee will lose semonty under any che of the following cincumstances:’

. He resigns
He retires
He is discharged for just cause
He is laid off for lack of work for a2 period of more than forty-eight (48) months,
provided he has recall nghts on or subsequent to the effective date of this
Agreement.

. He fails to report for work within five (5) working days (or fails within said five (5)
working day period to give satisfactory reasens for not refuming to work), after due
notice of recall to retum to work has been delivered by certified letter from the
Company to the employee's last known address.

{1) The employee is requestad to notify the Company within twenty-four (24) hours
of receipt of this notice as to whether he accepts or refuses the recall.

{2} An empioyee's last known address will be the address shown on the
employee’s last terination notice; however, if the employee has subsequently
fumished the Employment Office written and dated notice of address changes,
then the most recent change will be used as the employee's last known
address.
Ifanemployeensserrtareczllletermlmemﬁ'lhlssemontyandeﬂ-unﬁve(S)
working days submits to the Company satisfactory medical evidence showing

he is unable to retum to work because of lilness or injury, he will be bypassed .

for a perod not to exceed forty-eight (48) months provided he continues ©
submit satisfactory medical evidence once each month that he is unable to
retum {0 work, Upon receiving a release from his doctor that he is able to
metum to work, he will report to the Company Empioyment Office within ﬁve (5
working days for the purpose of going to work,

(4) If an employee provides satisfactory medical evidence and is determined
to be {ll at recall within ninety {90) days of his recall expiration date, the
employes will be granted up to a six (6) month extension from the date he
determined ill at recall for the purposes of retuming to work.

He is absent for five (5) consecutive workdays without properly notifying the

Company. Such absence will be considerad a voluntary quit, unless the employee

can present satisfactory proof to justify his failure to notify the Company. Each

empioyee will be given a listing of the phone number(s) he is to use for reporting

Section 12. Period of Recall

An employee's seniority record will not be intermupted by layoff for lack of work provided
he has recall rights as of the effective date of this Agreement and is recalled within a
period of forty-eight (48) months from date of layoff,

Section 13. Seniority of Union Representatives

a.

The Unian President, First Vice President and members of the Union Plant Grievance
Committea will have top seniority in their job family and classification in the avent of a
layoit.

Ouring his tamn of office, a steward will have top seniority in the job family and
dasstﬁcamnmtheareammhaisassagnadformepurposeofhandm
grievances, and on the respective shift in the event of a layoff.

Section 14. Same Seniority Date

it is agreed that in those instances where employess have the same seniority date as
established by Artide VI, Section 8, Stdy-Day Clause, the employees will have for the
purpose of indefinite layoff seniority (service ime excluded) from the date of employment
with the Company. In the event that both entry date senioriy and Company seniority (not
sefvice time) are equal, the employse having the lowest employee number will be the
most senior employee in the event of indefinite layoff,




ARTICLE Vill
WAGE RATES, PERFORMANCE AWARDS,
AND SHIFT DIFFERENTIALS

Section 1. General increases

a. Effective March 12, 2001, the base hourly wage rates of all employees covered

by this Agreement will be increased by three percent (3%).

b. Effective March 10, 2003, the base hourly wage rates of all employees coverad

by this Agreement will be incraased by two percent (2%).

¢. Effoctive March 8, 2004, the base hourly wage rates of all employees covered

by this Agreement will be increased by threa parcent {3%).

Section 2. Automatic Progression Within Labor Grade

a.

Effective October 1, 2000 the base rate of amployees continuously employed in a
particular job dassification will be advanced twenty cents ($.20) per hour every
Quarter. Such increases will be effective on the first Monday in March, June,
September, and Docember of each year of this agreement untll the maximum rate
of the grade for such classification is reached. If an automatic increase will bring an
employee’s basa rate within four cents (3.04) of the maximum of the assigned rate
range, the amount will be added to his last automatic increase.

Effective October 9, 2000, all employces in Automatic Progression will recelve

an increase, not to exceed maximum rate, of twenty cents ($.20) per hour to his -

base rate. This adjustment will bring all employees in Automatic Progression to

an equal status to begin application of the schedule listed in Article VI,

section 2.a..

The rate of an employee who is promotad or transferred to a higher labor grade job

will immediately be advanced to either:

(1) A rate fiteen cents ($.15) per hour above his present rate if the promotion
involves a one (1) or two (2) labor grade increase not to exceed the labor grade
maxirmum

(2) A rate thity cents ($.30) per hour above his present rate if the promotion
involves a three (3} or more labor grade increase, not to exceed the labar
grade maximum

(3) Hhe has been previously classified in the particular labor grade and job family
subsequent to his date of seniotity, his previous rate held while classified In the
particutar labor grade and job famdly if it is higher than he would receive under
either Asticle VI, Section 2.¢.(1) or {2).

(4) A mate equal to the minimum of the rate range if it is greater than fifteen cents
($-15) or thirty cents {$.30).

The rate of an employes transfermed to a lower labor grade job within the same job

family or within a job family in accordance with Article V1I, Section 1.c.(1) will be

decreased to either:

(1} . A rate fifteen cents ($.15) per hour below his present rate, or to the maximum

ofmelowalaborgradeifthernaadmmismexcessofmm($.15) per

hour
(2)  Employees taid off and retuming to job families with rights acqjuired through the
sndy(SO)daydauseplwisionwﬂlbepaidmemtameywould have been paid
had they remained in the classification. '
3) lfheemploymwasprevioustydassiﬁedinmeparﬁwtarlaborgmde and job
famnily, hispreviousminonﬂlatjobifitishlgher. ’
Anempbyeem is laterally transferred within the same job family in accordance
with Artide VI, Section 1.¢(1) will have no ioss of rate due t such transfer and his
advancement in rate in his new classification will be as 7 he had remained in his prior
dlassification.
Apempbyaew%nﬁansfeuadtnajobhu‘uasameorlowetlaborgmdeha
drﬂarmbbfanﬁywiuhepaidanappmpﬂatamteamﬂhgbhisquaﬁﬁwﬁonsand
will, thereafter, advance as provided above.

R AnemployeeMrosebasémrﬂabovamemmdnwmrataofhislaborgmdeasa

result of the transfer from the former Temco rate structure to the Vought Aircraft
Gonwyratesmcnxrewiﬂm!ahmisﬁeddrde'msobngasheconﬁnuously

-employed on that particular job dassification, and will be subject to subsequent

general increases based on his red circle rate, if the employee is not paid a red circle
fate due to being laid off or transferred fo another job classification for a period of
eighteen (18) months or mare, he will not receive the benefit of his former red crcle
rate should he return to the particular job classification in which he held that rate.

Section 3. Rate Ranges
a. Houry Rate Structure Schedule

Effective: October 1, 2000

- UAW Rate Schedule
Min . - Mid
14.95 19.81
- 14.69 19.55
13.87 18.82
13.06 18.13
12.26 1721
11.42 16.56
10.60 15.95
9.80 1543
8.98 14.90
8.15 14.38
8.15 1164
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In addition, effective March 9, 1992, any iead over labor grade 1 empioyees will

progress fo a rate fity-one cents ($.51) above the maximum of fabor grade L.

b. Each labor grade maxdmum will be increased by the general increase percentage
reflected in Articie VIIl, Section 1 effective on the date of such general increase.

¢.  Beginning July 15, 1996, and on each subsequent COLA effective date during the iife
of this Agreement, a revised Houry Rate Structure Schedule will be published by
Wage Administration. Copies wil be distributad to the UAW Local 848 President,
Chairman of the Plant Grievance Committee and each committeeman,

Section 4 Performance Awards

a. Each employes on the active payroll or in section 900 on October 1, 2000 will
receive a ratification bonus In the amount of fifteen hundred dollars ($1,500)
payable October 13, 2000.

b, On March 15, 2002, a performance eward will be paid to each empioyes who is
either on the active payroll, in Section 900, or on layoff with recall rights on December
31, 2001, or who retired during 2001. This performance award will be a lump sum
amaunt equal to five percent (5%) of the employee’s 2001 “total sources” eamings
while employed In this collective bargaitting unit,

<. On March 21, 2003, a performance award will be paid to each employee who is
either on the active payroll, in Section 900, or on layoff with recall rights on December
31, 2602, or who retired during 2002. This performance award will be a lump sum
amaount equal to three percent {3%) of the employee’s 2002 “total sources” eamings
while employed in this collective bargaining unit.

d. On March 19, 2004, a performance award will be paid to each employee who is
either on the active payroll, in Section 900, or on Tayoff with recall rights on December
31, 2003, or who retired during 2003. This performance award will be a lump.sum
amount equal to two percent (2%) of the employee’s 2003 "total sources™ eamings
while employed in this collective bargaining unit. :

e. Beneficiaries of deceased employees will receive the performance award the
employee would have been entitled to based on their eamings in the year of their
death.

Section 5, Shift Differential

a- The Company will pay to all houtty-rated employeas on the second shift their base
hourty rate plus five percert (5%)." '

b. The Company will pay to all hourdy-rated employses on the third shift their base
hourly rate plus five percent {5%). Hourly-ratad employees on the third shift whose
regular shift comprises not more than six and one-half (6%) working hours, and who
work a full six and ons-half {634) hours on that shift will receive eight (8) hours' pay.
All work performed on such thind shift over six and one-half (6%) hours will be
_considerad ‘overtime and will be paid for at tima and one-half. An employes who is
late more than thirty (30) minutes at the start of the shift or who leaves mom than
thirty {30} minutes before the end of the shift will not receive the additional one and
ong-half (1) hours' pay.
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¢ The base hourly rate plus five percent (5%) or seventy-five cents {$.75), whichever is
higher, will be paid by the Company to all hourly- fated employees on the thind shift,
who are assigned to seven (7) day operations and who have a regular or nommal
work day of eight (8) hours.

Section 6 Cost-of-Living Allowance (COLA)

In addition to the base rate of pay of each empioyee and subject to the conditions and
provisions set forth in this section, a cost-ofiving aliowance (COLA) will be paid to each
employee based upoh changes in the cost-of-iving as follows:

a. The cosl-ofiving allowance, if any, will be determined in accordance with changes in
the Consurmers’ Price index for Urban Wage Eamers and Clerical Workers {CPI-W),
Revisad Series (U.S. city average, all items, 1982 equals 100), bassd on the rental
equivalency now published monthly by the Bureau of Labor Statistics, U.S.
Department of Labor (hereafter refemmed to es BLS Consumers' Price Index).

b. The cost-cHiving allowance will be computed on the basis of one cent {$.01) for each

two-tenths (0.2) point increase or decrease in the BLS Consumers’ Price index and
will be calcuiated and made effective quartarly, as shown in the following tabls,

October 16, 2000
January 15, 2001 | September, October, November 2000
April 16, 2001 Decamber 2000, January & February 2001
July 186, 2001 March, April, May 2001

October 15, 2001 | June, July, August 2001

January 14, 2002 } September, October, November 2001

April 15, 2002 Decambar 2001, January & February 2002
Juty 15, 2002 March, April, May 2002

October 14, 2002 | June, July, August 2002 .

January 13,2003 | September, October, November 2002

April 14, 2003 December 2002, January & February 2003
July 14, 2003 March, April, May 2003

October 13, 2003 | June, July, August 2003

January 12, 2004 | September, October, November 2003

April 12, 2004 December 2003, January & February 2004
July 12, 2004 March, April, May 2004
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For example, the amount of the costoiiving atlowance that is effective an October
16, 2000, will be calculated using the BLS Consumers' Price Index for June, July,
and August, 2000 and any subsequent adjustments in the BLS Consumers' Price
Index wilt be computed as stated in Article VI, Section 6.b.

Effactive with the October 16, 2000, adjustment and thereafter, to receive the COLA
adjumﬂeadﬁanpbyeemsﬂavebwnanadiveenmbyee,orinsmnmfm
the full period in which the adjustment is mads. For example in the case of a new
him,lnmoehmﬂwoctoberﬁ,zooo.adﬁxsﬂmntanempbyeemslbemme
payroll on or before June 1, 2000. For the January 15, 2001 adjustment, the
erh;ioyeenwstbaonmepawdlonorbefomSaptemhr1,2000.andsoforﬂa. An
amioyeemlayoﬁwﬂhrecdlﬁghhwﬂreceimaCOLAadiusbnemfwanywanerln
which he was an active employee for at least one (1) day during the: COLA

computation period.
. COLA adjustments will be foided into each employse's base rate and sach labor
* grade maximum will be increased by the amount of the COLA adjustment on each
COLA effective date.
3 Anenpbyu‘smst-oﬂMngalbwanoewmbaﬁ-uudedhmpuﬁngpayfmwerﬁm
premium, vacation, holiday, calkn, jury didy, bereavement and military duty.
in the event the Bureau of Labor Statistics does not issue the Consumers' Prics
IndexonorbefommeeﬁecﬁvedatasrafenedminArﬁdeVlll.Sedionﬁ.b,any
adjustments required will be made at the baginning of the first pay period after receipt
of the index.
Noadjusﬁmms.mtoadivewomemise,wﬂlbemadeduetumyrevisbnwhbhmy
latarbemadahthepubﬁmedﬁgumsbrﬂmeBLSConsurners'tndexforanybase
5 ThePmﬁasagmematmispmvisionforaoost-oﬂivinganwarmisdependeMupon
the availability of the official monthty BLS Consumers' Price Index in its same form
and:zlwlatedmﬂ\esarmbasisasmemdiceserum.July.andAungooo.

ARTICLE IX -
JOB CLASSIFICATIONS, FAMILIES
AND LABOR GRADES

éection 1. Changes in Job Family Appendices _
a. The job classifications and labor gredes, as listed in the Job Family Appendices, and

any new ones that may be established in accordance with this article, become a part
of and are subject to all the applicable provisions of this Agreement. Theagraqd—m
job descriptions and specifications cumently in exdstence and any new of revised
ones that may be established in accordance with this article become a part of and are
subject to all the applicable provisions of this Agreament.

. The Company will have the right to establish new jobs, to revise existing jobs, to

reducing the labor grade of a job in which no substantial change in the job itself has

occurred.

(1) Whenamumvbedopemﬁonhvdvesduﬁasﬂ\ata@no_tadequa@lyor
specifically described or properly evaluated in an existing job description,
spedﬂmﬁonanddasslﬁcxﬁon,ﬁn@mpanyhasﬂwerlgMbdey&pam
classifications, rates of pay, and job family placaments, and to placa them into
effect. Anmdsﬁvgbbdasaipﬁon.spedﬁeat!onarﬂdassrﬁwﬁmwﬂlmtbe
considaadbawveraneworrevisadbbdawﬁmﬂmit_ )
(a) The new or revised job covers major specific functions not called out in

the exdsting job; or ] .
(0) The existing job covers major specific functions not cailed out in the new

or revised job. ] B
mmmmmwmmmbcwmammw_me
Companywﬂladviseﬂ\eunimofﬂshmmplaeeawormvised'pbm
effoct thirty (30) calendar days prior to actually working the job. Fouowmgsud\
mﬁﬁcaﬁon.meParﬁeswﬂlmaetanddiswssmepmposet!newursmsedpb
inaneﬁontoraawagfamrnmmejobdassiﬁuhonandpl?m
placement. UponmePaaﬁesraadManagraenmt.meneworrw_lse_dpb
will be placed into effect. Stuﬂdﬂmerﬁasmtreaehagmunentw@mﬂw
m(m)mmmm.mcmymmmwmmqpb
into effect in accordance with the provisions of the Collective Bargaining

The Company will send by certified mai ten (10} copies of such job descriptions,
spedﬁmﬁonsarﬂdassiﬁcammofpaymjobfanﬂyplacemgmbme
Ptesbentdf&sbmlthﬁon“ﬂhhﬁﬂam(ﬁ)daysaﬁatpﬂa_m\gmmtoeffect
Thejobspedﬁcaﬁonsheetswmindudemefam:s.pounsoomgmﬂmr
information.

. The Union will have the right, within thirty (30) days of receipt from the Company of a

new or revised job, to fie a Union grievance alleging:
(1) Improper evaluation and labor grade
(2) Improper job famiy placement, and/or
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That such new or revised operations shoutd be placed or retained in an existing & ba written to show a diear line of demarcation betwsen classifications, it cannot agree
job description, spedification and classification. ) . E B that all unrelated duties appearing in present job descriptions will be remaved.
Such grievance will stata the Union's position, the facts upon which it is based §
and the remedy or comection requested. [n the event of a job rating grievance, §  Section 2. Work Outside Job Family
the specific factors with which the Union disagrees, together with the reasons § L. .
why it believes the factors are not evaluated properly, must be listed by the N = a. The Company will make every effort possible to keep employees working in their
Union on the grievance form. In the event that the Company and the Union are ! respective dassifications and job families. In the event an employae_ns raqureﬂto
unable to resolve the giievance, # may be appealed to arbitration i 3 work outside of his job family in excess of ten (10} days, such period of fime in
accordance with Article V, Section 8.a. Tha arbitration will be limited to a8 excessofhnﬁb)daysmﬂbemuﬂallyagreedhinwntmgb'ymeCc:mpanyandme
determination (based on the work as described by the Company) of; ‘ respeciive committeeman(s). Job descriptions and specifications will be used for the
(a) The proper evaluation : purpose of distinguishing one job dassification from anather clearly and
{b) The proper labor grade definitively as possible. In muitievel or seriestype jobs, job descriptions and
{c) The proper job family and 4 specifications must distinguish the leve! of pay of each job.
(d) Whether the new or revised job may propesly be placed or retained in an It is understood that employces may be required to perform work within other
existing classification. } " job families, de minimis In length, and only in conjunction with the compiletion
Thirty (30) days after receipt of such notification, if the Union has not fited a Union of their normal job.
grievance, the job classification will be added to the Job Family Appendices. The job -
description and specification, rate of pay, and job famiy placement will become a part Section 3. involuntary Transfer to Lower Classification
of and be subject to all of the applicable provisions of this Agreement.
The Company's right to make work assignments and to determine methods of Under the terms of prior Agreements, anemployegoowdnotbe_involuntaﬁyu-ansfe_rred
operations is in no way restrictad by this article and will not be subject to arbitration, mabwerdmihaﬁmwihhhisjpbfa_nﬁy,mmgmawndmmwhemmw
. When arbitrating the rate of pay for a job, the authority of the arbitrator will be limited . muwwm'A'mnwm_mmmwhﬂem
to determining which of the existing labor grades the new or revised job will be placed the duties of the "B" classification. The Parties again agreed during the 1965 negotiations
in. The arbitrator will base his award on evidence either Party presents under the  § mmmmmmm.apmwﬂmmnmmmamw
Company’s Hourly Job Rating Plan, including intraplant job comparison material. 1 urede within his job family for the duration of this Agreement, except under the following
. The effective date of the rate of pay of any new or revised job will be the date the conditions: L . . L
new of revised job was placed into effect by the Company. Inthe eventthisrateis § a. WhenmemhasbeenamgpmmwanmﬂlePbWGfmemw
revised through the grievance procedure, such revision will be retroactive to the date Manmyeemmmqawnmmmhbmmnﬂm? )
the job was placad into effect. 1 b When there is a bona fide reduction in force that affects the employee in his job
In the event that the job is placed in a different job family or ciassification than the 4 family. !
group or classification in which the Company originafly placed it either by agreement i was further agreed between the Parties that an employee cannot use
between the Parties or by decision of the arbitrator, the effective date of dispiacement  §  misclassifications as cited above as grounds for requesting an upgrade.
pay, if any, will be three (3) working days from the date of seftlement by the Parties, o o
or three (3} working days from the date of receipt of the arbitrator's decision by the Section 4. Proper Classification ) N
Company. When the Union gives notice to the Company of intent to arbitrate such a For the purpose of determining if an employee is propedy classified, it is understood and

matter, it will ist in writing to the Company the reasons for disagreement and the agraedmatanempbwewi]notbemuimdtopeﬁmnall of the incidental duties

_relief sought, . included in a job dascnpt!on but he must Pel‘form the rrgapr_funchons of the job on 2
The Company agrees to include in the "Description of Duties™: regular basis. Major functions are thosa duties called out in a job that ara not mir:d.'
(1) Any duty presently appearing as part of the job specifications alower-mtedjobanquumﬂwep@fonﬂanoeofas@l oromerfa'ctormatas notn_aqu >
(2) Experience; and in the fower-rated job. An empioyee will not be considered to be impropenty dlassified by
(3) Education reason of occasionally performing major fyncbons or lsoiatad or minor duties in a higher
The Company agrees with the principle that, lower classified employees should not ]  job. in case of dispute, the normal functian of the job will govern based on the normal
perform higher classified work an a regular and consistent basis without being paid the past practice of the shop. When it is delermined that an employee is lmD“;fPBmﬂg
higher rate. The Company will continue to use "C" dassifications when the need for dassiﬁed,mmﬁndingswi!mtbeusedasgmundsformumwganungmde
such classifications esdsts. While the Company agrees that all job descriptions should empioyee. Promotion reassngl:lment and/or replacement of the employee will be effected
under the terms provided heredn.
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ARTIGLE X
HOURS NOT WORKED,
INCOMPLETE DAYS WORKED

Section 1. Bereavement Pay

Three {3) days bereavement pay will be grantad to an employee who takes time off
from a requiar workwesk because of a death in the immediate family (as defined
belaw).Uponsaﬁsfactowpmf.bemneMpaynﬂlbepmvidedforadeaﬂnof
the following: ’ ’

0 I PRESENT

Spouse Children

Father Mother

Brother Sistar

Half brother Half sister
Stepfather Stepmother
Stapbrother Stepsister
Stepchildren Grandchildren
Grandfather Grandmother
Great-grandfather Great-grandmaother
Great-grandchiidren

Bereavement pay will be authorized where the request is for time off from work
during any one or more of the follwing days (note that weekends, holidays or other
non-requiarly scheduled work days are excluded in determining an employee's
maximum three (3) days bereavement pay settiement):

(1) The date of death; the first, second or third regularly scheduled work day
immediately preceding the date of death; the first, second or third consecutive
mmmwmkaddaysmmdiauyfoﬂowhgﬂmdmofdeam:m
date of intement; the first, second or third regulary scheduled workday
immediately preceding the date of interment; and/or the first, second or third
consecutive regularly scheduted work day immediately following the dats of

. interment.

@ The days taken by the employes for those designatad above need not be
consecutive.

Authorized bereavement pay will count as time worked for the purpose of determining

vacation eligibility and for pensions.

Beraavement pay will be authorized on a pro-rata basis when only a portion of a

regularty scheduled work day is taken off.

Authorized bereavement pay will count as time worked for the purpose of computing

overtime,
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f. Aum«izedﬁrwoﬁur?d_ermelbemaven\eMpaypolicywﬂlmuntasﬁmeworkadbr
the purpose of determining holiday pay eligibility,

9. Tmoﬁum?rﬂmbaaavmmmypdicynmybeappmvedmrdaysfalmvgmin
. an employee's scheduled vacation. Days for which bereavement pay is so proved
will not be counted as vacation days. '

. Bereavement pay wifl not be granted to an employee who is on leave of absence or

extendad sick laave (Section 900).

Section 2. Halidays

. Hourly rated employees who meet all of the aligibility niles and conditions will be paid fo
the following holidays: . parr

Martin Luther King Jr. Day
Good Friday

Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving ~
Year End Holiday

Dec 31

a Qnefmpyeewﬂlraosiveefegm(S)hourspayathisragularbaserate,indudingshiﬂ
differential, but exduding all premiums, bonuses or overtime allowarices for such
holiday not worked, provided he meets all of the following provisions:

(1) The employee would otherwise have been scheduled to work on such day if it
had not been observed as a holiday

(2) The employss must have worked the last scheduled workday priar to, or the
next scheduled workday after such holiday. However, this subsection (2) will
not apply in the event that absence on the workday prior to or on the workday
after such holiday has been excused because of:
{a) The employee's bona fide illness
{b) Death in the employee’s immediate family
{c) The performance of jury duty
(d) Occupational njury of the employee
(&) Excused Union business
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{f} The employes is laid off during the week in which the holiday falls

(g) The employee is placed in Section 900 due to Ulness or occupational
trjury, during the week in which the holiday falls

(h) The employse retums o work from Section 300 on Tuesday following 2
Monday holiday and would have otherwise retumed to work on Monday

* had it not been observed as a holiday.

(3) If an employee in Section 900 is released by his doctor to retum to work on &
date that falls between the last scheduled workday prior to the Christmas
through New Year holiday period, and that employee works the first schedulad
workday following New Years Day, he will receive holiday pay for those
holidays observed by the Company, beginning with the date on which he would
have retumed to work had it not been observed as a holiday.

When a holiday falls on Saturday, the preceding Friday will be obsarved as the

holidary and will be paid as such holiday. When a holiday falls on Sunday, the

following Monday will be observed as the holiday and will be paid as such holiday.
When one of the above holidays falls within an eligible employee's scheduled
vacation period and the employee is ahsent from work on the holiday because of
vacation, he will be granted an additional day of paid vacation.

X meCompanymy,atitsopﬁon.obaeweﬁnhdidayslisﬁadinNﬁdex,Sectionéby‘
"not operating its piants, departments or sections thereof, or it may schedufe such

holidays as regular workdays. An empioyee who is scheduled for work on any holiday
and who fails to report for and perform such work will not receive pay for the holiday
except where there are other employees willing to work as set forth under Article VI,
Section 7.h. If work will be required during the Christmas shutdown, a list of affected
employses will be posted by December 15. If the contemplated work load requires
changes to the list, overtime for the additional employees will be on a voluntary basis.
An employee eligible for holiday pay under these provisions wha is scheduled to work
and performs work on a holiday will receive pay for such work only in accordance
with the appiicable provisions of Article V1, Section 5,

Section 3. Jury DutyWitness Pay

a.  When an employee is required to and actually does serve on jury duty on a regularly

scheduted working day, regardless of shift, he will receive elght (8} hours' pay at his
base rate less any jury fees he receives, provided he notifies the Company prior to
the day on which his jury duty is scheduled to begin. In instances of standby jury
duty, an employes will receive pay only for hours subsequent to being called to jury
duty not to exceed the remainder of the shift. Satisfactory proof of such services
must be given to the Company before this section will apply.

- An empioyes who has been subpoenaed adversely to testify in a case cther than ane

involving himself, the Company, or the Linion, and does testy, wi! receive eight (8)
hours pay at his base rate less any witness pay he received, provided he notifies the
Company prior to the day which he is scheduled 10 testify. Proof of such service
satisfactory to the Company must be given before pay will be authorized,
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- Section 4. Military Pay

* ¢ Personalisick leave credited on any January 1 for employment in the previous year '

Any employee who is called to and performs short-term active duty of two (2) weeks or
less ‘as a member of the U.S. Armed Forces Reserve or National Guarg will be paid the
difference between his military pay and his normal straight-time eamings for this period,
not exceeding two (2) weeks. This will be #mited to ten {10) workdays per Military year,
beginning October 1 of each year.

Section 5. Rest Periods

a. Employess will be allowed one (1) scheduled ten (10) minute rest period before and
ane (1) scheduled ten (10} minute rest period after lunch in each scheduled eight (8)
hour work shift at times designated by the Company. Employees will work up to the

- start of the rest period and be at work at the end of the rest period.

b. Employees will be allowed one (1) scheduled ten (10) minute rest period for each two
(2) hours of scheduled ovestime. '

Section 6. Petsona.IISick Pay

a.  Employses wil accurnulate personalisick pay credit at the rate of one-twelfth (1/12) of
forty (40) straight-time hours for each tnonth of service during the calendar year, and
will be credited with the amount thus accumulated on the following January 1,
provided they were on the active payroll prior to November 1 of the calendar year and
they are on the active payroll on such January 1.

b. No employee will be credited with personal/sick pay until the January 1 following the
calondar year in which personal/sick pay credits are accumulated. No employee will
be credited for more than forty (40) hours’ personalsick pay at the end of any
calendar year,

and that credited under Article X, Section 6.¢(2) will be paid the following January 1,

with the following exceptions: )

(1) An employee who is absent at least one (1) hour or who receives a pass to
leave the plant at least one (1} hour before the end of the shift will, at his
request, be paid personalisick pay in one (1) hour incremsnts up to sight (B)
hours if he is eligible. Third shift employees not working the required six
and one half {6 1/2) hours may take Sick/Personal pay in one (1) hour
Increments to complete eight () hours. Example: 3" shift employee
leaving plant after five {5) hours work must take thres (3) hours
SickPersonal for credit of eight (8) hours.

{2) An empioyse who is eligible for payment of unused personalsick pay on
January 1 may elect to defer such payment and add these unused days to
those with which he was cradited on that January 1, for a combined maximum
not to exceed fifieen {15) days.

(3) An employee who, for any reason, terminates prior to the following January 1,
will be paid all the unused personalsick pay tredited to him the previous
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January 1 in addition to the unused personal/sick pay deferred by him under
Article X, Section 6.¢(2).

d. Personalisick pay credits accumulated prior to day of !a_wtf, death or retirement will

be handlad as follows:

(1} Anempioyee who is faid off, who
(a) at the time of layoff was accumulating personal/sick pay credits for time

worked, ’
()] hadnotbeenuaditedwithpezmnaﬂsid&payhedarﬂarﬂprecedingma
date of his tayoff, and . .
(¢) is not recalled during the same calendar year, will on date of recall be
- credited with alf personal/sick pay credits accurnulated between the date
of his layoff and the preceding January 1. He will then be paid in
accordance with Article X, Section 6.c.
Anampbyeewl'nislaidcrf.relirmord'nesamumowascreditedonJanuarw
prsasdhghedateoflayoﬁ.raﬁmrnemur&aﬁnwi&npersonaﬂshkpayhours
accumulated prior to this January 1, will be paid all the personalisick pay hours
accumudated by him between the date of his layoff or retirement and the
preceding January 1. '

Fuﬁmpumoseﬁﬁssedim,aﬁzﬂwiendmywwﬂmnﬁomhnuary?ﬂlrough

DeoaﬂherStdurthmempbyeeispaﬁbymeGumanyforpamﬂmngwom

for the Company, except as outlined in Article X, Section 6.1. A month of service, for

memmoseofmissecﬁon.wmbedeﬁnedassewioeforﬂreCompanyofnol&esman
the first (1st) day through the sixteenth (16th) day of any calendar month, or the
fifteenth (15th) day through the last day of any calendar month.

ﬁanempbyeeisonleaveofabsemeandforinSecﬁon%Oforawtalexceedhg
sbay(ﬁO)mhndardayshaghfenealendaryear.hispersonaﬂsidcleaveu’aditonme

. fouowingJanuary1wi]lbereduoedtﬁraeandﬂme—tenhsts.a)hoursforeammhty

(30) days or fraction thereof of such excess. For axample: if an employee has a total

ufaighty-eb:(&ﬁ)daysofbavemdfadaysh&ﬁon%ﬁindwealmdaryaar1978,

his personal/sick leave credit on January 1, 1979, wil be reduced three and
three-tenths (3.3) hours. The following exceptions apply:

(1) No allowance for leave of absance time and/or Section 900 time will excead the
ﬂumberofdaysanempbyeewrksandispaidfcrbyihaCompanyhany
calendar year.

2) Anyem;xoyeeonhﬁveufabsefmandlorSecﬁonmbramofelevan(11)

. anﬁsdmﬂwgﬂwpmbusmlandaryearwmnotbemdwedvﬁmany
personalisick pay hours on any January 1 under this plan.

Pawnentsmdeunderﬁﬁspasonaﬂsickpaypianwmbecompmedatme.mnem

.-araigm-lﬁmhmﬂyratemewmloyaeismcwmgatﬂ\eﬁ:mofsuehpaym

PasonaUsickpaywilbspaidonlyforshnigfﬂ-ﬁmhoursnotworkedbyme

employee and in no event for an absence of less than one (1) hour,

Language under this section does not In any way alter the requirements for holiday

pay.

Section 7. Vacations -

Eligibility

(N Avacaﬁonofoneﬂ)week.misﬁngofﬁve(&woddngdays.willbeallowed
anhouﬂymbdemployeeijonhissenbritydateinanyyeardurhgﬂlaﬁfeof
misAgmemnwiﬂhavebaenconﬁnuwslyandacﬁvdyrinmeempioyofﬂ\e
Company for a period of at least one (1) year prior thereto.

{(2) A vacation of two (2) weeks, consisting of ten (10) working days, will be allowed
anhouﬂymtadenﬂoyee%oonhissenbrﬁydaﬁahanyyearduﬁngmﬂfeof
misAgreemmwilhavebeennonﬁmouslyandacﬁvelymmeempiayofme

" Company for a period of at least two (2) years prior thereto,

(3) Avacaﬁonofmme{a)weeks.consisﬁngcfﬁﬂoen(15)mrkingﬂays.wﬂlbe
aﬂmnedanhmu?yratadmrpbyaemonrﬁssmbﬁtydminanyyearduﬁng
melifeofm‘lshgraamerﬂwiﬂhavebeenconﬁrmouslyandamwmma
employ of the Company for a pefiod of at least ten (10) years prior thereto.

{4) A vacation of four'{4) weeks, consisting of twenty (20} working days, will be
aﬁomdanfnuﬂytatedmrphyeemontﬁssenhﬁtydatahanymduﬂm
the life of this Agreement will have been continuously and actively in the
employ of the Company for at least fifteen (15) years prior thereto.

(5) An hourly rated who does not meet the requirements of either Articie
X, Section 7.a(1), (2), (3) or (4), will receive no vacation, and every employee
who does meet the requirements of one (1) or more of these subsections wil
receive only the vacation spacifiad in that subsection that gives him the longest
vacation.

Rats of Pay

The vacation pay allowances mentioned in this section will be computed at the

employee's requiar base hourly rate of pay, induding shift differential, but exclusive of

all premiums or overtime allowances. Any vacation allowance paid on a pro rata
basis will be deducted from the regular aliowance.

Eighty Percent Rule

(1) Allemployees coversd by Article X, Section 7.a(1), (2}, (3) and (4) must, on the
seniority dats used for computing their vacation eligibility, have worked at least
eigiﬁypmu(&ﬁ%)ofﬂ\emguhrsdweduladwoﬂ@mhoursofﬁmplamm
their seniority date of the preceding year.

2) Absumesupbsbdy—ﬁva(ﬁﬁ)wkdaysduetoiademitalayoﬂformkofwom
and temporary layoffs for causes specified in Atticle VI, Section 1., or
absences for jury duty, or absences up to twenty (20) workdays for military
sarvice, or days absent for which an employee receives personalisick pay will
not be charged against the employea in the camputation of vacation eligibility
under the eighty percent (80%) rule mentionsd above. In addition, absences
due to occupational injury and absences excused by the Company for Union
bushesswﬂlno!bemargedagainstﬂ'\eemployeeinmeoompumﬁonof
vacation eligibility under said nile.
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f.

Schedules and Cancellations

e}

2

®

Vacation is to be scheduled by seniority between February 1 and February 15
of each year. An employee who refuses to schedule on any round may not
subsequently bump a less senior employes's selection. Furthennore, once
selections are_made, they may not be changed if the selection affects another
empioyee's pricr selection. An employee transfering to a unit where vacation
schedutes conflict with the transferring employee’s prior vacation selection(s)
will not be aliowed to bump an employee because of seniority from a vacation
schedule previcusly selected. However, every effort wil be made to
accommodate the employee if the transfer was initiated by the Company for

- production reasons.

No vacation may be cancelled without the employes's consent during the two
(2) week period immediately praceding the effective date, nor will the Company
force an employee to go on vacation without two (2) weeks’ prior notice,
provided there is no major change in the production schedule.

During the vacation year, up fo"three {3) weeks, fifteen (15) days, of an
employee's credited vacation may be taken one (1) or more days at a time.
Vacations of less than a full week will not be scheduled on the departmental
vacation roster. Vacations scheduled in a block of one (1) or more consecutive
weeks will have precedence over a vacation of less than a full week. An
employee's request for a vacation of less than a full week must be made at
loast two (2) weeks prior to the week in which the vacation would occur and the
scheduling of such vacation will be grantad an the basis of production schedule
and the number of employees already scheduled for a full week of vacation
during such week. Up to ton (10) days of an employee's single day
allowance may be used for emergencies. An employee requesting
:wvacaﬁonmstmﬁfyh&mpanywiﬁinﬂwﬁrsthm(?)humof
is

Unused Vacation

U

@

3)

AnempbyeevmqhSecﬁonQOOormhasbeenglantedaUnionleaveof
gbs@?ewm,at_hus request, be paid for any unused vacation time for which he
dpbb. This provision applies only to full vacation time or five (5) day
fractions thereof. ’

An empioyse who for any reason leaves the payroll of the Company without

having taken the vacation for which he is eligible will be paid in lieu of such .

wvacation for any portion for which he has not atready been paid.
Effective February 15, 1396, the Company will permit employses wha have not
used all of their current year's vacation to carry over the unused portion, up to &

- maximum of two (2) years’ total accrual. Unused vacation hours exceeding two

(2) tmes an employee’s annual accrual will be paid to employess semi-
annually, at dates to be established by the Company.

Pro Rata Vacation

(1

An amplayee who is laid off, dies or is drafted into military service under the
Selective Service Act, as amended, or who retires under the Company's
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Retirament Income Plan, will ba paid prorated vacation pay under the following

conditions:

{(a) The employee has accumulated one (1) or more years of seniority

{b} The employee has worked at least eighty percent (80%) of the regulary
scheduled working hours of the plant, from his last vacation eligibility dats
to his date of termination. ’
Ifmeemployaemetsmcondiﬁons.hewﬂlbgpaidatmemteof
one-twelfth (1/12) of the vacation pay for each month for which he is,
eligible and the major fraction of the month in which he is terminated for
which he has nol previously received vacation pay. An employee will be
desmed to have worked a major fraction of the month in which he is
terminated if he has worked a minimum of eighty-five (85) straight-ime
hours.

(?) An employes recalled from iayoff or returning from military service under the
Selective Servica Act, as amended, or retuming from Section §00 due to iliness
wilt, if not eligible for full vacation, be eligible for pro rata vacation pay on his
seniority date faling after such recall or retum, computed as in Ardicle X,
Section 7.f(1),  he worked at least eighty percent (80%) of the regularty
scheduled working hours of the plant for the period from such recall or retum to
such seniority date. _

3 An employes with at least six (6) months seniority but less than one (1) year -
seniority, who is laid off will be paid pro rata vacation provided the employea
has worked at least eighty percent (80%) of the regularly scheduled working
hours prior to layoff.

g. The Parties recognize the right of the Company to shut down the ptant, or portions

thereof, for purposes of vacation. However, no empioyee will be forced to take his
vaeaﬁonduﬁngmisshutdown.ndmﬂwundemandingmatmeempbyeewmpem
vacation without pay if he elects not to take vacation during this shutdown and is not
otherwise scheduled, In the event the Company requires a certain classification cf
wo*tobapeﬁonnedduﬁngas&edmedshutdown.empbyeespeﬂamhgwom!n
the particular classification will be offered the opportunity to perform the wark in
seniority order.

Section 8. Voting Time

The Company will nt empioyees reasonable time off to vota in accordance with the
existing Texas sunagmlaws. Reasonable time for state and federa! elections, when
raqumd.wmbeone(ﬂhourforthoseemplcyeesworldngﬁrstshiﬂhours_onthe
election day. Empbyeesraquiringreasonableﬁmeoﬂtovotawillrequestsumumeoﬂ
from their supervisor no later than noon of the day preceding the election date. '_l'heday
after the election, the employee will submit his stamped gate pass for voting and
cortification as evidence of having voted, and his supervisor will approve the card
provided for voting ime. When a state or federal election falls on a premium day, an
employee who is scheduled to work a minimum of eight (8) hours beginning no sarlier
manhisnonnail’:ushiﬁslarﬁngﬁme.wﬂlbepaidﬂmoneu)hourvoﬁngtmatmg
employee’s base straight-ime rate, plus any applicable cost of living. No employee will
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ba scheduled for less than eight (8) hours'in order to predude his becoming eligible for
voting time pay.

Section 9. Incomplete Day's Work

a.

(1) Any employee repoiting for work who has been working on the previous
workday and has net been notified that there will be no work will receive four
{4) hours’ work at his regular base hourly rate of pay. The posting of a notice
on the bulletin boards two (2} hours before the completion of the shiflt of the
affected employee wil be sufficient and proper notice. This provision will not
apply in case of any stoppage of work, strike, or skowdown, orinmyomerme
or conditions beyond the control of the Company.

(2) Anemployeewhonssdteduledtoworkonapmmumpaymemdayandrapom
as scheduled will be allowed to work a minimum of four (4) hours or receive
four (4) bours’ pay at the applicable rate for such hours.

b. Any employee who, after completing work assigned to him during his regularty
scheduled shift or extension therecf, is called back to work after he has left the
premises and who reports for work after such call at a time that is mora than four {4)
hours prior to the beginning of his regulary scheduled shifi, will receive not less than
four (4) hours’ work at the rate of pay applicable for such hours worked.

c. Employses who ara injured in the factory and who are sent home on the day of injury
by the Medical Department will be paid for the balance of their scheduted work shift
on that day at their regular base hourly rate including shift differential.

d. Any employee who is required to work less than eight (8) hours on one of the
observed holidays will be paid three (3) timas his regular base hourly wage rate
including night shift differential if it is applicable, plus straight-ting pay for the

difference between eight (8) hours and those hours for which the premium rate is

paid.
Section 10. Rate of Pay
"All pay for time not worked will be paid at the straight-time hourly base rate, induding
shift differential, but excluding overtime or premium compensation except as modified by
Artide X, Section 9.a(2). In the settlement of grievances involving overtime, improper
recall or improper discharge, the employee will, for the hours for which he is paid, receive

the rate he would have received had he worked such hours.

ARTICLE Xt
LEAVE OF ABSENCE

Section 1. Personal

a. Aleave of absence not exceeding ninety (90) days may be granted by the Company .

to any employee for good and sufficient cause upon the written request of the
employee. Also, the Company may grant a leave of absence to an empioyes who
has been appointed or elected to a state or federal office. If a leave of absence is
granted, the seniority of the empioyee will accumulate during the period of the leave
of absence. While on a personal leave of absence an employeo will not be
entitled to health care benefits unless, prior to the lsave, the employee makes
arangements with the benefits office to continue benefits at his own cost
during the leave of absence.

b. An employee who has been granted such leave of absence will be considered as
havihg quit without notice.and will be terminatad from employment by the Company
if, while on his leave of absence, he engages in or applies for other employment
without the consent of tha Company. if an employee on such leave fails to report for
work on his first regular shift after the termination of his leave, he will be subject to

discharge.
Section 2. Section 900
An employee absent due to iiness for more than five (§) working days will be

" placed in Section 800, an inactive unit, on his sixth normal woridng day. To remain in

Section 800, an employea may be required to submit to the Company satisfactory
evidenca of illness. The maximum time limits for Section 900 eligibility are as follows:

SERVICE CONTINUOUS TIME IN SECTION 900
9Q days to 3 years 1 year
3 years to 5 years 1% years
Syearsormore 2 years

OR

Service CUMULATIVE TIME in SECTION 900
90 Days to 5 Years 18 Months
5 Years or More 30 Months in any Five (5) Year Period

The cumulative time {imits set forth above will apply all aggregate time in
section 900 totaling more than thirty (30) days for the time period from January 1,

' 2000 through contract ratification date.

When an employee reaches elther one of the time lmits as outlined above
{cumulative or continucus) his employment will be tarminated.
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if the employee was in section 900 due to an occupational injury at the time
of termination, he will be provided up to twelve (12) months after his termination
date to submit satisfactory medical evidence showing he is able to retum to work
providing he successfully completes a company physical exam including
substance abuse testing. Upon returning to work such employee shall be

" reinstated with seniority.

Section 3. Military and Peace Corps

a. So long as the Selective Service Act of 1948, as amended, is in effect, an employes
who leaves or has left the employment of the Company to enter the armed forces of
the Unitad States will be reemployed under the terms of that law, notwithistanding any
provisions of this confract to the contrary, The seniofity of such employee wil
accumulate during the time spent in the armed forces of the United States,

b. Upon written request by an empioyee who is accepted for service with the Peace
Corps, foreign or domestic, the provisions of Article X1, Section 3.a, will apply for a
period of up to two (2) years with respect to seniority, vacation and reemployment,

Section 4. Union

An employee elected or selected.to a full-time position in the United Automobile,
Aerospace and Agricuttural Implement Workers of America, UAW, but excluding all
national and intemational Unions other than the UAW, that takes him from his
employment with the Company, will, upon written request to the Company, receive a
ieave of absence for ane (1) year. The employee will receive annual renewals upon
written application to the Vice President of Human Resources.

. Section 5. Leaves Other Than Section 900

a. [f an employee who has been given such leave of absence repoerts for work on his
first regular workday after he terminates his leave, be will be reemployed in
accordance with his seniority on the same general type of work that he did
immediately prior to his leave. His wage rats will be the rate exdsting in the plant at
the time of his retum on the job for which he is reemployed. Seniority will accumulate
during such lsave of absence.

b. If an employee is physically unable to retum to work, he will be placed in Section 900, .

provided he presents proof of his disability.
c. Any employee on leave, as provided in this article, may, upon seven (7) days' notice
to the Company, terminate his leave.

Section 6. Family and Medical Leave
Employees who are entited to a leave of absence under the Family and

Medical Leave Act (FMLA) of 1990 may take such leave In accordance with the
provisions of Lettor of Agreement #20
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ARTICLE X
HEALTH CARE

_ Section 1. Agreement

A Health Care Plan, Flexible Spending Account Plan, Disability Plan, and Life
Insurance Plan have been agreed fo by the Parties. The provisions of each plan will be
applicable to employees represented by the Union for the term of each plan and in
aceondance with the provisions thereof.

Section 2. New Provisions - Health Care Plan for Active Employees

It being expressly understood that the Health Care Plan agreed to under Articdde Xil,
Section 1 will govam, the following provisions of the Health Care Plan are agreed to:

a. Representad employees will be automatically covered by the hesith care benefit
plan negotiated between the Company and the Union, hereafter referred to as
“Health Care Plan”, unless HMO coverage is elected. This program provides
*in-network™ or “out-of-network”™ benefits for those employees who Ive within the
network service area. .

(1} Employees residing outside of the network service area have “out-of-area™
coverage.  Employees choosing to use “in-network® coverage have

i jon covered &t one hundred percent (100%), will pay a ten dollar
{$10) co-pay for office visits and a seven dallar {$7) co-pay per prescription
when using network providers.

{2) Employees choosing to use "out-of-network”™ coverage will be subject to an
individual deductible of one percent (1%) of annualized base pay (three percent
{3%} family maximum). The Haalth Care Plan then pays eighty percent (80%)
{includng hospitaiization} and the employee pays twenty percent (20%)} of
out-ofnetwork covered chamges unfil three percent (3%) of annualized base
pay is reached {two thousand doilar ($2,000) minimum). Out-gf-network
benefits have a lifstime maxmum benefit of three hundred thousand dollars
{$300,000) per covered person. )

(3) Employees lving outside the network service area will have "out-of-area”
coverage, with hospitatization covered at one hundred percent (100%), and
other charges subject to an annual deductible of one percent (1%) of
annualized base pay per family. The Health Care Plan then pays eighty
percent (80%) of covered charges and the employea pays twenty percent
{20%} with a maximumn of three percent (3%) out-of-pocket for the famity.
However, the employee may make an annual election to participate in the
Health Care Plan network.

{4) Al active employees in the Health Care Plan or an HMO, regardiess of where
they reside, will be coverad by the psychiatric and substance abuse provider

network in Value Options.



5 Amapufﬁreservbeareaandan’emlanaﬁonofﬁebeneﬁishavabeenagreed
to and will be provided to represented emplovess with other enroliment
information. )

. For the life of this Agreement, represented employees will pay twenty doliars (520)

per week to provide health care coverage for enrolled dependents under the Haalth

Care Plan or an HMO. These contributions may be made on a pretax basis in

accondance with Section 125 of the Internal Revenue Service Code., To comply with

Section 125, an employee may only add dependents within sixty (60) days of their

inilialaligibﬂiiyorddmdependenlswihinsbdy(ﬁﬂ)daysofmelrceashgmbe_

eligible, or within sixty (60) days of a change in famity status as defined in the Health
care summary plan description. Should an employes not take action to - delete

deperuemmve:agedudngmisshty(smdaypeﬁod.dependemmmm‘

deductions will stop 25 soon as administratively possible after notification and
mmﬁuﬂswiﬂbopald.%penden‘lsnuybeaddadaﬂsrsﬁdy(&)daysof&m
wemmuwvﬁmeeofkmmbiﬂy.EmployaemagewmmmLebbepmvidedai
. o cost to represented empioyees, .
Spmsesofunpbye&sﬂmtmempbyedatamﬂmrwmpanyhatpmvidesiahe&ﬂm
.mmpmgramformaﬁempbyeawmnotbealbwedmbeadapendeﬂtunderme
HealﬂlCmPIanoranyCompanyoffedeMOumessmeyhmaIacmdhealm
care through their employer.
. HMOs-HMOBhnTexas.andAathSHsalﬂ:mwﬂlconﬂnueiobeoffamdas
hsai&eamaﬂamaﬁws.AnHMObeneﬁswﬂlrenahinﬁaoeformOO(mlmgaas
modified below) as long as the HMO continues to offer those benefits. Effective
January 1, 1993, psychiatric and substance abuse benefits will ba eliminated from
HMO coverage. At such time as HMO Blue Texas premiums charged to the
CompanyarehexnessofheCompanycostunderheHeaMCthn.aﬂHMO
plans offered to represerted employees will be revised to be identical to the HMO
pians offered io other employee groups on March 1, 1892, as long as the HMO
continues to offer those benefits. Shouid the premiums for any HMO plan, as

mised.a;nﬁunhmtcoedﬂreCmnpany’scostuMerﬂweHulﬂ:Camle,‘

en'pbvyeeseledingmatHMOWiupaymeaddiﬁonalwstonawaeldybasish

addition to the dependent contribution. The additional factor of age and sex of HMO

participants will be inciuded in the calculation for Company contributions t HMO

premiums. ShwldmeligibleempbyaeparﬁdpatiminanyHMOdropbemﬁve

percent (5%) that HMO will not be offered at future enmlments. The Company wil

adviseﬁ:eUAWBaBﬁtscomdhabratsudlﬁnnasnisappammathwﬂltake

effect during the next open enroliment period. )

. Dental Plan Changes Effective October 1, 2000

(1)  Dental prescriptions will be coverad per Section 7.

(2) Sealant will be covered at one hundred percent (100%) of the reasonable
charge for dependents under ags hineteen (19).

{3) $2,000 annual maximum :

Vision and Hearing Programs ' .
{1} The Company will develop local "preferred provider programs” separatety for
both eyeglasses and hearing aids. The combined cost to the company will not
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exceed five dollars (35} per employee per month beginning January 4, 1993,
for the life of this Agreement.

Section 3. New Provisions - Heafth Care Benefits for Future Refirees or Survivors
EM&ereMmorWJmuarytiQ%.

a. General Information - .

1) Reﬁreesvviﬂnlmﬂwntenﬁﬁ)yearsofcreditedsewioewmnotbeeligiblefor
-retiree heatth care for themssives, dependents or survivors.

(2) Should the retiree or dependent/survivor elact not to pay any cost in excess of
the applicable Company contributions, the retinee and dependent/survivor of
wmraﬁaewﬂlnobngerm:aﬁfyformnlpanyheaMGamWHMOcovemge.
insu&&siancas.hehealﬁeammyberehstatadqneu)ﬁmewﬂh
satisfactory evidence of insurability,

Retirees and dependents may continue HMO participation after retirement until
they are age sixty-five (65) (sligible for Medicare), but in the event the retiree
mangeshmeConmanyhsaMeamplan,ﬂ\ereﬁaemymte!edHMo
coverage at a later date. The Company will contributs the portion of the HMO
premium cost which lsaqualinbutnotg!eaterthanmeappﬁcablecompany
contributionarmuntifheraﬁmehade!eaadmeCompanyplan.
Thehea!ﬂ:camwvaagsfnrawﬂmnrsurﬂwrandmedigiblespousewﬂ
be based on the age of the efigible individual. The benefits will be different if
both are not under or over age 65. Those individuals under age sixty-five (85)
"wﬂlhavebeneﬁtsdmﬂibedhAnideXII,SadbnS.b. These individuals
over age sixly-five (65) will have benefits as described in Artide X1, Section
3.c. .

(5) Dental bensfits as well as the new vision and hearing programs provided to

active employees do not apply to retirees.
. Health Care Benefits Befora Age sixty-five (65) (non-Medicare eligibie)
(1) Retirees or dependents/survivors who qualify for retiree heatth care wilt be
’ entitied to Company health care contributions calculated on a percent of cost
basis using the following tabie: :
; { Credited Servi e D ! Survi
’ 30 . 100% 75% .
29 97% 75%
28 54% 75%
27 N% 75%
26 88% 5%
25 B85% 75%
24 B2% 75%
23 79% 5%
2 76% 75%
21 : 73% 73%
20 70% T0%

Xl

e e e




(2)
&

@)

5)

7% 67%
18 64% 64%
17 1% 61%
16 58% 58%
15 55% 55%
14 52% 52%
13 49% 49%
12, : 46% 46%
11 43% 43%
10 40% 40%

For disability refirements, service will bs projected from the refirement date to
age sixty-five (65) to determine the percent of contribution under this schedule.

;rhe al)mual Company contribution maximum is fiity-four hundred dollars
The Company contribution percent in Article Xli, Section 3.b(1} will be applied
bﬁmelesarofﬂmaacuxajcasmrtmcmnpa_nywnﬁbuﬁonma:dmm in Article

"X, Section 3.b(2) menbm!ouiaﬁng the actual Company contribution for the

retiree or dependent/survivor.

1?19 Company health care plan for retirees, dependents or survivers under age

sidty-five (65) (non-Medicare eligible) will be the Health Care Plan in effoct for

active employees except

(a} The prescription co-payment wil be five dollars ($5) and may be
increased gnnually to equal ten percent (10%) of the aciual prescription
cost experienced for the Health Care Plan retirea group i the prior year.
{Automatic substitution of generic will be provided.)

((b)} The.l hera H:ailll';ble (?:m psyvr:!‘lP iatric or substance abuse benefits. -

C. lan out-of-area physician co-pa will be sevi
percent (70%)thirty percent (30%). yment e

In addition, the Company wil} provida a mail order option for maintenance drugs

whx:h aliows a ninety (90) day supply (automatic substittion of generic will be

provided} with a ten dollar ($10} co-payment that may be increased annually to

equal tan percent (10%) of the actual cost of the mail order drugs paid by the

total Health Care Plan retiree group in the prior year.

c. HeathareBeneﬁtsAﬁerAgeGS(Medi:araeﬁgible)

~

M

@

A:em'ee.dependemofamﬁraeordepemenﬂsuwivorofareﬁreeeﬁgiblefor'

the Company health care plan will, upon Medicare eligibiiity, be eligible only for

benefits described in this subsection c. and not the benefits outfined in Articde

Xli, Section 3.b. or HMO plan in effect prior to Madicare eligibility.

A Medicare Supplement Plan has been agreed to, The highlights of the plan

are as foliows:

(a) One hundrad dollar ($100) deductible per person

{b) E‘:gptehme eighty percent (80%) of covered expenses not paid by
icare

{c) Ten thousand dollar ($10,000) lifetime per person maximum with an

annual restoration of one thousand dollars (31 ,000)
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{d) Prescripion dug plan with five doflar (55) co-payment indexed.
(Automatic substitution of generic will be provided.)

(e) Mai order drug plan with ten dollar ($10) co-payment indexed to plan
costs for post sixty-five (85) group. (Automatic substitution of generic will
be provided.) ' .

(3). A Catastrophic Plan has also been agreed to, The highlights of the plan are as
follows:

(a} Afer Medicare has paid, the Medicare Supplement Plan has paid, and an
imdividual's out-of-pocket expenses (excluding drugs) exceed thirty-five
hundred dollars ($3,500) in a calendar year (indexed to plan costs for
post sixty-five (65) group). the Catastrophic Ptan will pay one hundred
percent (100%) of coverad expenses for the remainder of the calendar
year.

(b} Covered expenses equal Medicare approved services and charges,
ignaring Medicare inside limits. :

() Drugs ame not coversd.

d. Certain Future Retirees '

(1) Certain future retirees will retain benefits in place of those previously outlined,
This group includes empioyees who on January 1, 1993, were age sixy-hwo
(62) with ten (10) years credited service, age sixy {60) with twenty (20}
credited service, or age fifty-five (55) with eighty-five (85) points. :

Upon retirement and prior to age sbxdy-five (65), this group will retain the Health

Care Plan coverage identical to active employees as describad in Artica X]I,

Section 2.a., with the ten dollar {$10} mail onder drug plan outlined in Articie XIi,

Section 3.¢(2), the service related Company contribution schedule described in

Article XlI, Section 3.b{1) will not apply, and there -will be no maximum

Company contribution as described in Article Xil, Section 3.b{2). After age

sixty-five (65), they will retum to the pre-Heaith Care Plan plan. This is the

plan as in effect and sdministered by John Hancock immediately prior to

January 1, 1993. This group of retimes will qualify for the Medicare premium

allowance outfined in Article X!I, Section 3.d(3).

{2) Upon retirement and prior to age sixty-five (65), future retirees who on January
1, 1993, wers active employees with age and credited service totaling seventy-
five (75) points or mose {(age and credited service calculated to the nearest
month, added together and rounded up to the next whole number) will have the
same plan as descibed in Atticle XII, Section 3.b. However, the servico-
related confribution schedule described in Article Xi, Section 3.b(1) will not
apply. After age sixty-five (65), they will have the program described in Asticle
XlI, Section 3.c. In addition, this group of retirees will qualify for the Medicare
preméum allowance outlined in Article XII, Section 3.d(3).

(3) Employees identified in Article Xli, Section 3.d(1) and (2) will receive a
premium allowance toward Part B of Medicare in the amount of twenty-eight
dollars and eighty cents ($28.80) per month. To receive this allowance,
retirees ard their dependents who are eligible for the Company's health care
coverage must satisfactorily prove to the Company that they are enrolled in
Part B of Medicare.
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Section 4. New Provisions - Disability Plan (c) The payment will be calculated so the employee will not experience a
decrease in net take-home pay by taking inlo consideration that the

) It being expressly understood i abifi . workers’ compensation payment is not taxable.
: Section 1 wil govem, the p ms::: the D?axnlftym!:fn agreed to under Aicle XII, - (2) If the employee does not choose to remain under the care of the Company-
. thereo nue except where modffied as approved occcupational disability physician network, the employee will be

ineligible for the shxty six (66) work days of supplementary payments and any
of these payments advanced to the empioyee will resutt in an overpayment that

* ::;:f;rl::l mﬁ ﬁe;;nm at;gr each of tf}e following effecuve dates, weekly is immediatety due to the company.
schedule: paf_’a”e In accordance with the foilowing  (3) Shoutd the employee remain disabled and absent from work for a total of sixty

six (66) work days within a rolling 12 month period, the supplemental
payments shall cease and the weekly disabiiity benefit shall be limited to the

LaborGrade de 00 ’ workers' compensation payment appiicable under state workers' compensation
- 2 law.

'1' $410 : . (4) If an employee retums to work and has not exhausted the sixty six (66}
3 394 work day limit in a rolling twelve (12) month period, a subsequent
378 absence (even If related to the prior absence) is treated as a new absence
3 363 " and the employee again has the option of whether 1o be under the care of
4 347 the Company-approved occupational disabllity physician network,
5 332 provided the change of treating physician Is approved by the Taxas
6 317 Workers’ Compensation Commission in accordance with current TWCC
T 302 ' rules and regulations or provisions under section 4.b{2) as outlined

8,9&10 286 ‘above.
T:heweeidy o ] (5) As long as the employee is complying with the treatment plan established
benefit eligibiity is determined by the empioyee’s labor grade on the last by the Company-approved accupational disability physician network, the

employee is eligible for supplemental pay for the relevant injury, in

accordance with Section 4.b {1). If the employee does not follow the
" treatment plan, the employee is considered noncompliant and owes the

company any supplemental pay the employee has received. .

g:y ;r:::d immediately praeedmg the disability. The benefits described above will
X by any primary benefit payable to the employee from workers'
compensation and any initial primary amounts payabla from Social Security.

b.  For work-related injuries which occur on or after
Cctober 2, . (6) (nsert from Letter of agreement dated 7/8/93)

apply. ) 2000, the following will . In those cases where a secomd or third shift empioyee qualifies for one
1) i the employee chooses to participate in the company Occupational H hundred percent (100%) pay and physical therapy is recommended by the
Jcampmgmmammm;; ealth a ed occupational disability physician network, an atte will be made to
occupational  disability phmnlnm ﬁ"m%cm"’al. "Lappm oo the physical Iherap? at the bgginning o the shn:rtPt for second shift
- compensable under workers’ compensation, n employees and st the end of the shift for third shift employees, If such
(a) The employes will recelve, up to a maximum of s ; scheduling is not practical, the physical therapy will be scheduled outside the
Dty six (66) work shift and a comesponding amount of fime off with pay will be granted from the

days within a rolling 12 month

one hundred mln: (100%) of g:::g;?a g Tm‘immﬁ?:a"hw employee’s shift In no case will payments caused by physical therapy be ata
’ Wrb:mdah of injuhrx. When the employee's claim has begen given : i premium rate.
maxitium medical improvement (M

ineligible to receive any addiliongi :?‘dr:ﬂ::d:eﬂzn g:é“ p.-::',l-,,,t:,e Section 5. New Provisions - Life Insurance Plan
owever, ;;;z'w reaching MMI may be eligible for benefits
®) The OHC y provided disability ptan. '
payment wil come from two {2) sources: Company

supplemental and ' ; !
carrer. pay the workers' compensation benefit paid by the

It being expressly understood that the Life Insurance Plan agreed to under Article X1,
Section 1 will' govem, the provisions thereof will continue except where modified as

follows:
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The cument accidental death benefit while traveling on company business will
increase from twenty-five thousand dollars ($25,000) to one hundred. thousand
dollars ($100,000) for deaths on or after March 1, 1992,

Employees on an approved leave of absence or with life insurance continuation
retain the amount of life insurance in effect on their last day at work. For all other
employess, the assigned labor grade at the time of death will determine the amount
of entilement. For deaths which occur on or after the following dates, life insurance
payments wil be either a basic amount if death is by natural causes or two (2) fimes
the basic amount if death is by accidental causes.

(1) For deaths of employees who were actively at work on or after October 1,

2000 the following schedule will apply:

Labor Grade ic r Accidental th unt
$30,500 $61,000
29,500 59,000
28,500 57,000
27,500 55,000
26,500 53,000
25,500 51,000
24,500 49,000
23,500 47,000
22,500 45,000
21,500 43,000

WD W=

©
[
-
<

Dependent Life Insurance )
Effective March 2, 1892, optional dependent [ife insurance coverage will continue o
be avaiable through paymoll deductions of forty-aight cents ($.48) per week for the
following levels of coverage:

Spouse: $7.500

Child{ren)} over 6 months of age: 3,000

Child{ren} live birth under & months of age: 500
These group rates are subject to periodic review by the insurance company and may
be adjusted during the life of this Agreement based on claim experience. Definitions
of dependents are the same as the health care definitions, provided that employees’
spouses who are also employees of the Company may be covered by this
Dependent Life Insurance untl such time as the insurance company elects not to
provide the dependent coverage due 1o a conflict of state insurance laws. Coverage
will rematn in effect until the conflict is disciosed to the employee in writing by the
insurance comparty and premiums are discontinued.
Optional Employee Life Insurance .
Effective June 1, 1992, the Company will offer an optional employee term life
insurance program whereby empioyees may purchase additional life insurance for
- themselves in five thousand dolfar ($5,000) increments ranging from five thousand
dollars ($5,000) to fifty thousand dollars ($50,000). The Company will secure bids
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from both John Hancock and Prudentiaf for an insured program with a rate
guaranteed for five (5) years. The bids received by the Company from both carriers
will be shared with the UAW and It is anticipated that the most atiractive bid will be
mutually agreed to; however, should a dispute arise, the UAW will have the right to
select the carrier assuming both carriers’ administrativa requiraments are reasonable.
Should our enroliment be low and nat meet carmer-imposed minimum participation
requirements, the viabilty of the program will be revisited. The cost for paymoll
deduction administration will be boma by the Company.

Section 6. Subject Next to Negotiations

The provisions of the Health Care Plan, Flexible Spending Account, Disability Plan,
and Life Insurance Plan will be subjec! next to negotiations upon expiration of this
Agreement. . .

Section 7. New Provisions - Prescription Drugs

Effective October 1, 2000, bargaining unit employees may purchase 90-day supplies of
maimenance medication through the Caremark mail order prescription dnrg program.
The employee copayment is $5.

Employees may also obtain drug prescriptions at Caremark approved retail
Pharmacies. The available supply is limited to 30 days rather than 90 days. The
employee copayment is $7. If an employee uses a pharmacy other than a participating
pharmaty, out-of-network (or out-of-area, if applicable} deductibles and copayments will
apply and reimbursement will be based on the cost of available generic subsfitutes.

Section 8. Disability Retirement

Effective January 1, 1996, for employees with 75 or more points, the definition of
disability shall be defined as a physical or mental condition which totally and presumably
parmanently prevents a participant from engaging in hisher own job for the Company.

To be eligible for this provision, employees must be disabled for 52 weeks or longer
and must not have been previously dispased by the Retirement Committee.

For employees with less than 75 points, the definition of “disability” -shall remain
unchanged. :




ARTICLE Xl
RETIREMENT PLANS

Section 1. Agreement

A Retirement Plan and a Savings and Investment Plan have been agreed to by the
Parties. The provisions of these plans wilt be applicable to employees represented by the
Union for the term of such plans and in accordance with the provisions thereof.

Section 2. New Provisions - Retirement Plan-

"It being expressiy understood that the Retirement Plan agreed to under Article XHi,
Section 1 will govemn, the provisions thereof will continue except where modified as
follows:

a. Basic Pension Rates

[4)] Anernpbyeemlngonorafteromben 2000, will receive forty seven
($47) per month for each year of credited service.

Retiree Bonus

{1) Retirees who retired directly from the bargaining unit or their surviving spouses
who are in pay status, and who are receiving retirement benefits on any
September 1 of the years 2000, 2001, 2002, 2003, and 2004 will receive five
hundred dollars ($500) every September for afl applicable years they remain
in pay status.

Earty Retirement Supplement.

Effective with retirements on or after Octcber 1, 2000, the monthly Suppiemental

Early Retirement Benefits paid under the terms of the Retirement Pian will increase to

fiva hundred fifty doftars ($550) per month, continuing untllﬂwparﬂcipantis

eligible for B0% Social Security benefit.

Section 3. Transition and Bridge Benefits

Effective for all deaths on or after October 1, 2000, the Transition Survivor
Income Benefit shall be increased from one hundred seventy five dollars ($175)
to three hundred fifty dollars {$350) per menth, and the Bridge Survivor income

benefit shall be increased from three hundred doilars ($300) to four hundred

seventy-five dollars ($475) per month.

Section 4. Subject Next to Negotiations

The provisions of the Retirement Plan and the Savings and Investment Plan will be
subject next to negotiations upon expiration of this Agreement.

ARTICLE XIV
STRIKES, SLOWDOWNS,
STOPPAGES AND LOCKOUTS

Section 1. No Strike

a.

During the (ife of this Agreement, the Union will not authorize, cause, engage in,
sanction, assist Qr permit its members o cause, nor will any member of the Union
take part in any slowdown, work stoppage or strike, or any curtaiiment of work or
restriction of production or interference with production of the Company. The Union

" will not cause or parmit its members to cause, nor will any member of the Union take

part in any slowdown, work stoppage or strike of the Company’s operations, or picket
any of the Company's piants or premises.
in the event that any member or members of the local Union or the intemational
Union should call, engage in, sanction or assist in any unauthorized slowdown, work
stoppage or strike against the Company, or should refuse to perform services duly
assigned when directed to do so by the Company, the Company agrees that it will not
file or presecute any action for damages arising out of said unauthorized slowdown,
work stoppage, strike or refusal to perform services, provided that the local Union, its
officers and representatives comply with the following provisions:

{1) That each of them jointly and severally will immediataly, and in no event later
than twenty-four (24) hours, disavow and refuse o recognize any picket line or
lines established as a result of said unauthorized slowdown, work stoppage or
strike against the Company or refusal to parform services; that each of them
will instruct their members by posting written notices throughout the plant, or by
newspaper ads or other communication media not to respect or recognize any
said picket line or lines; and in addiion, each will do everything within his
respective powers to secure the disestablishment and disbanding of any said
pickat ine or lines. :
That each of them jointly and severally will immediately take or cause to be
taken eil affirmative action to demand, cause and require each and every
member to perform the terms and conditions of this Agreement.

If any employee fails to retum to work immediately or refuses to perform
services duly assigned when directed to do so by the Company after action is
taken by the Union &s set forth in Article XV, Section 1.b(1) and (2), the Union
agrees that the Company may take whatever disciplinary action i deems
appropriate, including discharge, and that the degree of such disciplinary action
wﬂlnotbemwawablemmughmegﬂavance and arbitration procedure provided
for in this Agreement.
Nothing in thie article will preciude any right to which the Company previously
- was entittad to seek legal or other redress of any individual who has caused
damage to, or injury to, or loss of Company property, nor does the Company
cadeanynghismtmsmgammmmnnuybeanhﬂedbyfuwrslegmmm

Section 2. No Lockout

During the term of this Agreement, the Company will not cause, permit or engage in

any lockout of its amployees.
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ARTICLE XV
CHECKOFF AGREEMENT

* Section 1. Authorization for Union Dues

a. The Company agrees to deduct Union dues in the amount of two (2) hours of the

employee's hourly base rate, plus two {2) hours of COLA, plus any other amount that
may be established by the Union each tanth from the eamings of an employee who
authorizes such deductions by signing the authorization form provided for this
purpose. ~ Such deductions will be made in accordance with the provisions of the
authorization form.
The Company's obligation to maka such deductions will terminate sutomatically upon
the termination of the employes or upon his transfer to a plant, union ot job not
covered by this Agreement Employees who are transferred out of the coliective
bargaining uni into supervisory positions will have, in addition to their normal
withdrawal period, thirty {30) days following their transfer to revoke or withdraw their
checkoff autharization by so notifving the Company and the Union by letter.

However, in compliance with the 1985 NLRB rufing, the Company will not resume

deduction of Union dues on an employee rehired without seniority until such time a

new authorization card is signed by the employse.

Deductions will be resumed, however, under the following conditions:

(1) If an employee is recalled or rehired with seniority, provided such employee's
guthorization has not been revaked by him during a revocation or withdrawal
period; provided also, that the resumed deductions will begin with the
employee's eamings for the first payroll week of the next calendar month
following such recall or rehire.

(2) if a fomer collective basgaining unit employee is transferred back to a job
covered by this Agreement, provided that such empioyese's authorization has
not been revoked by him during a revocation or withdrawal period that occurred
while he was not in the collective bamaining unit; provided also, that the
resumad deductions wil begin with the emplovee’s eamings for the first payroll
week of the next calendar month following such transfer.

(3) In the event of a month beginning with a spiit week, the date of the check
compensating for said work will constitute the sligibility for a Union dues
deduction in current month.

On dues week, represented employees who have authorized a dues checkoff will

have dues deducted, based on deduction priority, if their eamings during the weaek

are sufficient to permit the deduction. !t is not required that the check be for forty (40)

or more hours if the eamings are sufficient fo permit the deduction.

‘The Union agrees that it will indemnify and save the Company harm from any and all

liability, claim, responsibility, damage or suit that may arise out of any action taken by

the Company in accordance with the terms of this section or the terms of this article
in rediance upon the authorization mentioned herein.

Section 2. Application of Checkoff

The authorization form for checkeff of dues to be used by employees for the pumose
of authorizing the Company to deduct monthly Union dues from their eamings and to
assign such sums to the Union is attached and made a part of this Agreement.

The Union will assume fult responsibility for the distribution and collection of such
authorization cards and guarantees that such distribution and collection will not take
place during warking hours on Company premises.

E£ach authorization card will be signed by the amployee who suthorized the deduction
together with a witness to his signing and the data of signing.

All authorization for cards will be submitted by the Union to the Vice President of
Human Resources or his designated representative on or before the Friday before
the week in which they are to becoma effective. Such cards will be transmitted to the
Vice President of Human Resources or his designated representative by a lefter of
transmittal, signed by an authorized officer of the Union and [isting therson the name,
unit, and empioyee number, .

if an employee's eamings for the first payroil week of a calendar month are
insufficient to permit the full deduction, then the deduction will be taken from the
employee's eamnings in the first, second, third, or fourth payroll weeks in which his
eamings are sufficiert. The Union will be provided with weekly catch-up reports and
a check represanting said deductions. :
Monthly union dues will be deductad from vacation checks.

A chack in the total amount of the sum deducted on account of dues will be drawn
each month {o the order of Local 848, Intemational Union, United Automobile,
Aerospace and Agrcultural implement Workers of America, UAW, and will be

hand-delivered to the financial thereof.
The Company will fumish annually to each employee a statement of the total Union
dues deducted.

The Company will forward to the Union each month in employee number ordat the
following information:

The names and employee numbers of employees who authorized deduction of
Union dues and from whose wages such deductions have been made during
the cumment month.

The names and employes numbers of employees who authorized the
deduction of Union dues and from whose wages no such deduction was made
because of insufiicient eamings during the pay period for which the deduction

(1)

@

()

“

The Company will fumish the Union monthly an alphabetical list of all employees and
their ernployee numbers identifying Union members. '

Alist of all employees, including base rate and COLA, if any, identifying those
employees who have not submitted to the Company an authorization for
checkoff of dues. '
The names and employee numbers of employees who authorized such
deductions but whose authorization became ineffective pursuant to Article XV,
Section 1.b, by reason of the tenmination of their employment or their transfer
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The monthly Union dues provided for herein will be deducted from the authorizing
employea's eamings for the first payroll week of the calendar month. However, if an
employee's eamings for the first payroll week of a calendar month are insufficient to
permit the full deduction, then the deduction will be taken from the employee's
eamings in the first of the second, third ar fourth payroll weeks in which his eamings
are sufficient. Monthly Union dues deductions will not excesd the dues amount as
set by the Union. Further, the Company will not be requirad to make & double
deduction from an employee's subsequent monthly eamings i his weekly eamings in
each of his preceding month's first four (4) payroll weeks were insufficient to permit a
deduction.

. The maximum morithly deduction provided for herein is the amount of the Union dues

- for one (1) calendar month, except in the case of the resumption of deductions from
the eamings of an employee recalled, rehired with seniority or transferred from a
non-callective bargaining unit job into the bargaining unit, as provided for in Asticle
Xlil, Section 8.b of the Agreement dated October 1, 1962. The maxirnum monthly
deductions from such an empioyee's eamings for the first calendar month
subsequent fo recall, rehire or transfer are:

(1}  The monthly Union dues for the first calendar month; and

{2) The monthly Union dues for the month preceding the first calendar month.
If the eamings of such recalled, rehired or transfermed employees are subjected
to monthly deductions as described, the deductions will be made in the first
four (4) paymoll weeks of the calendar month in the following manner: one (1)
deduction will be taken from the employee's eamings for the first payroll week
in which his eamings are sufficient, and the other deductions will be taken from
the next payroll week in which his eamings are sufficient.

. The interpretation and application of "date of defivery” as it appears in the

autharization form referenced in Article XV, Section 1, and which & shown in Article

XV, Section 3, will be:

"Date of Delivery” — the date of delivery will be the date the Company actually
receives the authorization for checkoff of Union dues, as evidenced by the date and
time stamped on each card by a date and time-recording machine.

The Company will fumnish the Union, during regular business hours Monday through
Friday. access to union dues history data via ondine computer terminal located in the
Local 848 business office. 7

The Company will fumish the Union, during regular business hours Monday through
Friday, access to Union members’ employment history data via ondine computer
terminal located in the Local 848 business office.

The Company will provide the Union with a weekly computer file of any regular union
dues or catchup dues it may have taken in that week's payroll processing.

The Company will provide the Union monthly with a clock number listing of any
employees that had regular union dues taken on dues night and did not subsequently
work forty (40) hours during the dues period.

The Company's agreemant to fumish to the Union certain dues information contained
above will not automatically cease on any termination of this Agreement, but will

terminate ninety (90) days after notice to the Union by certified mal from the date as
set forth under Article XX, Section 1.b.
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Section 3. Copy of Authorization Card
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ARTICLE XV1
OFF-SITE OPERATIONS

Section 1.- Definition of Off-Site

“Off-site™ will mean the performance of work by covered amployees_ .al places
geographically located at such distances from the Company’s Grand Prairie, Tems_s.
{adiﬁesmatmedistmmmquhesanempbyeemomammoﬂmﬂ\anatms
established residence. It wil also contemplate the eventual retum of such ar_rtployees
back to the Company’s Grand Prairie, Texas, operations. “Off-site” will not mdude‘ a
new establishment set up by the Company or the relocated operabnn; of a major
segment of the Company’s present organization (such as one of its divisions)

tess of where the new establishment or the relocated division may be

geographically situated.

Section 2. Application of the Agreement
a. The Company and the Union recognize that these and othsr condiions on the

Company's off-site operations do not maks it pos_sibie ln_apply all parts and sections
of this Agreement to employees assigned to off-site locations. Therefore, uts.agraed
that the Infemational Union, United Automobile, Aerospace and Agnwln{ral
Implement Workers of America, UAW, and its Local-848, will represent collective
bargaining unit employees assigned o off-site operations on:

(1) Wages (baskc rate structure)

(2) Discipline and discharge

(3) Working conditions

However, the Company agrees to apply to coverad employees assigned fo its off-site

operations afl articles, sections, and other parts of the Agreemeni between the
Parties except the following:

Asticlelll—  Recoguition
Article IV —  Representation, Duties and Responsibilities
ArticleV—~  Grievance, Arbitration and Discharge Procedures
Article Vi—  Work Hours, Overtime and Premium Payments
Sections 1.¢, 1.f, and 7
Article VIl —  Seniority
Sections 1, 2, 3, and 14
Article D{—  Job Classifications, Families and Labor Grades
Afticle X - - Hours Not Worked, Incomplete Days Worked

Sections dand 6

Article XVI- Subcontracting and Major Maintenance or

Facilities Construction Work Sections 1,3,5and 7
Article XIX = General Provisions

&6

C.

When covered employees are promoted at an off-site location, Section 5 of Article V!
will be applied in light of off-site conditions and requirements, but only to employees
assigned 1o the specific off-site location whera the promotion is made and at the time
itis made. .

No labor grade inequities will exist among covered employees who are performing
equal work at an offsite location.  All such employees will be assigned to the labor
grade commensurate with the work being performed.

Section 3. Rules of Cognizant Agency

Off-site locations are normally under the cognizanca of a military or a government
civilian agency charged with an interest in the development or modification of a
Company product at its locations. Because of this, empioyees assigned to such off-
site locations are subject to rules and regulations of the agency having cognizance
over the location and frequentty must work at times and places and under conditions
the cognizant agency dictatas or controls, )

Section 4. Lists Required

List of those employees going off-site and those retuming from off-site focations will
be given to the Chairperson of the plant grievance commilttee.

Section 5. Grievance Procedure

An employee at an off-site operation who feels that he has a complaint involving one
(1) of the three (3) categories given in Articie XV, Section 2.a, with respect to an
application or interpretation of the Agreement, excluding the articles and ssctions
listed in Article XV1, Section 2.b, or with respect to the provisions of this article, will
write a letter of complaint to the Chaiman of the Plant Grievance Committes, The
Chairman of the plant Grievance Committee will investigate the complaint, and if he
believes the complain has merit, he will introduce the compiaint as a written
grisvance at the third stap of the grievance procedura. :

Disputes conceming the interpretation and application of the provisions of the articles
and sections of the Agreement made applicable to off-site locations by Article XVI,
Section 2, and of the provisions of this article will be subject to impartial arbitration.
Recognizing that the normat procedures cannot practically be applied to off-site
facilities, investigation time on such-cases will be limited to normal in-plant
investigation. The Cempany agrees to relsase witnesses called by the arbitrator or
the Union only if they are not assigned to off-site operations, and investigations by
the arbitrator will be fimited =o a5 o excude off-site facilities,
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¢ Notwithstanding any of Article XV, Section 5, the Chairman of the Plant Grievance
Committee may discuss any complaint received in writing from an off-site employee
with the Vice President of Human Resources or his designated representative.

Section 6. Application of Checkoff

Empioyees in the collective bargaining unit who are on the checkoff list when
transforred to an off-site operation, or who subsequently authorize deductions, will
have their deductions continued whie at an off-site operation of the Company,
subject to the conditions of the checkoff authorization signed by the employee.

~ Section7. Policies and Practices

ﬂreCompanyagraesfooonﬁnue.ifaﬂwedbymecogniZBMwntador.nspast
pdidesarﬂpradioeswwmspedbwagemsanddhefexpensereimbum
allowed employees assigned o an off-site operation.

Section 8. Assignment to Off-Site Locations

Vought Aircreft Industries, Inc. and the Intemational Union, United Automobile,
Aerospaca and Agricultural implement Workers of America, UAW and its Local Union
mmmmmmmmwmummmmedm
oﬁ-sileopm‘&ﬁonsasmquhdandmamdamawimpastpmmubwedhyme
Cosmpany and UAW Local 848, subject, however, to the following:

ﬁawveradanpbyeeismignadbmuﬁ-sﬁeepemﬁmmdatawﬂismlbdww
mMy(ao)daysofmaeﬂeoﬁvedaleofﬂlenﬂ-suaassignmntandmeempbyae
would have been affectsd if he had not been off-site, the employee is subject to the
layoff procedure. After exhausting all rights as set forth under Articie VI, the
amployaewﬁlbelaidoﬁandptaoedonﬁwmwascﬁmaidam. .
Hamvemden-pbyeeisasignedhanoﬂ-sibeoperaﬁon,mdalayuﬁiscaﬂedaﬁar
mbty(so)darsofmeeﬁa:ﬁvadammmm-siwassignmentandmeemployee
would have been affectad if he had not been off-site, the Company will retum the
employee within sixty {60) days for the purpose of layoff. After exhausting all
rights as set forth under Article VI, the employee will be laid off and placed on the
recall st as of the date the assignment is completed. :
lfaoovamdemployeeasignedtoanoﬁ-&opamﬁonsubsequenﬂyassignedm
another operation and a layoff is called within thirty (30) days of the reassignment
arﬂﬁuemployeemuldhavabaenaﬁededifhehadnotbeenoﬂ-s&e.mempbyee
is subject to the terms of Article X1, Section 8.a.
Ifacmeradenmloyeeasignedtnanoﬁ-siteoperaﬁonhasthesenioritytohold.he
mybeasignedhoomeroff-shaoperatior\sorremmedwmeplardasnacessary.
This section will apply to all covered employees cumently assigned to off-sito
operations and those who will be assigned in the future.

Offsite assignments will be detenmined by the type of work to be performed. CBU
personnel assigned off-site per this articie will be reciassified to job family 1030.

ARTICLE XVit
SUBCONTRACTING AND MAJOR
MAINTENANCE OR FACILITIES
CONSTRUCTION WORK

Section 1. Notice

a. The Company agroes, whenever reasonabls and practicable, to usa i i
enmlpyeeg 1o perform .major maintenance work and faciiities .consﬁu;nmaw:on::.na[;‘s:
%ensnaahonwill be given to employees on the fayoff (ist in performing these tasks,
" ne-;nmub contract Janitorial services only if there are no Job Code
e ) or $174-010 (Janitors) of Job Family 5140 employees on
Each month, the Director of FadliﬂeslMaixmﬁm or hi esignatad

: f is
s;)u;;tesenlaﬁgewﬂiadmﬂrq@amnmofﬁe PlantGrievanoeCommitt:eandﬂ\e
p mfgwmn representing maintenance employees of the reasons and
mdasmum subcon!mcﬁng facilities construction and major malntsnance work.
e nmn'repmsenta&ve:swmbeadviseduyﬁ\ecompanyoimaﬁmeand place of
such mesting. Both Parties agree that this amangement does not give the Unicn or
an)_'arbitratorme pos.vertovmorn'ndﬁyma Company's right to subcontract major
a:1"|‘f|dlntenanca and fauﬂties_ construction work, nor will it prohibit the Union's right to file
an process a grievance, in accordance with Article V of this Agreement.
e Comparty agrees, afterllhas subcontracted out major maintenance and facilities
construction work, to advise the Union of such action on a woelkly basis,

Section 2. Use of Maintenance Employees

a. it was agreed during the 1962 contract negotiations that under the provisions of

Article XVII, Section 1, it wil be desmed reasonable and practicabi
maintenance employees in l:-eu of subcontracting mamtenagnce ande f::il;::
{1} The paﬂl:rhwmed cfgrndggnsm
® i_a\rh:-::'la{ga eémermﬂmaaﬁvepayrdlormﬂmlgtpemwn ?m mmedately
mmm speciglized squrwt required or readily available to
{3 _I;I_::conouﬁes can be realizad, |
volume, excluding a reasonable amount of overtime of of
e“o;lsgl preciude the completion wfthin the time limits mquired.msonm
generally defined as sixteen (16) hours overtime within a
comnh'ad The overtime will be applicable in those instances where a
oo C could be complated by bargaining unit employses without
als?f:ng the Tally workload by utilizing a fifty six (56) hour workweek and
mmﬂlosed“m mhoun wh'whem contractors are working on a short run
Mageeact dur egm _“ii are daﬁnod as weekend overtime hours fora
Malntanan ployee. application of tem 4 will involve only those
ass| ons of Maintenance smployees identifisd in sub-section (14}
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XVii

below which could by application cover those jobs being performed by

employees of contractors. .

{5) The work being subcontracted is not in accordance with past practices of the
Company

{6} The use of maintenance employees is not contrary o the control requirements
of the cognizant military or government civilian agency

(7) If there are employees on layoff classified as utility operators, facilities
construction crafisman, miilwrights, laborers, sheet metal mechanics,
andfor machine repair mechanics, and the Company lets a contract calling for
more than forty<five (45) days of continuous work of the above crafts, the
Company agrees to recall the sarme number of employees in each craft as used
by the contractor and retain them urtil the job is completed. Employee(s)
refusing short term recalls per this article will be bypassed for sald recall,
however their contractual recall period as specified in Article VII Section
11. d. will remain in tact. The more than forty-five (45) days of work is applied
only to the single contract. R

Section 3. Attachment to Article XVII

a. The parties agroe that our mission s to oparate as a maintenance Self
Directed Work Team, Dedicated to high efficiency, cost effectiveness, and
quality, focusing on servicing and communicating with customers and

* supptiers with the goat of capturing all “desired” eonstruction projects.

ARTICLE Xviit
QUALIFICATIONS
ENFORCEMENT AND WAIVER

Section 1. Specific Performance

Either Party will be entitled to require specific performance of the provisions of this
Agreement,

Each of the Parties warrants that it is under no disability of any kind that will prevent it
from completely carrying out and performing each and all of the provisions of this
.Agraamnt. and fusther that i will not take any action of any Xind that will prevent or
impede it in the complete performance of each and every provision hereof.

Section 2. Waiver
The waiver of any braach of any of the provisions or terms of this Agreement by either

ll:*sxrty does not constitute a precadent for any future waiver or enforcement of such




ARTICLE XX
GENERAL PROVISIONS

Section 1. Non-Bargaining Unit Employses Working

Non-bargaining unit employees will not perfarm collective bargaining unit work except
in emergencies or In the instruction of employees. If # is estabiished through the
grievance procedure that such employees performed collective bargaining unit work, the
employees who would nomally perform the work in question will be paid the appropriate
hours for the amount of time the non-bargaining unit employees worked, but in no evert
will it be less than one (1) hour. In sm.latnonswhemmedlspiacemntoown'edcna
premium day, one (1) hour of premium pay will be paid in addition to premlum pay for all
actual time workad by the non-bargaining unit employee.

Section 2 Environmental, Safety and Health in the Workplace
a. The union and the Company recognize the value of maintaining high standards
ofenvhunmental, safety and health compliance. Both parties are committad to

Wmmmmﬂmmm

processes,
business activities and behaviors that will lead to an inddenﬂaccidall';h f:'ae
workplace. The parties agree that they will work together towards establishing
proactive, customer driven ESH&M compliance standards to support these
mutual
(1) The company will ablde by and malntain a workplace environment in

@

3

accordance with faderal, state, and local laws and regulations and will
conduct all business operations and activities in a manner that is
protective of human health and the environment.

Each Employee will abide by and comply with company environmental,
safety and health rules, regulations, and orders, which are applicable to
his/her own actions and conduct on the job.

The Union and the Company will work in partnership to foster a cuiture
that encourages open communication and mutual trust between the
parties related to environmental, safety and health matters. In addition,
both parties agree to work together to continvously improve
environmental, safety and heath performance and compliance. .

The company will fumish proper safety and sanitary davices/equipment
for ali employees working in potentially harardous environments.
Employees shall be required to use such devices/equipment when the
compaty determines that they are necessary.

Joint Environmental Safoty and Heslth Coalition
{1) The union and company are committed to a safe and healthful workplace

and recognize that both parties must jointly share responsibilrﬁes and
accountabilities in encouraging the involvement of all employees in the
ESHEM process. Therefore, an Environmental, Safety and Health
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Coalition will exist to address ESHEM Issues to most the parties’ mutual

cbjectives. .

The committee shall be comprised of members of the ESHAM department,
affected company management, union ESH&M Chairpersons,
Committeeporsons and stowards. - The committee shall address
Injury/iliness trends, compliance activities and target specific areas for
ESH&M performance improvements. A formal program and process will
be developed and implemented that will ensure a conslstent approach to
the ESH&AM's programs, secvices and performance.

Union Commiiteepersons andior Shop Stewards observing conditions that
in their opinion constitute a hazardous condition, an issue of non-
compliance andior a employoe report of either situation will address the
issue with appropriate and affocted supervision/management if no
agreement of rosolution is reached, the union representatives may
request the involvement of the union Chairperson(s) and the ESHEM
department. ’

Union Chairpersons andfor committeepersons will be permitted to
accompany ESHEM professional staff during Impochons and/or
scheduled audits.

No ESHEM unlon representative as defined under ESH&M Coalition
Committes, shall suffer any loss of employee rights or benefits, Including
opportunities for promotion, as a result of serving on the ESH&M Coalition
Committee,

Chairpersons, Committeepersons and Stewards shall be afforded the
opportunity to attend ESH&M professional development training {not less
than 40 hours per individual per calendar year), where the training has
been mutually agreed upen in advance by both the unjfon and ESH&M
Department Manager.

Joint Environmental Safoty and Heatth Coalition —- ESH&M Chairperson and Co-

'Chairpeﬁon

{1} The union may appoint and designate two (2) existing union shop

committeepersons for the union ESH&M Chairperson and Co-Chalrperson
(Co-Chairperson for the MSF/MSW Facility), that will represent the union
on ESHEM matters. The Chairpersons will coordinate their activities end
functions through the ESHEM Organization and consult with this
organization. as noeded to meet mutual ESH&M objoctives. The
Chalmpersons shall work in a cooperative partnership with the ESH&M
organization to identify and address ESH&M issues, employee concems,
and compliance program activities,
Chairpersons will be afforded all appropriate rights and privileges that
would nomrally be provided to any ESH&M staff professional to include
but not be necessarily limited to; free access of First Report of incident
investigations, MSDSs, ESHAM metrics, inspections reports, monitoring
and sampling data, etc.
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(3) Chairpersons will be the central focal point in various joint ESH&M
meetings and will rapresent the union at ESHEM regulatory agency site
reviews, Inspections and/or visits that require union participation,
including any walk-a-round inspections, employee Interviews, and
complaint type investigations and follow-ups by a regulatory agency.

Hazard and/or Non-Compliance Reporting ]

{1) Every employse has the right, responsibility and obligation to report any
‘hazard that they believe may cause a serious injury, lliness or fatality. In
addition, avery employee has the right and the responsibility to report any
Environmental, Safety, Health and Medical rules infractions andfor
conditions of non-compliance with regulatory standards.

(2) The empioyee should report any ESH&M issues through his/her area
fmmediate supervision. If the employee is not satisfied that the issue is
receiving appropriate attention by area management to resclve, then the
employee has the right to elevate the concemn to their respective union
reprasentative(s). .

Right of Refusal or “Stop Work”

{1} No employes will be dischargaed for refusing to perform work on the joh it
their refusal is based on the claim that the job involves a dangerous
condition that would unduly endanger his health or cause a serious injury,
and/or a wiltful violation of an environmental, safety and health law. )

(2) In cases where the employee believes that a dangerous condition exists
andior where a willful intent to violate an environmental, safety and health
law is about to occur, the employse should inform their immadiate
supervisor. .

(3) Work will not continue, until affected management, the union '

Chairperson{s) and an Environmental, Safety and Health professional
makes the final determination cenceming the safety of the individual and
the work to be preformed. in areas where a final consensus is hot
reached, ESH&M department under guidance from legal counsel will make
the final determination.

(4) f the employes is not satisfied with the final determination the employee
may dispute the decision through the standard grievance procedures set
forth in this agreement. The employee will not be discharged for refusing
to work on the particular job involved during the time the grievance is
being processed. Time lost by the employee while such determinations
are being made, will not be paid for by the company.

Employee Negligence and Unsafe Acts -

(1} The union and company agree that providing a safe and healthful
workplace for all employees and maintaining high standards of
environmental, safety and health compliance is a top business priosity.
The objective of both parties shall be to aggressively promote and enforce
ESHEM rules. ‘
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(2) The union and company agree that wiltful negligance and/or failure by an
mplayoetoobayoompanyESH&Mrulesanduseofsafatydwleesor
equipment provided by the company for employee protection is Just cause
for discipiinary action. However, if the employee believes that digcipiinary
action is unjust, heishe has the right of appeal as provided for In the

- . grievance procedure

Section 3. Union Bulletin Boards

The Cc;mpany w]'ll furnish bulletin boards in conspicuous places to be used solely for
the posting of Union notices, rules, regulations and such other notices as may be
num.l_ally agreed upon. Before posting, all notices must be approved by the Vice
President of Human Resources. The Union will notify the Company in writing of the name
of the Union representative who is authorized to sign such notices. Notices will be posted
gyb(u:;)Chairman of the Plant Grievance Committee as provided under Article IV, Section

Section 4. Nondiscrimination

a. Thgne will be no intimidation, coercion or discrimination in any by the Col n
or its agents or by the Union, its representatives or members a::?;\slyany ernpm
because he is or is not a member of the Union. There will be no solicitation of
employees for Union membership or dues conducted upon the premises of the

. Company during working hours by the Union, its representatives or by employees,

b. There will be_no discrimination, coercion or intimidation by the Company or its agents
or by the Union, its representatives or members against any employee because of
race, creed, color, religion, sex, age, national origin, handicapped condition, including
f:llsabled vetorans or Vietnam era veterans, or any other reason. Sexual harassment
is an insidious form of sex discrimination and it is prohibited. Sexual harassment is
defined unsolicited and unwelcome sexual overtures or conduct, verbal or
physical, that threaten the employment relationship, which includes conditions of
employment and personne! decisions, or creates a hostile, intimidating or offensive
work environment.

Section 5. Physical Restrictions
a.

Vs

(1} An employee in Section 900 or retuming from layoff who reports to the plant
Medieal!)epaMantwiﬂaheinientofreh:mingtomrkand is unable to mest
the physical requirements of the job assigned, will be directed to the Labor
Relations Department and will be provided Union representation. Should the
employse choose not to have Union representation, he will sign a letter to that
effect, and the Union committseman or Chairman will receive a copy of said
refusal of representation.

2 An emqloyee natumlng from Section 900, who cannot perform his job because
of physical restrictions, will dispiace a less senior empioyee on another job of
equal or lower labor grade within his job famiy that he can perform with his
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physical restrictions. If the physically restricted employee goes to a lower labor
grade as a result of a permanent physical restriction, he will not retain rights to
the higher labor grade. The Company will have ten {10} workdays to place the

resfrictad employee. Those employees who are placed in an out-of-plant I_aycﬁ ’

status as result of being displaced, as steted above, will be laid off immediately
and the Company will not be required to give notice to the Union as set forth in
Article VII.

If an employee who is physically disabled as a result of sustaining injury either at

) work or outside of work cannat be placed under Articie XIX, Section 6.a, he will be

given such other suitable employment as may then be available.

When a dispute arises as a result of the Company's authorized physician's diagnosis
that an employee is nol capable of retuming to work, the Company and the Union
agree to refer the employee to Baylorworx for a functional capacity evaluation.
The Company and the Union will examine the particular job to be performed to
detesmine the physical requirements. These findings will be jointly fumished to
Baylorworx to determine if the empioyee can perform the-physical requirements of
the job. Baylorworx will make whatover physicel examination necessary, and the
decision wili be final and binding upon the employee, the Union and the Company.
Baylorworx will have no power 1o add to, or subfract from, or modify in any way any
of the terms of this Agreement.

. The Parties recognize that modifications to the Collective Bargaining Agreement or

existing practices may be required to fulfill the obiigations required by the Americans
with Oisabifities Act {ADA). 1 such rnodifications or changes in practices are needed,
the Parties will jointty implement such modifications or changes necessary to comply
with the ADA. '

Union prior o or immediately follows
the Union the reason or basis for its

XIX

g such a discharge and, if permitted, will disclose 1o
action.

100% accredited stats schools
100% onsite programs
B0% accredited private schools

Program Approvaj

progrm. Fomn submitted nio earfier
m_an 60 days and no later than 15 days
prior to start of cass,

Includes all courses in approved 7

Executive Development Programs

These programs are not part of the
Education Reimbursemant Plan,

Job Related/Reasonabie Opportunity

Company-related businsss. Must meet
test of reasonaple opportunity,

Ceartificate Programs

Yes

Must be job specific

Caurses Not a Part of an Approved
Section 7. Absence for Union Business Pmgram

Union members will be given penmission to be absent from of 1o leave the plant on General Education Courses (Toward a | Yes
bona fide Union business upon request of the President of the iocal Union, providing that; Degrea)

b.

Twenty-four (24) hours' advance notice has been given to the Vice President of
Human Resources or his desighee

The total number for which permission is requestad to be absent from the plart on
any one (1) day will not exceed twenty-five (25) and not more than two (2) of these
ans from any one (1) steward's district, except in those instances whers an employee
is elected as an official delegate to an intemational UAW convention, or to a function
sponsored by or under the auspices of the UAW.

Such time spent by employees out of the plant will not be paid for by the Company.

Sedhion 8. Security Provisions

Nothing contained in this Agreement wll in any way limit the right of the Company to

discharge any employee in order to comply with its obligations to the govemment under
any security agreement, under any security provisions of its govenment contracts, or
under any law, regulation or direction of the govemment. The Company will notify the
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Non-Accredited
: Corresporidence

Grades

50% reimbursement

Undergraduate ~“C” in sach coares
Graduats — B° averags

" | Enroiment Limitations

Grades of D" or “Fall” are pot
reimbursed

2 courses per term with noted
exceplions

Textbooks
Course Required Software

Up to $60 per course

w%bmmﬂumpermu;se
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Section 10. Security and Access

a.

Since the Company has mandated security obligations in its contracts with certain
other companies and/or government agencies pertaining to security access, nothing
contained in this Agreement is infended to place the Company in violation of said:
sacurity agreements. Therefore, the Company is not required to employ, continue in
its employment, assign fo or give access to any employee not approved for access
by the aforementicred other Company or govemment agency.

Where it is practical and reasonabie, the Company will follow the principle of seniority
in detemmining employees to be submitted for access dearances by the appropriate
ather Company and/or government agency. It is recognized that other nonsecured,
nonaccessed programs must operate efficiently, and where possible avoid disruption.
Therefore, it may not be practical and reasonable to submit candidates by saniority.
The Company's intent will be to follow the principle of seniority. Howaever, should this
not be praciical and reasonable, the Company will discuss the matter with the
appropriate committeeman(s) and the Chairman of the Plant Grievance Committee,
The Company will have no liabiity should it be determined that a more senior
employee(s) has to be iaid off whie retaining a less senior employee(s} because of
security requirements imposed by other companies and/or govemment agencies.
Promctional opportunities within an access area will be filled in acrordance with the
contract provisions of Article Vi, Section 5, Promotions. Access clearance will not be
a considered factor in idenfification of an individual for promotion. An employee's
promotion and assignment to work a job requiring security access' depends upon
such employea chosen for the promation submitting access paperwork and obtaining
the necessary security access from the cognizant agency in a timely manner. -

In a job classification requiring the assignment of a small number of employees to
work full time in a security access program, the Company will request bidding
employees o submit themselves for the necessary clearance in seniority order,
beginning with the most senior first and so on. An employee's promotion and

- assignment to work a job requiring security access depends upon such employae

submitting access paperwork and obtaining the necessary security access from the
cognizant agency in a timely marniner.

Section 11. Masculine — Feminine References

In construing and interpreting the language of this Agreement, reference to the
masculine, such as “he”, *him”, and “his”, shall include reference to the
feminine.

ARTICLE XX
DURATION

Section 1.

a. This Agreement will be in force and effect through 11:50 p.m., September 26, 2004
and for addltlonal peniods of one (1) year thereafter urdess either Party gives written
notice of its intent to terminate the Agreement or modiy any portion of any of the
terms thereof by registered mail to the other Party not less than sixty (60) nor more
ﬂ\ap seventy (70) days prior to September 26, 2004 or prior to the end of any yeary
period subsequent thereto.

In'the evant either Party gives notics to the other of its intent to terrinate of modify
this Agreement as provided for in Aicle XX, Section 1.a, this Agreement will not
forthwith tarminate on its anniversary date, but will continue thereafter in force and
affect unfll either Party gives to the other final written nofice of termination, which will
be effecuve not earlier than one hundred twenty (120) hours from the receipt of said
notice by the addressee. ‘
lqmeeventmﬁoeofmmbterminateor modify this Agreement has been given by
aﬁhe;orbcth Parties as provided for in Artide XX, Section 1.a, collective bargaining
meetings will be held between the Plant Grievance Committee, representatives of the
intemational l:inionandmeConapany. beginning promptly after receipt of a notice of
intent to terminate or modify. The Parties wil, after receipt of a notice of intent to
tem'una?e or modify, promptly exchange contract proposats, provided that neither
Party will be precluded from submitting new or additional proposals at any time prior
to the execution of a new, extended or modified coliective bargaining
Itlse?cpfasslyunde:stoodmatmenoﬂueofdismtomeFedeml Mediation and
Conciliation Service required by the Labor Management Relations Act of 1947, as

.amended, will ba due to it thity (30} days prior to September 26, 2004 or any
subsequent September 26.

Section 2.

The Union and the Company, in consideration of the benefits, privileges and
advantages provided in this Agreement, suspend meetings in collective bargaining
negotiations with each other during the life of this Agreement with respect to any further
demands, including pensians or insurance for emplayees or with respect to any questions
:Jfﬁv:lag\e,s hours or working conditions, except as may be dealt with as a grievance under

a v,




Section 3.

Notices will be in writing and will be sent by registered mail addressed, if to the Union,
to Local 848, Intemmational Union, United Automobile, Aerospace and Agriculiural
Implement Workers of America, UAW, 2218 £. Main, Grand Prairie, TX, 75050, and 1o
the Subregional Office of the Intemational Union, 1341 West Mockingbird, Suite 301W,
Dallas, TX. 75247, and if to the Company, to Vought Aircraft industries, Inc., Vice
President, Human Resources and Administration, 9314 W. Jefferson Bivd., P. O. Box
655907, Dallas, TX 75265-5907.

!
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Letter of Agreement 1
Local 848 President

The parties agres that, {n the event that a bargaining unit employes is tected President of Local
848 of the UAW, such employse shall be sntitied to paid leave for the purpose of performing the
functions of that office. Such pay will be the President’s hourly basa rate of pay for forty (40} hours per
week and will exclude any shift or precium pay. No overtime or expenses will be paid by the companty

The President will remain an employes of the Company and wil be eligble for all employee benefits
WmWhMWWwﬂ.mmqumwmdm
bangaining unit wii aiso be paid to the President. The President will make him/herself available, at
reasonabls times and upon reasonable notice, for the ings with appropriate pany officials
:Mmmdmmmmmemim,mmm arizing under the terrns of the
ream

O i,

D.J. Whitney, Director C.K Stanley - President
HREA Customer Support, Local Union 848 - UAW
EEO, and Ethics

£y R
R.K. Wagner [l = irrman

Plart Grievance Committee
Local Union 848 — UAW

M.D. Hall

international Representative - UAW

Date: R Sl o
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Letter of Agreement 2
Pro Rata Vacation - Terminations

Thiis reaffirns the letter dated 7 .June 1963 that states:

It i the understandng of the parties that the imerpretation and application of paragraphs a. end b., Section 7,
of Article LX, are as folows:

1. X, Ta.

a

An ampioyee who is laid of of drafled into miltary sefvice under the Selective Service
Act, as amended, or who retires under the Company's Retirement Income Plan, will bs
paid pro rata vacation provided:

{1) He has one (1) or mors years of seniority on the date of his termination, and

) Ha has workad at least eighty percert {(80%) of the regular schedulad working
hours of the plan from the last May 1, to the date of his termination.

Pro-vated vacation will ba paid at the rate of one-twelfth (1/12} of the vacation pay for
which the ampioyss was sligibie on the May 1, immadiately proceding the date of his
termination, for each month and the major fraction of the moath (minimurm of eighty-five
{85} straight-tima hours) in which he was terminated. :

Examples:

() (a)  Seniority:

&)  LakdOf

{€)  Vacation eligiblity
on 51-62:

(¢}  Fro-rated vacation
due on 2-1-63;

(e}  Recaled:

in Vacation elighiity
on 5-1-63

(a)
()
{e)

C)

(e}
0

(a)
(b}

)

(e)
0

(=)
®)
(c}
CH

(2)
U]

on 51462;

F Il)-lﬂbd VBCEUOI 1
due on 2-1-63:
Racaiied:

Vacagion on 5163

Seniori
Laid Off;

Vacation eligibility
on 5-1-62:
Pro-rated vacation
due on 2-1-83:
Recafod:
Vacation on 5-1.63

24 hrs.

8/M12af 24 s
3163

40 hrs. less 812
of 24 hrs.
2-1-514

2-1-63

80 hrs,
$/12 of 80 hrs.

3-1-83
120 hrs, less 512

of 80 hrs,

In each of the above examples, the eighty parcent (80%) requirernent has been met.
™7h

AnamloyesMmeayﬂsnmeligiblehranamﬁunmaffﬂym(ﬁ)U
moare days while in Section 800 (an inactive status), and whose other atsences witle on
mmwmmmmwm&udmmwmmw
heplamwﬂraedvapmmvacaﬂmfwmhpubdhunpbyummmpaymﬁ
working, provided:

(13 He has workad eighty percent (80%) of the time of each period separately to be
eligible for pro rata for that period.

@) He wil be eiigile for cne-twellth (1/12) pro rata for the month the employes
emsmnsmmrummwmuamdmm(ss)
mmmmmmmm(w;mbuhmm

period.
3) Phﬂbeeﬁgi:bfurmaﬂalﬂhﬂlﬂ)ufhhvacaﬁonhrmﬁmnmmhe

Pmm!ahﬁmpaﬁdpﬁwhamhg&cﬁmmmbebmdmmm
fwmmmmmmmmmmwyt. Pro tata for the last
paniod follow-ing retum to following May 1 will be based on the vacation for which
the empioyse is sligible on the following May 1.

Examples:

{a)  Seniority 2-1-61
{b)  Vacation aligibfity on 5-1-62; : 40 brs,
{c) into900: 7162
(d}  Retums 800; 81562
{8}  Vacation eligiblity on 5-1-83; 80 hrs.

(a)  Seniity 2-161

(d)  Vacation slighiity on 5-1-62 403,

(€}  Into800: 7162

{d) Retumns 500: 3163

{#)  Vacation sligibility on 5-1-53; 2112 of 40 hrs;
2112 of B0 hrs.
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Senority 2-146

Vacation eighblity on 5-1-62 120 hrs.

Into 500 51962

Reeturns 900: 21363

Vacation efigiity on 5-1-63: 2412 of 120 brs ] Letter of Agreement #2 — Pro Rata Vacation Terminations

Seniority 2151
Vacztion efighdity on 5-1-62 80 hrs.
Into 900 11-19-62

Retumns 900: 32563 ‘
Vacation sligbifty on 51-63: 6/12 of 80 brs; \b X LJ& o
112 of 120 bs, 2 | 2
| D1 Whitvey, Divector

Seriority 2156 HREA Customer

Vacation efighility on 5-1-62 80 hrs. | EEO,end Ethics

Intn 900: . 717462

Retums 900: 8162 . !

Irvto 900: 12-10-62 - Date:

Returns 900: 2-18-63
. Vacation elighiiity on 5-1-63: 82 of 80 hrs; . Local Union 848 ~ AW

~ -
Seniority 2156 .
Vacation eligibiity on 5-1-62 BO hvs. ] ﬂ@éﬂ// D/Z//
Leyoft 6-1-62 M.D. Hal

Recall: 6-29-82 . kB intemationsa? Representative - UAW
i 90C: 8162 '

Retums 900: 10-2262

Laryoff: 12362

FReacall: 42863

Vacation eligbilty on 5-1-63: 312 0f 80 hrs

in sach of the above sbx {5) examples the sighty percent (80%) requirement would have
mmmwmdwmhmmmwmmm

twenty percent (20%),

M (a) Seniority 2-1-56

&} Vecation eligiilty on 5-1-62 80 hrs.

(€)  Intp900: 10-1-62

(d)  Retums 500 10-15-62

(&)  Absent (11-1-82 to 2-4-63): Exceeds 52 days
i \ecation eligbiity on 5163 0

In exarmple (7) above, employes did not mest the eighty percent (80%) requirement.
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Arcraft indusitias, Inc.

Letter of Agreement 3
Mediation Process

Dmmomnfnmﬂaﬂomhpaﬁuagmdwmmv;mr,b.solsho
permiit mediation, upon mutual - agreenwnt, during the prearbitration step of the grievance
procedure.

mmmdﬁumhﬁrhmnﬂﬂmpﬂﬂuinmgnﬁmhammalw
qunhbn.hmpﬂmbadnhwauﬂhm&umoduwishwbmdldﬂu
techniques rily cinted with mediati inciuding private conferences with only one
m.umummammm.mmmumu,mm
Mmmumuﬁm'mmumhwhdnawmwgmmy.Noihlngnld
or done by the parties or the mediator during the iation may be introduced by either party

Tha parties shall Iy seloct the mediator. If the parties are unable to reach agreetnant on &
m,mmwummummmmwmnamm
and of the mediat

-

Ll Sl

C.K Standey - President
Locah Urion 848 - UAW

ULy T
RK. Wagner lll ~Chaimman
Plant Grievance Committee

h el )/

EEO, and Ethics

Date: ~ j=-0
Local Union 848 — LIAW
ek,
MO bl
Interhational Representative - LAW
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Arcraft indusiies, INc.

Letter of Agreement 4
Mantech

Jabrmuna.m )
n b £ :f:,“'wff“)gb’f':m_r ‘wwl‘lﬁhtnics'r)wmbﬂ.lqummb.lndud.d

C.K. Stanley - President
memm.mw {

S —
RK. Wagner Il < Chairnan
Ptant Grievance Commitiee
Local Union 848 - UAW

International Representative - UAW




Letter of Agreement 5
Disability Benefits - Impartial Physician

In those cases i which the COMPETY i usopmmhavuiuphysldanmknan
urﬂwuhmmwmlﬁsﬂmmhm Ination to be conductad in Dalas, Texas. If the

company the right subsequent to 52 weelcs following the individuals last day at work, the
Parties agres that the Company will pay mieage zt the rate of $.32 per mie (both ways) as determined by
Rand Mchally from the individuars place of domicle to Dallas, Texas. No mitsage will be paid if the domicle
is lass than 100 midas (one way) from Daitas, Texas. I the place of domiclla is 200 miies or more (one way),
the individual will be paid an additional $60 lodging allowanca,

K, as a result of such examination, the employee is not receiving short terrn disablity banefits or Exdendad
Disabiity Benefits (EDB) and a dispute exists 2s to the employee’s entilement to short-tenm disabiity benefits
or EDB, it is agreed as follows:

1. That a physician wil be setected in accordance with the procedure for selection of Medical
Arbitrators in Artide V, Section B.p. of the Agreement betwsen ths Parties,

MNMWWEMMWmdeapWMIM
refarmdwﬂ'iophysidm k graph 1. who wil ine whether, if the case

mammummmmmmmmmmmmmyoam
employment. .

That in the casa of short-tern disability benefits, if the employes i to be wholly and continuousty
disablad and prevented from engaging in his occupation and is and has been otherwise under
the reguiar care and attendance of a physician, short-tenn disability benefits will be payabie in
accordance with the provisions of the disability insurance plan under which the claim arose,
including shori-term disabiity benefits not paid because of the adverse determination of the
insurance company’s physician; that in the case of EDB, if the amploves is found to have a
physical or mental condition which fotalty prevents him from engaging in any gainful
empioyment, EDB wil be payable in accondance with the provisions of the disability insurance
plan under which the claim arose, including EDB not paid because of the adverse determination
of the iInsurance company’s physician.

That the physician selected under paragraph 1. of this Lettar of Agreement may request from an
affected employes's physicion or the insurance company's physician such of the employes’s
madiical records as he deems useful to his determination,

That the decision of the physick lected under paragraph 1. of this Lalter of Agreerment wil
be final and binding on the Parties.

That the charges of the phyaitian seiected under paragraph 1. of this Letier of Agreement wil
be boma equally by the Parties,

R R Sl o s o i T T
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Aacratt inchusties, Inc.

Letter of Agreement 6
Carveout Procadure for Disability Benefits

mmmmmmmmmmmmmzsm1mmmmm
mmmhwmmimmmmmm

Parties mbamhmmmmwmm
B:Bﬁs(EDt;Wpeyabhmhdhahmimummnmthm.
ﬁhmﬂbemfwadbhuehaﬂuash‘mm'.

X certain levels of banafits under the short Yerm disablity ptan and EDB.
The disability income plan provides for of benefits payable from such sources as Social Security, Workers
nt benedits, &nd refremant bensfits 10 mainain the appropriats level of

QEFSET PROCEDURES

Shert Term Digabgity .
mmmdmwmwmmmmm:

woekly aquivalent dm&dﬂMMmMmme
%mmmwmmmummummm
benefits will be deductsd from shori-term disabiity m.wmmmmm
equwamtofanmayss-mawuﬁwmmmanmmss—ms
divided by 4.333.

affset procedure Wil be epplicable only o the primary SS-DB to which the employee s of
“nl:/bec'nﬁaﬂ. No reduction in shori-term disabillly benafits wil be made because of SS-DIB
michn-mybepaidorpayauewuﬂeddependmbofmm. However, if an
mu%mhmmwmmwwwhs&oi&wmpmmwm
Sockal Security will be deducted. The recuciion will ceass when the Company has recaived oe
SS-0IB denial.

Workers' Compensation

i if the
calcuiatad using the mathod agreed to by the Perties in the retiemant plan. Howerver,
employes hes retumed to work end receives Impaiment income Benefts, either weekly or lump
sum, thare wil be no offset from short-tern disabiity benefits.

Extondled Disabiity Benwfits (EDB}
The following sources of benefits will be "offset” from EDB:
1. ial ity Di ity I 18

mmwwdmwwmmww.mMM
mbyoenuybuﬁﬂwmm“mhmmmbmmmwmum
frem EDB. Fummmmewwweqmm«ammyss-mamwu
mmbmm%ﬂmmmbnm.

mmmwmmmwmms&msmmmmsw
may be entitied. mmmmwmmmus&mmmumw
payeble 10 entiied dependents of the ampioyes. Humu-.ﬂ‘anetmluyu‘sageisbogmstb
mhmwmums.wmmmwmsmmwu
daducted. mmmmmmmnmmmmmwmw.

paid or pavable o the

the retirement plan. m.fmmmmmmmmw

lmmmmdwnrlﬂpmmwmbenomhnm.

Disabiity Retirement Gensfits

EDBwlabobeoﬁsetbymybeMﬂ&paidupayauemdumeCmpanysdwﬁy

refirernent plan, unless such benefits have baen denied.
mmmwmwnmmMmuMJmnmm
nmmhemmaumdsupaymmummmmmmm‘

The provisions, corciions and appiication of the disablty ncome pian wil be unaltared by this Letier of
wmmmmlw.mmbemmmwmm

mmwmmmdmmdmmafwmm manner
88 set forth In this letter,

uhwmmmmmwhmmm(mmmmm

mmmm)mwbymhmwmmsmsmm
Insurance Benefits,

$tep 1, \otior 551

BB Lettor S5-1 fs sent in the employse during the eighth week of disablity. included with the latter Is an
f “Authorization to Secure Awart or Denial information”.

Latier 55-1 advises the empioyes f:

1. Fie a claim for S5-DIB, and
2 smwmmmWMwhmeDmm

93
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A copy of the award or dendal shoukd be received by the Comparry (per Autharizetion Form) by the seventh
month of disabiity. If notice of a dental is Peceived, o short-tam disability reduction is made. If notice of an
sward is received, reduction of short-termn disabilty is made.” If no nofice has been received, short-term
disability benefits will be: reduced by the estimated SS-DIE amount, ™

> Where an SS-DIE gwand is received, the reduction in shirt-term disabliity payments is mede n the
employes's short-term disabliity check for the first full week of the seventh full calendar monih of

For socumple: ¥ the empioyes became disebled on January 15, the first reduction would be from the
short-tarm disabiity check for the first week of August.

However, since shoriterm disablily reductions are effective with the sixth full calendar month of
m_mmmummmss—ommwmmm.wm
0 the effective date of tha award, has been held out.

nmw&mmmmmwmm,«nwmmwm
not filed a ctaim o has not provided the required medical svidence, o I the empicyee has boen totaly
uMWhS&DBde&MM.MdWwMWm
mnwmmmmﬁmnm.mmmmnymnm
reduced, as in the exampis sbove (cuding the addiionat amount for the sbdh month of disabilty),
MMWMMmammBMWmmhmm
governing Social Securily Disahlity insurance Benefits.

The current amount of reduction for disabiites commencing on or after January 1, 2000, is $208 per
week. The additional amount deductad to recover tha sixth month overpayment s $45.

Slep 2, Lotter 552
Latter S5-2 is sent to the employse during the first full week of the seventh calendar month of disability.

T is written one of two ways, |t tals the empioyee either:

1. The notion of an $S-DIB award was received and short-term disabdity will be reduced, o

2 That no notice was teceived and the presumed SS-DIB amount will be deducted.
s (Where 510 2 . )1 $53

HnwmewmemphyuhnﬂmﬁMhS&DlBhewﬁh(Mmdaﬂmﬁwﬁmm
bamm)msséamwuawmmeammuwummmmww.

memmhammMmMuthmmmmwmmM.
w.mmhwmwmyﬂaadﬁnhmmﬂmmm.bmﬂm
mmamm.m—wmmuymmwmmhmmm
foliowing peragraph.
anewwawdmwﬂmumm)mmdmm“mwubmw
(&dﬂmmﬂ)smwmmmm«mmmwmm
mmmm,mmmmmmmmwwmmmmmm
disabdiity. However, since only 13 weeks of shortderm disability benefits are now avaiable 1o recoup
WSSDBhMM(mmLMmeSSDIBBWWMMH
weeks of shor-termn disabiiity.

4. B-1

Lelter EDB-1 Is sent to the amployee during the 25th week of ;
make application for EDB, and, # appt disabiity. The letter advises the empioyee to
insurance, applicable, for disabilly retirement benefs and continuation of ife

Sten§,

£nd 555 e sampies o ters b v soeh s Yo Bl benete. Letiers 554

Latter SS-4: Tohmmwdmdssalamd(mammwmmm).

Lettar S5-5: To be sent aftar i
. period. recoipt of natification of denial of SS-DIB or afler the maximurm benefit

This Lattar of Agreement wil remain i effect .
mmmmMm&fmwwmmmm

Tl LSk,

C.K. Stanlay - President
Local Union 848 - UAW




kL Letter of Agreement 7
Repair of Battery Powered Vehicles

This reaffims the latter dated 20 August 1670 that states:

. mmmmnmwmmmmmpmmm
MNWNWMMTWVMMNW
mwmmmdummuemm Texas Plart.

13

[

§

- {a) AN hanical (stationary and m\hwﬂhhmﬁﬁydm

vmuedmsmwmawemsm Example: Frame, Carmiage, Uprights,
wmmmmmmmmm

¢ Lvmmsmies.smam Gmmammmmtypam

set forth in st 1 (B).

‘e W 5Y

[1-)] Al Battery Powerad Electrical Systerns which are electronic in nature on which gamand

knowledge of electronics of electrical background will be the responsiblity of the
i Maintenance Electricians Occupational Group 0550, Example: Motors, Battery Chargers,
i Retays and Associatad Blectrical Cortral Gicuits.

N 2 n;mwmamwmmxmmwhmmm
LT : assignment to the electrical group for repairs.

3 D.J. Whitney, Director C X Stanlay - President l
v HRBA Customer Local Union 848 - UAW

Date: - 1-0f

al/augh( o e

Letter of Agreement 8
Insurance Dependents After Retirement

This Latter of Agreement replaces the original letiar dated 15 Decernber 1672 and reaffirmed 23 June 1988.

The Company and the ntemational Union, United Automobile, Asrospace and Agricuttural implement
Workers of America, UAW, and its tocal Union 848, agree as follows:

1.

thmmmmmummmm“amwofhm
heaith care ndes and : age for tves, as well as ther
depumwumnednm mewmmmmmm
satisiactory evid that the depend listed to be d with heaith care after retirerment
mmeaﬁgbﬁtqummmhdmdmt

In the event that the retiring employee's spouse is an employee of the Company on the date of
the retiing employes's retirement, and i eligble for haatth care in his or her own right, the
retiring emplcyes may list that spouss as a fuhure eligible dependert. However, the spouse will
retain active employse health cane coverage so jong &s a covered employee. in the event that
spouse loses coverage in thelr own right at any Eme subsequert o the retiring employee’s
retirament date, retiroe health care coverage will be axtended to that spouse.

Under no other dircumsiances will any dependents acquired subsequentt to the retirerment
deﬂchdﬁhhhhﬂhmw.mmdﬂnmmhm.

D..lmvmy Dmctnr C.K_ Staniay - Presidenm
HR&ACusmmer . Local Union 548 - LAW
EED, and Ethics

Chd =—

Plant Grievance Commitiee

Date: 2 - -0 RK. Wagner Il — Chairman

Local Union 848 - UAW
7
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Acraft indusiies, inc.

Letter of Agreement 9
Benefits Coordinator

Dmmnmmmmmageeahpmmmwmmcmm

This Supplemental
with respect to said Benefits

1.

will define, in total, effective March 9, 1892, herdﬂsandduﬂesofcad‘nl’m‘!y
Coordinator:

Bay

’ Subjsct o 3, below, the Company wil pay the Bensfits Coordinator at the maximum rate of

labor grade 1 each week during which he actively furclions as Benefits Coordinator as sat forth
below up to but not exceeding forty (40) times the base hourty rete {induding COLA but
excluding &l other bonuses and premiums) he would otherwise receive under the tamms of the
Calleciive Bargaining Agreement between the Parties,

HNumber )

Under no condition will more than one individual serve as Benefits Coondinator at any given
time.,

Appointment
mmwmmmmmmmmmmummm

mmwumwhwmmmuﬂmm
agreemernt has been reached.

Dutiey

The Benefits Coardinator will serve employses and retirees in rekation to collectively bargained
benefit plans. The specific duties will be assigned by the Comparry.

Authority
a. mmmmamwmmbmmdm

b.  The Benefits Coordinator wil have no other investigatory or other suthority,

Work Location

The Benefits Coordinator will wark twenty-four (24) hours per week in the Benafits Office and
sixteen (16) hours per week in the Union Hall. The times will be mutually agreed to between the
Company and Lindon.

Access o Emplovees

The Benefits Coordinator will not contact an employee at work during the time the emploves s
scheduled to be working unless so directed by the Company.

98

Seniori

The Benefits Coordinator will, as long as his appomtment & in effact, have top seniority in his
occupational groyp jor kayol purposes.

Misconguet
The Company reservss the right to discipine the Benefits Coordinator for viokation of this

Agreement, with penalfies to be commensurate with penalties mssessed for comparable
offenses as dafined under Cormpany Ruls in effact at the time of the offarse.

mmmwmmhmmmhmwmmﬂ It

challenged, the Benefis Coardiator will continue o serve at the: Union's discretion, Union-paid.

If the challengs o the Company's action is resolved in the Union's favor, the Company wil

continue to recognize and pay the Benefits Coarsinalnr and wil reimburse the Union for the

Benefits Coordinaior's pay, not to excesd forly (40} hours per weoek in accondance with

paragraph1 abovs. Hf tha Comparry's action is upheid, a new Benefits Coordinator wilt be
n above.

app peragraph 3.,

Compary Rueg

Notwithstanding 9., above, the Benefiis Coordinator will be subject (o the same riles anc
roguiations (and penafties for violation thensof) a3 employses working wder the torms of the
Colactive B: fining Agr t the Paties. . :
Minimumn Numbey of Empicyses

¥, whila this Supplamental Agreement is in affect, the number of empioyees covered by the
Collective Bargaining Agreerent drops below 2,000, this Supplemental Agreemant will be void,
and thers will ba no Banefils Coordinztor uniess and untl the number of said employses again
exceeds 2,000.

Buration

This Letter of Agreement wil not survive the Collective Bargaining Agreement between the
Parties and may be terminatad sooner by mutual consent.

cxm-m(ﬁ(
Local Union B48 - UAW

/ e
Veon oo
RK Wagner If - Chairman
Plant Grievance Cornmittes
Local Uinion 848 - UAW

‘S A
WD, Hal ;

intermational Representative - UAW




m Alrcroft incustries, Inc.
Letter of Agreement 10

Sr. Production Control Process Analyst

The Company and the intemational Union, Unied Automobile, Aerospace and Agricuttural tmplement
Workers of America, UAW and s Local Lrion 848 heraby zgree to the defintion of duties pertaining to the
functions of the Sr. Production Control P Analyst and esnploy coverad by the terms of this
Agreement as follows”

1. Duties considensd the work normally performad by enployes coverad under the terms: of the
Agreement 8nd not to be performad by Sr. Process Analyst are:

a  Assisting hourty employees in the loading &nd unloading of parts.

b. mmwmwmmmbﬂmﬂmhm
acting capacity s stated in paragraph 2 below.

Assaming the duties of » Leadmen during s absence.
Other chulies normiadty within the zcope and normally performed by hourly smployees.

The Sr. Process Analyst will perform functions in & staff capacity relative to analyzing,
mm.wmmeummd
MWwwmmmmdmhmwﬂthm
absence. The Sr. Process Analyst functions being clarified herein will be performed after the
mmmmmmmmmmumfw\h

§ th The Sr. P Anphyst wil mssist the Supervisor of
’ oriti managemeant action, of

C.KStarley-Prosidmt!
Locai Uinion 848 - UAW

) .
Ré%lll-% 1
Plant Grevance Comimitiee

Local Union 848 — UAW

ko)
M.D. Hail
Intermnational Represantative - UAW

74
ammm
Letter of Agreement 11

Power House & Waste Treatment

The Cornpany and the International Union, Unisd Automobiie, Aerospace and Agrcuttural Implement
Workers of America, UAW end its Local Union 848 agree as set ficth balow on questions pertaining to
preventative maintenance, training, and overtime assigrnment and distridion, as i reiztes o the Power
House operations and the industrial Waste Treatmant plant operations:

1. In regard o preventative
skils In Mabdenance wil be used o supplement tve Power House as neceasary. Preventative
maintenznce will be &l pperations not considered general in other areas of the
ptant. Power House preventative maintenance ncludes items addressed in the job code 5420
Job destription.

Training of Power House empioyees and those essignad o indusirial Wasts Trestment wil be
as follows: '

8. Areview of an employoe's progress in job code 5422 toward qualifying for the izbor grade
2 job will be made sonually If the Smplayon has not been upgraded by that tims.

Those empioyess who become qualifind in both processes will be promated i grude
and in thes case of lead empioyes to grade L. -

Whenover an fripioyba is gbsert on 2 regular schaduled shiftt snd day, and it is necessary to
v the job by use of an overtime sasignment, the Company will first sitenpt to call in an
employss(s), by low overtime distribution, assigned to that shit who is scheduled off that day.
Shexdd the Company be unable to secure somecns by call in, the emplayes low on overtine
distribustion on the preceding shift wil hold over four (4} hours and the: srmployes low on avertime
distribution on the follcwing shift wil be called in four (4) hours early.

A lead empioyes will perform lead duties and, as necessary, may perform one other function
{station) whan working on & straighi-ine basis, However, a lead enypioyoe will perform only
fovd smployee dutes and wil not dispiace another non-sad empicyes when the lead smpioyoe
is working on an overtime basis. -

m.hmmmwmmmm-

S e

e 2




The work schedule will ba postad nine (9) days in advance.

Concurrent Enginearing Environment

The Parties agroe to incorporate fat patterm tasks into concurrert engineaning as outlined herein.

mmmmwhdmmmmmmmwmm
design process, the use of autormation will be uillmd fo the fullest potential possible. Direct downdoad of
emmmmuummfwmbthmugmmnbwwmmm

Where automation overlaps bargaining unit tasks, nmmwmwmmmh
design process (o utiize their sidils to satisfy contractunl agreements.

mwmwummwmmwmwmmm
WMhmmmmmnﬂmmwmaW
tasks to best utilize perscnnel afficiently in a L

D> ()\Jﬂw—u‘

D.J. Whithey, Diractor
HR&ACl.mnerSupm

*EEO, and Ethics

Date: 2-!"0{
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Letter of Agreement 13
Repeal of Section 14(b}

This reaffims the letter dated 1 March 1978 that states:

H The Parties agreed that in the event that Section 14(b) of the Labor Management Ralations Act of 1847 is
|9 repealad, thase employees who are members of the Linion at that time must retain their while
! they ane coverad by this Agreement, and those employees hired subsequent to the repsal of the Section wil
¥ be required, as a condition of employment, to became a member of the Union within thity (30) days after
I‘, ey phacad on the payTol.

HWWWMMWWmNMMMMWde 14(b)} wera not
members of the Linion will not be required to bacome a member as long as they have seniority under tha

CZ?@L@LQ

C.K_ Staniey - President
Local Union 848 - UAW

CW@_

RK, Wagner |} = Chairman
Plant Grievance Commitine
Local Union 848 — UAW

meumm
Ehum‘tx?%m?

& Yougnt

Abcraft Incustries, Inc.

Letter of Agreement 14
Disciplinary Action
This reaffinms the letter dated 1 March 1978 that states:

m%wmmmmmmmt Rule referred to in Article X, Saction 7.c. of
Wil not be used as justiication for Bbsences in cases volving

<zl LR

C.K. Stanley - President -
Local tnion 848 - uaAw {—
: @
R oY, ﬁ&;&

Ptart
Local Uinion 848 - UAW

ke e/

M.D. Hait
lmwnabonalRmme-UAw

RK. Wagner ill'- Chaimnan
Grievance Committes

14
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Alcraft ndusties. inc.

Letter of Agreement 15
Reduction of Districts

This rezffrmns the letter dated 1 Manch 1978,

mummmmmammmwanmwmh
mmmhmmmwr.smnn.wmmmm.

. h&weventmuemunreﬂmmedisﬁctsrmhgmmmdmmand
mmwwmmmmmmmms«ﬁm
13b‘,hdwmmwmhmudﬁmdmwm
radyced,

Hﬂmmmdmmmwmmmmthmwm
Nﬁaew.wmsn‘.mmmmmwdsmwmmm.

mhdmwmmmmhmmmw,&mwm

Reassignment of d wadsrictbmuseofaramwmwilbammpnshedby
mmmmmmmmmwmmmmmm

Hnﬂaﬁmdadisﬁdwﬂndbeeﬂwﬁvewiermmhme(a)daysfdbwmnommnm&e
Union,

22l A

C.K. Stanley - President
Local Union 848 - LAW

-XKQ/LJ&«

D2~ /-y

@ Vougnt

Latter of Agreement 16
401{k)

mmwhmmbwﬂmmmmm This Istter will document the
m-:mmmwmnmwnlnuunn d on the f; and bensfits
of participation in the 404(k) ptan. To that end, the parties witl jointly explore investment
objectives and other importent of to ad Hoyses on the merits of ssving for future
goals.

czRld S

C.K Stanley - President
Local Linion B4 - LAW

RK. Wagner Il “Chairman
Ptant Grievance Commitiee

bl t
M.D. Hal e - LAW

D.. Whitney, Director
HREA Customer Support,
EEQ, and Ethics
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Axcroft Incusiias, Inc,

Letter of Agreement 17
Cane 90s Retiree Cost

This latter reaffirms the letter datad 28 March 1996

Retirse medical costs under Ca 90s cannot be calcutated based on actual experience since Care 903 is not
curently offered to retiees. The Parties recognize this fact and understand as weall that it is not a sound
nsurance practice 1o sel the health cane insurance premium rate using exclusively the experience of a group
with substantially less than 1,000 covered individuals, This Letter of Agreement is written to establish the
beginning point for retines insurence costs and autiine the procedure to be used for futune cost calcudations.
in the year following the year in which tha average [ives covered by Care 90s reaches 1,000 retirees,
insurance costs will be based on actual costs for the group and reasonable frend projections based on actual
enparience.

For caleodsar yens 1993, the oost for & fetiree will De assurmed to be $300 per month 2nd the cost
for a family wil be an additional $300 per month.

The montily cost for calender year 1994 will be $300 increased by the percentage increese in the
heatth cams componant of the CPEW plus two parcentage points.

The mornthly cost for calendar year 1995 or later will be the lesser of-

(1)  The prior year's monthty cost ncreased by the percentage increase in the heaith care
component of the CPLW plus two peroantsga points or

(2) Actual experience for the latest evailable 12-month period, increased by the trend factor
compounded from the midpoimt of the experience pariod to the midpoint of the following
calendar year.

The percentage increase in the health care componert of the CPHW plus 2 percentage points wil

be used in piace of the trend factor until the coverad group neaches 1,000 lives.

The cakaations will be provided to the UAW for review during the month of November each year
and will utiize the tatest 12 months' daim sxperience avaiiable when the calcutation is made. The
hestith ¢are component of the CP-W changs will utiize the same pericd of time, however, shouk
the CPHW data not be avaiable, the latest 12 months’ avalebla data will be used.

It is undersivod that daims data for all retiees and dependents covered under the Care 908
program wil be used whether or not such nstirees are represanted by he UAW,

The nurerator to be used when caicutating the monthly cost will be the claims for 2l Care 808
retirees and dependents.  The denominador 1o be used when caicuiating the monthly cost
inciyde sach retiree 23 one unit and & dependents of & retines as ons unit. .

The experiance for retimes and famillies will be added together for cost calcutation puposes and
the gmount of cost charged for the retirees wit! be the same as the additional amount charged for
the famiy.

The sbove method outined to calcuiate Care B03 ratiree cost will aiso be used tb determine the cost for
company contribution maximaam purposes. s not anticipated that the cost wit reach the company
mmh_am«dmmummuummmm
mgmmhmwmwmmmwmsﬁ.mm
mmwmmmfm it is further agreed that the $5,400 company
contribertion msdmum subject o collective bargaining at the expiration of this 4-year Agreemant

affecied retiness who netined from the bargaining Lni. forat

Al LSl

C.K. Stanley - Fresident
Local Linion 848 - UAW

ﬁ j [‘/’1:_; -
R.K.Wamerlll—
Plant Grievance Committes

Local Union 848 — UAW

et it
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Caltas, TX 762655907
Arceaft inclustries, nc.
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15 I Letter of Agreement 18

i Job Famiies 5040, 5060, 5080, 7000, 7070, 7140 betler of Agraement 19
o 7380, 7441, 7442, 7491, 7501 and 7700 | |
v mmmmmmmmmwmmmmmmwu
' . mewwmhmmmmummmm
. 3 ) wil deternine what restrictions, i any, the empioyee has. If there are restrictions placed on the loyee,
' 1. Active empiayees will ratain all sactiority (bump) rights provided for in Article VI, Secion 1.6.(1). F?"""‘;; , Wmmmm&mwwwmmﬂzﬂm
. active employees with 1.c.(1) rights to the job faries ackiressed may exercise those right(s) at time determine K the employss can be ptad with the ol
tayoff without regard to the seniority of employees curently on layoff. -
L Munancmployukumhlotomﬂumﬁulfumﬁomnfhhjobclmlﬁnﬂonduow
2. In-plant seniority list will be common - no indate seniolity. temporary medical restricts tha smpinyes may be assig i to other tasks outside his job
v . fmﬁlywmhﬂnmwomofm--npbwo'sﬁmcﬁmalnmmhruphn {90}
3. In the event of an indefinite layoff in the job famiies addressed, employee wil be taid off in seniority lendar days in a calend m.mnbwmmww,almnmm(w)m
A order. ) days per calandar year will apply and the empioyees placed will not exceed the number of
. o empiayses on layoff in the job family. In determining other available jobs the parties shall first
4, Al provisions of Article VI will apply with the exception of indate seniority. wxamine work within the empiloyees job family, then jobs within job families for which tive
‘o . omployulnsuﬁh!uudbtmpthhqurﬂchW.ueﬂontc.ﬂ)(l)_lndem-r
b ¢ 5. The combination of the job dassificationfob famiies in questions does not provide for empioyees A ts the smployse is capabie of p g. The Company will make every sffort to place
L currently on tayoff to be racallad upon initigtion of this Agreement betwaen the parties. Further, this the smployes on his respective shift. Should it be Y to move an smployse batween shitts,
i Agreement will not preciuda any contractual right subsequent 1o an employee being mcalied. 4 the move wili be reviewsd svery tan (10} days for afternate piacement or to piace 3 less senior
I‘: . R smployse on restrictions in that position. Ths functions assignad will not be imitsd to duties
' 6. Inthe event of recall, active employees or empiloyees aut of plant will be recated in seniority order to the cavared by the Collective Bargaining Ag: Temporary madical azsigr will not
it eppropriate dassiication dictatad by the workioad. : Articts VII, section 1.c.(1}{a) rights. Employess performing such temporary medical
v . assignments are not eligible for avertime.
b s
‘_," d;}(-la—éln §  The Union will be proviced a weeidy list (by Nams, Clock Number, Unit, Shift, and duties assigned)
. : of employ igned to such temp Y madical assignments. Any concams of placement will
A C.K Staniey - President J  be immediately addressed upon request of the Chairman of the Plant Grisvance Committes. I, in
- Local Union 848 - UAW fl the opinion of the Chaimman of the Plant Grievance Committes, & singls Job Femily {affected by
i ) . layoff) has been disproportionatsly affected by placements, there will be a 30 day moratorium on
: Vi L/ e sdditional placements in that Job Family. During such moratorium, the parties will mest to attampt
g‘ 1 to resolve issus in question.
;} Data: ~/=-0j RK. Wagner |l - Chairman
14_ | : Plant Grisvance Commitiee ] :
il Local Union 848 - UAW § nthe eventajob is located that meels the emplayes's medical restrictions and the reluming employse i
B . §  refuses fo accept the job, the empioyee will be immacdiately removed from Section 900 and will ba deenmed as '
: WW & having voluntarly teminatad his smployment.
l . M.D. Hat

Intemational Representative - UAW




J i , the empiloyes wilt be
In the svent 2 job cannot be found to accommodats the employse's resirictions, e
'J. mhsg;:\mmﬂmmmshMWd@hm“mm.mmmw

i, whila in Seclion 900, an empiayee engages in other emp
Lw:msmm,mwuummummmmhhwwt

govem.
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LETTER OF AGREEMENT 20
FAMILY and MEDICAL LEAVE OF ABSENCE

The parties agree on the following terms and conditions under which a UAW-represented
empbyaemaquueslheoﬁforfanﬂyham%uﬂpayforaumﬁedpeﬁod. This

provide greater leave rights to UAW-represented employees than those vights pravided by
FMLA, then this Agresment, of the collective bargaining agreement, as the case may be, shall

1.0 DEFINITIONS

Eligibility - To te eligible for family leave, an employes must have been
employedforabtalcfatla@12nmﬂzs.andmusthavemrkadaﬂaasiﬁ$0
msdufngﬁwu-rrmﬂweciodirrmedlarelymeading the commencement of
the ieave. Foraadmmgmarunmmkdameembyaesinsaw‘m
soo.mvmﬁun,ormpemmaﬂsiddeave,sudwnpbyaewmbeaadnadwim
althmussohlyiorpurposasofde@nanngeﬁgibiﬁtyfcrfanﬁlybave.
However,anumwiseaﬁgiuembyeeumisempbyedmaworksheudm
lessmansuampbyeesofmempanymemployedwimin?smfesufm
worksﬂaisimuglbhforfanﬁryleaw,mnsuwleavemaybeappmed upon the
muua!agreeummufmempmyandammemmﬁsadof(i)ms
pnsidmofUAWLotalm.(ﬁ)ﬁ\eBeneﬂtsCoordm,am(m)m
commitieeman for tha applicable zone (or the committesrnan designated by the
union for such purposa). R

Family Leave — A leave of absence which may be taken by eligibie empiloyees
fwwb12msludumga12mmwbdmduﬂwfanamngdrwmsmmss:

Upontheblmofmeempioyee’smﬂdandlorbcareforsudmdmd
. Upmﬂmp!awmntofadﬂdwimﬂwmrployeeforadopﬁmorfaswmre
. Whentheenwbyaeismededmmfnrampluyee‘swfhﬁndudlngstep-
mw).sm,apmmmw)mmamm
condition

*  When the employee is unable perform the essential job functions because
of 2 serious health condition

ic) — Medically nacessary family laave which is taken
insepamablodcsofﬁmeduewashgbilmorhiury,ramermanforum

conﬁnuouspeﬁodo!tizm,andmyindudeleawpeﬂodsﬁomanhwormom
to several weeks. '

EX:  Employee takes 3 hours one week and 12 hours the next week.
113



Reduced Leave (Scheduled) — Medically necessary family leave that reduced an
employee’s usual number of working hours per workweek, or hours per work

~ day.

EX:  Employee leaves every Tuesday and Wednesday at 3:00 p.m.

Overtime — Time away from work without pay during intermitient or reduced
teave will be considered as “ime worked” or “work performed” solely for
purposes of calculating and paying overtime under the collective bargaining
agreement.

12 —Month Period — The period within which the 12 weeks of leavs entitement
occurs as determined by a “rolling” 12-month period measured backward from

the dats an employee uses any leave, Accordingly, each time an employee

takes an approved family leave, the remaining leave entitiernent will be any
baiance of the 12 weeks which has not bean used during the immediately
preceding 12 months.

GENERAL

2.1

Leavetakenformebirmdadwlldandfortureforsuohdlild.orforplauemem
of a child for adoption or foster care, expires at the end of the 12-month period
beginning on the date of the birth or placement of a child.

Thamnpanywﬂlmquiremialoerﬁﬁaﬁonmsmponamqueslhrieavedua
mmmheﬂmmmmmmmmmmmm'sdmw
or parent. In the case of foreseeabie leave, an employee who fails to provide
certification within 15 days form the date leave is requested may be denied the
taking of leave until the required certification is provided. When the need for
bawisnmfmeseeaue,anmtpbyeemmtpmvideoerﬂﬁcaﬁonmminzodays
aﬂerﬂndateofmemtmanrsrequwtmassoonasmambiypossibieunder
the particutar facts and circumstances. If an employee fails to provide a medical
cartification, tha company will deny the empioyea’s continuation of laavs.

At its discretion, the company may require a second medical opinion'at its own
expense. if the first and second opinions differ, the campany, at its own
expense, may require the binding opinion of a third health care provider,
approved jointly by the company and the union, .

If medically necessary due to a serious health condition of the employee or
empioyee's spouse, child o parent, ieave may be taken intermittently or on a
reduced leave schedule. However, the empioyes must attempt to schedule the
leave s0 s not to disrupt company operations. If intermittent lsave or leave ona
reduced leave scheduls is requested, the company will require medical

certification. Where an takes leave on an intermittent or reduced
leava schedule, only the amount of leave actually taken is counted toward the 12
waeks of leave to which an employes is entited.

Leave is unpaid. except that an employee's eamed or accrued pald vacation or
paid parsonal/sick leave may at the employse’s option be substituted for allor
part of any otherwise unpaid leave under this Agreement.

Based on information provided by the employee, the company may designate
leave, whether paid or unpaid, as family leave for purposes of this Agreement.
Themmpany'sdesignaﬁonwinbemadsbeforeﬂselaavem.orbefoman
anensbnmmbawlsgmmd,umessmempaﬂydoesnmhamsumaem
information as to the emplcyee's reason for taking the leave untit after the leave
commenced. If elther the company or the employee designates leave as family
Ieavaudmh&wmeanmgofmisAgmemaﬂermelaavehasbegm.meenm
prsomporﬁonufﬂnpaidbmpeﬁodmaybemﬁoacﬁvelymmwasfamily
Ieave.tomeaxhemmal&wleavepeﬁodcoumedashmuyieave.

When the need for leave is foresesable, such as the birth or adoption of a chiid,
or plannad medical treatment, the employee must provide at least 30 days prior
notice before family leave is to begin. However, if 30 days notice is not practical,
then notice must be given as soon as practical. If an employes faits to give 30
daﬁ'noﬂceforfu'esoeabbhavevﬂmnoreasonaueexmforﬁwdelay.me
omnpanymydwhenajdngoffanilylemunﬁiaﬂeasﬁﬂdaysaﬂermedare
meetmlayeepmvidesnoﬁeetomecompany. ’

When the need for family leave, or its approximate timing, is not foreseeable, an
empbyeeslmldgivemﬁcatoﬂmmpmwofﬂ\eneedforfamilybavaassoon
as practical under the facts and circumstances.

The company will require an employee on approved leave o report bimonthly to
Labor Relations on the empioyee’s status and intent to retum to work.

Any employee who is granted an approved leave of absence under this
procadure is entitied to continued coverage undar the company’s health care
plan,ﬁfeinswmcaplan,andmehealﬂrcareawoumofmeBeneﬁtBankduﬁng
the period dmpaidabsummﬂwmbasbasmamgewmﬂdhavebeen
pmvidedﬂﬁnempbysehadbeenconthuouslyemployeddurhgmepeﬁodof
leave.

With respect 1o any life insurance coverage which was continued during any
peﬁodofmpaidleaw.theommanymaymmvcrfrwheempbyaeany
premium payments made on the employea's behalf to maintain coverage during
such period, whather or not the employee retums from (eave. With respect to
any health care coverage which was continued during any period of unpaid
Ieave.ifanen-pbyaehilsmmnmhwurkforapeﬁcdofatleastaoﬁlendar
daysaﬂararryappwedlemhqsbeenmaustsdoremims.meeompanymy
raouverfrunmemmbyaemeemnpany‘sshamafallwabh'prenﬂums'as
would be calculated under COBRA, exduding the 2% fee for administrative
costs. However, the company will not recover such COBRA premiums if the
employee’s failure to retum to work for such 30-day period is due to-

2.11.1 The continuation, recurrence, of onset of & sefious health condition of the
empicyee or the employee’s immediate family member which would
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entitle the employee to leave under this Agreement. The company will - .
require medical certification of the employee's or the family mesmber's ; Awtion
serious heaith condition. The employee is required to provide medical
certification within the 30-day period, then the company may recover the
COBRA premiums during the period of unpaid leave.

medical exam.

Receive report from independent medical examiner.
Report findings 1o Labor Relations.

211.2 ome:cin;l_.u-nstam:est:eycmdtheemployﬁ&sctvrw@I (as approved by the _ Apprave or deny leave
company : 381 If leava s denied, notify employee and
4 . the union.
382 if approved, prepare Status Change

' of the retirement plan, riod of approved leave will be
Under the terms plan, any pe app Notice (SCN) per P.I. A232.1.

treated as continuous service {Le., no break in service) for purposes of vesting,
eligivilty and benefit accrual. f 9 Sign SCN and distributa copies as appropriate.
At the conciusien of an approved leave, an employse's right to retum to work :
shall be govemed by the appllcable lerms of the collective bargaining

agreement.
Forward copy of SCN to supervision.

3.0 PROCEDURE J A Require smployee to complete formn for benafit
elactions. Forward benefit election form to Payroll.

Circulate SCN to appropriats management

R i Action
esponsibiity Receive benefit form and coliect benefit premiums as
Employee 1 Discuss heed for familyimedical leave with UAW - diractad.

Benefits Coardinator, supervision and Labor ) . R .
Relations. . Enter SCN information into Employee information

System.
Determine eligibility for leave. If gligible, give

empioyee appropriate forms.

Complete appropriate application and have Medical
Certification form completed and signed by physician,
if appropriate. )

Submit compieted forms to Labor Relations.

NOTE: Forms should be submitted 30 days prior
to the effective date of the leave
whenever possible. In an emergency
situation, notify Immediate supervision
as soon as pessible,

Roview forms for complsteness. Forward original
Madical Certification, If any, to Medical Sarvices.

381 If Medical Cerlification substantiates
employee’s request for lsave, inform
Labor Relations.

36.2 ff it is questionable, set up independent

116

Verify time with DACOL representative.

Monitor status of leave and employes's intent to
return to work. For leave which is taken intenmittently
or on a reduced leave schedule, and where three
months have elapsed since start of leave on such
basis, request medical recertification at reasonabie
Intervals. .

If continuation of leave is denied or expires, infiorm

empioyee, union and supsrvisor, Notify employes of
retum to work effective data.

Follow SCN process statad above o tenminate leave
status, .

Retum to work on affective date specified by Labor
Relations.

Retum employes to work In accordance with the
collective bargaining agreement.




LETTER OF AGREEMENT 20
FAMILY and MEDICAL LEAVE OF ABSENCE

£E0, and Ethics

S

SRl b SR,

CK._ Stanley - President
Lacal Union 848 - AW

‘g/f,_/ - __

RK_ Wagner 11l ~ Chairman

Alrcratt inclusties, Inc. Datas, TX 752685907

Letter of Agreement 21
Financial Secretary

cted Fi inl &

parties agraa that, in the event that a bargaining unit employes is F

Local B48 of the UAW, Mmmunllhe.rmﬂodmpddlmformopurpuuuf
pﬁomlmmhmmdmmumewﬁnﬁnmww;hwwwmof
pay for forty (40) hours per weak and will exciide any shift or premium pay. No overtime or expanses will
be pald by the company.

27

ﬂ'lplﬂyoeﬁufﬂ\ebargahmmitwmahobgmmm_ e S Tha Fi

at times and upan reasonable notice, for the meetings with
“ 0 officials to add lwmmbﬂuunﬂhmofdmormuu
disputes arising under the terms of the agresment.

NG O

C.K Stanbey - Presidertt |
Local Union 848 - AW

q /!a/ N
.
RK. Wagner Ih— Crairmen
Plant Griavance Committse
Local Union 848 — UAW
M

MDHﬂ
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Voughit

Arcrof industies, Inc.

Letter of Agreemant 22
New Hire Orientation

This reaffims the letier dated 2 March 1981 that states:

mewmhmam(SJn\mmﬁmmtmmsmoﬁs
wioyee or Proge a self-comtained UAW presentation. This presentation
agread to by the Comparty and the Linion. w

ezl el

CK Stanley - President /

Local Union -UAW

f&_?m-;
R.K. Wagner (Il - Chairman

Plant Grievance Commitise
Local Union 848 - UAW

@ Yougnt

Alcraft inclustiias. Inc.

Lattar of Agreement 23
New Technology

The application of technological nts is recognized by the Linion and the Companty as being
wwmmmmmmnwwmmbmm‘mam
standand of living of employees covered by the parties’ Coltectr paining Agr

Tha term “new tachnalogy” will be defined s the installation of automated manufacturing machines, robets
mmmmmmm“mmmmdmmmm
performed manually by an hourly-represented employes, As a result, recognizing that future technological
wwmwmmmwmumnmm.mcummt

1. That with the introduction of "new tachnologies” it is important that advanced pianning be made
mmmmmmm«mm.mmmu

tachnology

agroemd

directsd by the Partias.

mnsmwwmmbmammmmnmmm

and the Company wil eppoint up to thres (3}

memmbers. The Committee(s), may raquest a maximum of wo (2) addiionsl temporary
ey if d y. It is further agread that eppoiniees to the joint new tachnology

commitisals) will be indviduals fom the affactnd area(s) which are inowiedgesble of the

mcaﬁun(u)mmmnwwdmmwlbew. The jit pew tachnoltgy

mms)mmmnwdummcmwmom-

Labor Relations.

mmwmmmwhwmmmmm&m
1b.dm0dmmwmmasamﬂofmmwwm
mwmmmwmhwmmmmu
mmmmmmmmmmwmmm
for placesmest in tuch new pobs, X




While the Company does not anticipate vast reductions in the workforce dus to new technofogy,
if & redoction will result from the infroduction of such new technology, the Company will make
every reasonable effort to achieve such neduction through nomal attriion due to quits, deaths
and retirements.

mmmmmmmmm:mawmmwbﬁmmmmmpb
smyfarmpbymasheﬂmogy

2Bl LS.

C.K Stanley - President
Local Union 848 - UAW

Letter of Agreement 24
Shift Preference Areas

For the purpose of shift preference, as defined by the Collactive Bargaining Agr t, superintendent/
manager groups will be per agreed to matrix.

h&memmummmwm.memmwuﬁmwﬂmmgsasewm
and independent area for shift preference. Furthermors, shift preference wil not be recognized between
facilies unless mutually agreed to by the Parties.

When new progrems are introduced, the Company and Union will discuss the organizational structure and
how it may develop in an atiernpt to resolve any questions involving shift preference areas.

This Agreament will expire at the axpiration of the Collective Bargaining Agreement.

-2

AW 2L 3L

C.K_ Stanley - President ,




@Vauglt ot At s, .
Arcraft industies, Inc. Datas, TX 75265-5507

Letter of Agreement 25
Days Off - Powerhouse

An emmplcyes may request a transfor to specified days off when the days in question are held by a less senior
employae; same plant location, within his job dassification. The transfer wil be made anly if the employee

mmmmmmnmm)mmmdwmmmmm
perform the work at the respective stations
AN empicyss may exarcise & bump to different days off after nine (9) months on the schedule to which he

The Company will familiarize employses in order not 1o ciroumvent this understanding.

C K Stanley - President {

hts— w,ﬁm

Local Uinion 848 - UAW

EEQ, and Ethics
.%—.
“ RK. Wagner ill - Chaiman
Dats: ==&/ Plant Grievance Commitiee
Local Union 848 - UAW
-~y 77
.0, Hal

intemational Representative - UAW

26

vmmmm
Dafias, Txmm

@ Youaht

Alrcradt Industies, Inc.

Letter of Agreement 26
Inclement Weather Shutdown

mmmmmwbmmdmmdmmwumcubmdm
weether. The Parties, by way of this Letier of Agr t, herety cartain g plant
shutdown due o inclement weether. This understanding is set forth below:

The Company ciosely monitors weather and road condiions during winter storms 1o determine whether
plants are % be cosad or will remain cpen.

When a decition is made to ciose the plant, Communications will notify the following radio stations with

an B it for early o at least one hour in adivance of shift tant or 22 $o0n as possible:
RADIO STATIONS / FREQUENCY TV STATION
AM M

WBAP 820 KDFW - Channet 4
KRLD 1080 KXAS - Channel 5
KviL 103.7 WFAA — Channel &
KPLX T 898 KXTX - Channe 11
KKDA 1045

ftfs the responsibility of each smployse to monitor oma of thesa stations tn detarTine their work sitzation. 3

If tha Company facilities are closed, employees may elect to take vacation, sickipersonat pay, of a
nonpaid excused absence. if the faciities rernain open, employees are axpectsd to report o work.

el S

CK. Stanlay - President {

Y bt

D.J. Writhey, Director

HREA Customer Local Linion 848 - UAW
EEO, and Ethics
%
Date: Z-b-;zg RK Wagner i —Chai
. Plant Grievence Committee

Local Union 848 — UAW

Intsmational Representative - UAW
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Acralt indusiries, nc.

Letter of Agreement 27
Health Maintenance Organizations (HMOs)

This letter repiaces the jetter dated 23 June 1988.

The Parties are concemed that some HMOs have had a history of attempting to disenroll employees or
mmmmmwmm By his Lelter of Agreement, the Company s
authorized to negotiate with the HMOs and not offer any HMO that does not satisfactorfly notify the Company
in advance of an attemnpt to disenroliment procedures. '

Letter of Agreement 28
Reemployed Retirees

a

This letter replaces the letter dated March 28, 1996,

Wmmedwmmdbemahhgwm,m%ﬁesmmmmm
bushess conditions the Company may have the hacessity to rehine retirees. [t is aiso understood that in no
evant wil more than fifty (50} reempioyed refireas be in the bargaining unit 2t the same time.

The Puarties agree that whike an active employee, the resmployed retiree will e cowered by ective employee
penefits. WWWWWMMMMMmMWhMm
the date of the employes's onginal retirement. e insurance and lump sum death benafits will be based on
the benedits in affect at the time of the new retirement plan.

mmmmmnmwmmm-mmmm»ﬁomimmuu
this status of their retirentent paymants under the UAW Hourly Retirement Plan;

{1) The resmpioyed retires muy request that their thiy r
affective the first of tha manth following their b
retime decides to retire, their retirement calcutatio
servica used in their first retirement caiculation actuarizily adjusted for the period of suspension,
and their ysars of service acquired during their nt ployment period dated st the
benefit rate in sffect when the ploymant Ratires medk ot il on
combined age and ysars of service at future retirement. (2ge 62 and 10 yaars of service)
m)mmmmmmmmmmmmn
such time the reemployesd retiree decides to retire, their service acquired during thelr current
ampioymant period will be caicutated at the cument rate in affect at that time.

Lol

C.K_Staniey - President
Local Union 848 - LAW




0 Vought

Alrcraf! industrios, inc,

Letter of Agreement 29
Major Maintenance Subcontract Meeting

Vought Aireraft Compeny and the intemational Union, United
wm:wmummwmism@luﬂmm

These bi-weekly meetings will nsure open commurications betwsen the Parties, provide the Union
. . Unien the
PP tunily 1o express any concems for Cumarry‘ consideration, and insure sach party understands the
cramsiances of any subconiracting of major maintenance or faclities construction work.

@ Vought

Akcroft indusiniea, nC.

Letter of Agreement 30
Skilled Trades Recognition Program

memmummmmmmmmmmmmm
maammmhmmvwmmmmamw
Pprogram.

e

RK_ Wagner lll - Chalrman
Ptant Grisvance Commitlee
Local Union 848 — UAW
.0, Hall
Intemational Representative - UAW

Y Ll

D.J. Whitney, Director
HR&A Customes
£EO, and Ethics

Date: ~/-C
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@ Vouant

At Industies, e,

Letter of Agreement 31
Substance Abuse Testing Program
Effective 2 October 2000

The Parties to this Agreement, UAW Lol 848 and Vi i !

: n ] 3 ought Aircraft Industries, Inc wish to
mopem!emmmwg.wwmmlamaaafeuwumemgndwmmapmducﬁvemefwme
benefit of all the Parties, our custorners and our community.

Tohatevﬁﬂ:eCmmpanyafﬁmsﬂmtilwﬂlzealws admini i - j
e e ly administer and conduct its drug testing
* The dignity and privacy of thase tested will be safeguarded to the maximum i
extent possible.

* The program may not be used for any it th i

e \ purpose except the achievement of a drug-free
= [t will continue to employ the rigorous controts, safety checks and Lafity control measures
; gatp;ur:enwbyedhmwlersegnﬁmsofﬂﬁwm. ¢
o its the Union (UAW Local 848) agrees o suppaort the Substance Abuse Test Program
dmmw.mmagmmﬂwmmmmmmmmhg:gpﬁngms
program to achieve the goal of a drug-res workplace and workforce.

Section 1. Purpose

To define substance abuse testing practices to provide a drug-free workplaceAworkforcs for all

Section 2. Policy

Itis the policy of the Comparty to hire/employ only individuals who do not use itlegal drugs or other
mmmsmnoesm nwmmuﬁeqqu.unbsspmwwpmsuibedformelg:byﬂ'ﬁr
Physan, W'wwmmmmmmmmqummmugw

[ by zoz_uf:ha Controlied Substances Act (21 U.S.C. 812), the possession of
\md-n_ are uniawful, and include amphemmes barbiturates, benzodiazepines, cannabinoids,
mmmmmamwdmmmmmd.mmemmmnymn
memmmmmmad(wmmm),mw
mmm\nmmUmalbastmhy(aﬂ)dayspﬁortoanydwnge.hmmmheparﬁesdu

agmemﬂwepmpogdd\ange:s;mdlangemnmttakesﬁadunmmeissuemnbe
lmdvedbyaanysatshﬂoryhudpady.Thetann'iﬂegaldmgs'doesnoiindudecommlled
mmmusedpwsmtbavaﬁdpmsaipﬁmaasmmeambth_

Human Resources will administer the following “Substance Abuse Testing Program.™ The

Substance Abuse Testing Program will apply to the foliowing individuals:

a) All UAW representod new hires, recalls, rehires, and reinstatements will be tested as part of
the Company's pre-employment reviéw requirements. If the empioyse has not been absent
from the payroll for thirty (30) days ar more, this provision will not apply.

b) Al UAW reprasentad empioyees will be subject to systermatic random testing without notice
and after 2 posilive test, accelerated testing under Saction 4.¢. .

c) All UAW represented employees will be tested for cause based upon a reasonable
suspicion to believe that such persons are under the influence of ilegal drugs, after
involvement in accidents or potentially dangerous near-miss accidents which could
be attributed to substance abuse or whose performance is impaired and who exhibit
behavior consistent with substance abuse.

Saction 3. General Procedures

a) Urinalysis drug screen tests consist of an initial Enzyme Muttiplied Immunoassay Technique
(EMIT) screen, confirmed by Gas Chromatography/Mass Spectrometry (GCMS). Such
mmummmwaus.mmmmm\mdﬂum Services,
Substance Abuse and Mental Hoalth Services Administration (SAMHSA). (formerly
NIDA)cﬂﬂﬂedlaboratory.Ttwscmnmgpamnwbrsandunoﬂhvdsforboﬂsmst
categorias are publishad by SAMHSA . -

Individuals to be testad will complets and sign an Authorization and Release Form
{Attachment 1), fisting prescribed &nd over-the-counter medications taken within the last
thirty(ao)days.FailmtosignanMuizaﬁonandReieaseFormorbpmvideasanwhin
accordancs with the procedures set forth herein will be considerad failure to successtully
cumpletethesuhslanoeabusetostandwﬂlbemasunfofdisdplinary action up to and
indluding discharge.
The collection of individual urine sampies and the testing of same will be supervised by
Company-designated medical personnel and collectionfiesting facilities in a manner
consistent with the following standards:
(1)Urinesmmhswiﬂbeooﬂedadﬁunhdiﬁduaishsumamnnerasmersurememmgﬂty
of the testing process. .
(2) Special containers will be provided for specimen collection.
(3)sm.mmmmmmmmwmmmﬁm
specimens.
(4)Smmlewnsdimwmbesmuvised.mﬂnmmmessed.AnendosedshnwmbepmMed
1o ertsuna privacy of the individual.
(S)TMVmemlDepﬂmmwnicmnmw:ppmnddesigmwm
hwmdﬂvmmsmﬁomwmmummﬁdonmm
individual has submitted a suspicious or potentially adultsrated sample. When the
Malnepammwhwww:hslgmedmmmesmodgimlamphmho
suspidms.ﬂutumphshdlnmndlmlybeutwidalsumhbhfwhsﬂngmd
mWMmﬂmmbmmmmm.
smmmwwmumummuwmwmwn
memimummmmmngkﬁrsbehwﬂﬂ'wahoveﬂﬂ‘wiﬂMburminm,mdlor
ﬂnsampiolmpmasuspldﬂlsodorornbnmnalappemw.
{6) Container will be sealed with tzmper-gvident tape n the presence of the individual tested.
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(T)Spedmwiﬂbehbebdaﬂdwedcedhansuahatﬁnnammmehbelmtmasma
'naxmmmeAumoﬁzaﬁm&RdeaseFamandﬂnChamof&smdyReqdﬁﬁmFam.

(8) The labe! will be signed by the individual. '

(B)MChahofClsmdyReqmsfﬁonanandﬂuAuﬂnrizaﬁmandRaleasermMHbe
keptmﬂe&xm(ﬂyaa:ﬁmﬁmedaﬁeoﬂesﬁnglwapodﬁvsspedﬁpnandmm
month from the date of testing for a negative specimen.

{10) mabwﬂmmmmmmwmwomwmwmmwdm
fab tests reportad pesitive with the indbidisal, if the Medical Review: Cfficer determines the
mﬁwm&wmamm.mmwmmasm.omymms
certified as positive by the Medical Review Officer will apply in Section 4, below.

v d) Test results will be handled as "Company Private” information and are not 1o be

communicated outside the Company, except as required by contract or law.
Curently, these requirements are clearance reporting requirements and court
ofders.

e) Immbﬁpnslﬁmmmthwimhwnyﬂo)daysofbemgmﬁﬂadof
Mmham«fhﬂmﬁonuﬂmmemmdogicaispedmuhbewndum
by:SAHHSAeuﬂﬂodhdngfuﬂRyuﬂmNWsm Such re-
confirmation testing only uses the GC/MS method, and only tests for the presence of

- the drug(s) and/or drug metabolites in question, The presence of those diug(s)
andior drug metabolites at any detsctable level by GC/MS, without regard to the
prwimmlngmdeoﬂﬁmwﬁonhstcuwﬂlewls,!swmidemdaposiﬂn
result. lnﬂnmmmunhﬂmuhmmgam.ﬁummﬁumnwum
the employea for taboratory testing charges.

f) Hfthers is a reasonable suspicion of a faulty specimen or if the laboratory report
shows evidence of an “abnommality” in the specimen, Vought Medical may request a

s retest. The Vought Medical Review Officer will provide the employes with an

g expianation for the retest,

. 9). The following actions are considered major disciplinary offenses, and are

] equivalent to a positive test result for purposes of determining suhsequent
| disciplinary actions and processing in accordance with Section 4 below: {1

iH repeated refusal to cooperate with the testing procedures, (2) laboratory

g
)

t

documentation of substitution or adulteration of a test sample: {3} failure to
report for testing within a reasonable amount of time aftar being notified of a
random drug test.

Secfion 4. Positive Test Results

a) Poﬁmmsimmsmwwwmmemhpemmwﬁamww
Officer and negative resuits are conwnunicatad via personal and confidential memo,

b) nmwwmsmmmﬁmumrrsmmmwamm
ﬁmwdavaﬁdwmipﬁmhﬂadbammnberdﬂnmbyeesmw.m
tast results will be pended and the employee will be subject to accelerated unannounced
Bsting for the next ninety (90) day period ‘

c) En'doyeaswhohslpostmmboplaoedmmpaidsmpemionforﬁvaﬁ)wwkingdays
andinaddith'n,dwingﬁ\eﬁve(s)daypeﬁod,winbereqtjmdmseekhelpfmmacompany-

directed counseling and assistance program or @ company-approved drug treatment

program prior to being allowed to retum to work. The employes will be required to read and

sign a Retum-Te-Waork Conditions Form {Attachmeni 2).
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loyee ‘ ' leratod
i subjectad to regular random drug tests as well as an accel
@ M!z of ur:'cg\eﬁled and unannounced tests, for twe (2) years foliawing_ms ;rﬁ::;
retum to work. For the purpose of calculating two (2} c_raiendar Dy::r‘:. t:l;y(m 4
cation will count towards the satisfaction testing
spent on layofl or on vacation will ¢ . - t Aok baroait:d
4 ctwithstanding the foregoing, an employee will not be considered u
pen'm"Nduring W'Lfmu of time on layoff or in Section 900 in excess of thirty (322
tmmesung ive days. Accordingly, the employee shall be subject to an addrt|o|'mggmpe‘r'nud.‘_he o
accslorated unanr"mnwd 1esting equal 1D any such perod(s) spent in Sechonm uaréntee °
(2) year period does not constitute an employment contract or r g
employment during such period. ) )
8) memoyeemmposﬁveagamumgrc.,abwe.wﬂlbedsdwged

Section 5. Recalled Employess

a} All mdmwmmwlmmmmnmm@;mpwmgo;:
mmm(ﬂ}mmmmmwﬂﬂm paduigibos
mmw&mm.wwwmmm Medical

b} ?wdmmmmmm:m(znwmmmmma
mviousmdﬂwt-ﬂuﬂllbedmhdmﬂmdlouaﬁuﬂjmity. o

c) Ammwmmmwmmu)mw mdmg

hﬂamwmmMMWMmmm)m
Wlmﬂmmdwwlhmwmlmdwwam
wmmmmmmmmmmmmmmm
thmﬂaemdlﬂdlldsmmrwlpﬂmadlugmmoﬂng:fﬂm' Wmﬂn
Uponﬂuexplnﬂmofﬂumtwd!ywbd.ﬂnhdmduals agalnrapurtw‘m
mmwwm:mmnmm@ummmﬁdmﬁuh
mllhmmlmmm;mw.ﬂh%ﬂmimm
N?TFZMMMLWWMWWMMMMW his/her

return to work.

Saction §. Testing For Cause
When reasonable i believe irtﬁviduarsbehaviofha*{!?eenirnpairadby
? m;*:ea:semmmﬁlmmmnmﬁwammdmm
meﬁs).mbn(s).aaws)upmpaﬂydanngeo{m—ﬁmmmdddm

L procedure.
" .
Nothing m’mwmmwmmmmwmw
9 wmm:'wmwm,pwu.nmdmmm

Section 7. Testing Responsibiity



a) WMWMaMWMWWmFSWM

v testing. .

b) mwmmmmmmmbwwmmnanmmm
Release Form. The employee is sent to Madical.

c} MedmihasmemmbyaedmmAWntaﬁmandReseaseFmandcoueasasameas
specified in the General Procedures section,

d) Ttnconwy‘sMedimlRwiswoﬁcerreoeimtes!rasms. confims test results, notifies
mpbyae(s).mﬂoammmsposiﬁwleslmsmtsbmenimoﬁcumm&pmnm
lfatsstresultisalbdlulRwinfuceruonﬁnnedposiﬁve. Medical notifies tha
appeopriate CSRA for action a5 outined in Section 4.
CuWSupMnaﬁﬁﬁSowﬁtyafposiﬁvemsulwmnmeempbyeehasasewﬁty
dearance.
WMSuwmnmmmcwinm«wpliuMeposfﬁvawmm
that coordination with the EAP provider can be established.

The Company Medica! Director is authorized to release individual efployee test results to
Sawﬁtywhenﬂ'aeempbyaeisbehgsubniﬂadforasewﬂtydsaranca.

b bsh(
C.K_ Stanlay - President
Local Union 848 - uaw

/‘/d':__.,

R.K. Wagner Il = Chaimna

Plant Grigvance Committes

Local Unign 848 — LIAW

M.O. Hall

Intemational Representative - UAW

@ Vouaght

Alrcraft Inckstries, e,

Letter of Agreement 32
Paycheck Notices

The Parties agree that on the Friday praceding a state and/or faderal election a notice will be distributed

" by payroll with sach paycheck s & reminder of the upcoming election.

e b O

C.K. Stanley ~ President
Local Union 848 - UAW .

oS e

D.). Whitney, Director
HR&A Customer
EEOQ, and Ethics

Dﬁa:_..z;t.QL.__
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Lstter of Agreement 33
Vacation for UAW Transfers

This latter reaffms e loter datad 23 June 1988,

It was agreed duing 1988 contract Negotiations that transfers from the bargaining unit wil nol transfer
vacation into the bangaining unit in excess of the lesser of:

A, Vacation payabls and/or accrued on the date of the transfer to the bargaining unit,

B.  Vagalion that would have been payable o actrued had the employee nol transfierred from the
bargaining unit. Vacation taken wil be used in the calcuiation. :

EXAMPLE A
Employee "A” fnsfers to the sataried payrol on July 1.
At tha date of transter, employes A" had 20+ years of vacation servica.

Employes “A7 tad 20 days of vacation to be taken betore the subsequent January 1, and had accrued
10 days of pro-rata which would have been avaiable for use after the subseguent January 1

Employee "A” takes 1( days of vacation in ihe following Septamber.
On October 1 (3 months efter transfer to salary), Employee "A” fransfers back into the bargaining unit

Empioyee "A" transfars back into the bargaining unit 10 days of vacation to be taken before the
following January 1, it 13 darys of pro-rata vacation. Ten of the pro-rata days were accrued as houtly
before the transfer t salaried, and 3 of the days wers accrued as saianied. Employea “A” was aflowed
to transfer his full curment and accrued vacation since R was not more than he wouki have had by
remaining in the bargaining unit

Employees transferting into the bergaining unit wil have no vacation untl eamed under Article X,
Saction 8.

pdfe Sl

C.K Staniey - President
Local Union 848 - UAW

£ 4

@ VYought

Akcioft Industiles, Inc,

Letter of Agreement 34
Dependent Life Insurance

This letler replaces the orignal letier dated 15 February 1982 and reaffiimed 23 Juna 1888,

# was agreed by the Parties during the 1981 negotiations that provisions would be made for offering
wmmnwmwummw {Raference Articia
XX, Section 2.d).

Following is 3 description of the Depencent Group Life insurance Program B be offerad to eligibie employees
begining March 1, 1982.

1 Elgibility Date

An employee wil become aligible for Dependert Group Life Insurance on March 1, 1982,
provided that the empioyee has at least one eligibls dependent as defined in Section 3. beiow. If
mwmmmmwhmmwwmmh
memmhmwdmwmmmma
depsndant is acquired.

The date that the employea becomes elgibie for Dependent Group Life insurance will be
hereinafter referred to as the employee's efigibiity date.
Enraliment and Effective Dates N

The ampioyee’s Dependent Group Life Insurance will become effective as set forth below.

a. If the employee enrolis on or before the eligibdty date, i s hacornes effective on
If the employse enrolis during the 31-day period following the elighbility date, insurance
bacomes affective on the first day of the calendar month fullowing the: date of ennoliment.

If the empioyse enrolls subsaquent io the 315t day foliowing eligihdity, the empicyes must
furnish evidance satistactory to the insurance company of each dependent's good health.
In such case, wi lact
mmmmwmwmmmmmm
persons whose evidencs has been approved and who are stil eligible dependents, 25
defined in Section 3., below.

In any averi, for insurance to became effective, the employse must be actively &t work on
the dats insurance would otharwise bacoma effective. If the empioyee is not aclively at
WOrk on such date, insurance becomes effective on the date the employes retums &
active work, provided the ampicyes L than 5til eligibie 25 set focth in Section 1., above.

MﬁdenMwumMmmwwmﬂw‘w
mmmmmdhmmmmwmwm
Insurance unll such time as the insurance company elects not to provide the dependent
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coverage due o a corflict of state insurance laws. Coverage will remain in effect until the
cofflict & expiained to the employse In wiiting by the insurance company and premiums s
Amount of Insurance
Tha amount of Dependent Group Life Insurance applicable to each dependent is as follows:
Amount of
Amournt of Insurance
Insurance |
Spouse $5.000 $7,500
Chid (over 8 months of age) 2,000 3,000
Tl (fve birth $hrough
6 months of age) 500 500
Coniributions

weekly

Payroll. (n the evert the particiyant tads to make the required payment as outined in Section: 7,
nwmagewwwmmm“byunwwwwmgembmem
satisfactory evidence of good health as required in Section 2,

Sdwdule - Cost Pes Dependent Unit Per Week {subject to change annually based on
experiences) . .

Cver 50% Below 50%
Encotiment Entolmert

$48 No Plan
Payment of Benefits
If & dependent dias from ary cause while the employee is insured for Dependent Group Life
Insurance, the amount of such insurance in force on account of the dependent wil be paid In &
ump sum o the employes (the employes s the beneficiary for Dependent Group Life
Insurance). The employes’s insurance certificate will set forih the procedure for payment of
insurance in casa a dependent dies subsequant 1o the death of the employes.
This msurance = term insurance without cash, loan or paid-up values.
Cessation of insurance
Depeandent Grup Life insrance will sutcematically ceass on the earfiest of the foliowing:
a.  Thedate the employee ceases to have a dependent 2s defined in Section 3., above.
b.  The daie the employes ceases o be insured for Company iife msurance.

138

e o o et ik procd o e e
mwmduwmﬁhmmmeem.

e. Thdatcofdisw‘dhumdﬂwDepmdﬂﬂGmupUﬁlnsu‘ar.na

f. The date the dependent bagins active duty i the armed forces of any state.

o ﬂadailahedepmduﬂbemmhwadmmmbyamamgularmu-mbasis.

Dependent G Life Insurance on account of any dependent will automatically cease on
mwmuw%mummmmwMamsmh
Section 3., above.

. w“umgmwmﬁemm,

€K Stanley - President
Local Uinion 643 - UAW

£ A=
RK. Wagner I - Chairman
Piark Grievance Commities
Local Union 848 — UAW

M.D. Hall ;

Intemational Representative - UAW
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Letter of Agreement 35
Dignity in the Workplace Coordinator

" It was agreed in 1863 colleciive bargaining that there will be a Sexual Abuse Coordinator (name changed to

Dignity in the Workplace Coordinator in 1992 negotiafions) for collactive bargaining unit emplayees. The
Union wil designate and secire Company agreement with ihe person to Serve in this capacity. Once
designatad, the Dignity in the Workptace Coomdinator will wack. with the Company on any identified saxusd
harassment related issues within the bargaining unit, will have the authority to request nvestigations by
Secity Administration, and collective bamgaining unit employess will be aflowed access to the Dignity in the
Workplace Coordinator on Company time.  The Dignity in the Workplace Coortinstor will be aliowed
wmmwmwmnmwmuwmmm
these activities I an overtime situation.

mmwmummmmmhmwowhmwm
Coondinator, Security, Labor Raiations and Employes Relations

+ Sexual harassment allegations will be investigated by Securily. When Seaurily is advised of an
afiegation ivolving 8 UAW-representad empioyee, mmwmhhwmcmm
will be contacted prior to ey investigation.

- Security and the Dignity In the Workplace Coordinator will exchange known information and will
discuss the diraction of the plarmed investigation inciuding who will be intarviewed.

- The UAW Dignity in the Workpiace Coordinator will be involved in all intarviews involving bargaining
unit errpiayees and interviews of non-bangaining unit empioyess where allegations have besn mads:
against bargaining unit employses,

- It &5 not necessary for the Dignily in the Workplace Coordinator 10 be present in interviews with
salaried employees whace no mllegations. have been Made agains! bargaining unit employses;
however, if there are bangaining UNit witnesses o be mterviewed, the Dignity in the Workplace
Coondinator wil be p curing the interviews.

+ Onca the nvolving reprasentad employees is compiete, the total fie will be discussad
with the UAW Dignity in the Workpiace Coordinator prior o its releass to Employee Retations and
Labor Refations for disposition. Mwﬂmmmmmmwmmm
with copies of statamants.

- The comnpiete fhe will be discussed with the Chamnan of the Plant Grievence Commitiee, and copies
wil be provided In & timely manner.

Letter of Agreement # 35 - Dignity in the Workplace Coordinator

L [l

€< Stanley - President (

Local Union 848 - UAW

R Wagner (t — Chairman
Committas

Plact Grievance
Local Union 848 —UAW

A

International Representative - AW
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Letter of Agreement 36
Worldorce Diversity

The Parties agree that to remain competitive in today’s markat piacs, it is critical to continue 1o

maintain 3 workplace that vaiues, understands, respacts and best utllizes the diversity of Vought

employses. As our workforce continues to change, it is the desire of both parties to recruit, smploy,

ﬂmm&mmﬁi Mmm e ol
age, m or other

d Sinabilt any dwmdwumanﬁtam

Duia to the priovity both parties place on workf db ity, a joint effort will be made to establish
and coordinate a Workforce Diversity Team. This team will meet six (6) times
i ° (2] a year and will

Raview policies and practices, as well as recommend changes as appropriate, within the i
mmmmmnmm%dmm@ﬁ
disabled of people who differ cuiturafly; and

Develop ways that anable empioyess at 2l levels to eppreciate snd respec! mdividuat differences.

Provide jations to the thods of delivering education regardii
'WhatlsDiversﬂy“mdhwvaalucmduﬁlmtt "

ﬂnmmum&ﬁbyunUAwbalmmwademanoum The

appomnted
the team for a term of approximately 18 montha.

RK. Wagner Il - Chairman
Plant Grievance Committee
Local Union 848 - UAW

& Yought S

Letter of Agreament 37
Smoking in the Workplace
{Effective 2 October 2000}

,ﬂnmmmymdﬂnUnmnwmﬂmdmmmhhgasmmmmﬂnwmmbhpiacem

work, Beceuse of increased concems about the effects of secondary or side-stream tobacco smoke on
employees’ health, tha Parties agres io the following provisions that will reduce empioyees” exposure 1o
smoke white balancing the rights of smokers and non-smokers.

smmgwmmmmhwmmmmmmmwmmwm
Agreement. .

Srmoking will be prohibitad in the following areas:

The Company and the Union have agrsed to an eguitable number of factory restrooms
designated 23 smoking/non-smoking. Signs will be maintained in sach accordingty.

Al Cafeterias
WmmmMamwmﬂwmhmm(ﬁadm

Open factory, shop areas, mdbreahm(m)ﬂ:athavebeendesmatadno—smkmgbym
mﬂuﬁydwﬂuymntﬂmmmcmnmmmdsmdwmhﬂﬂhbh

to support the decisé 0 procass.

Enclosed or cordined factory and shop aneas including, but not mited to private offices, open office
areas, work stations and cubickes, confesence rooms, Mmeeting rooms, classrooms, medical facilities,
elevators and starways.

Salaried aneas designated no-smoking by Company directive
The success of this agreement depends upon the thoughthuness, consideration, and peration of al

employees. To support smokers, who may wish to stop emoking, education and cessation programs will De
oﬁemdmmmgomgbasas
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Lettar of Agreement 38
Post-Retirernent Insurance Benefits

Lettar of Agresment #37 - Smoking in the Workplace

The post-fetiremant health and [ife Nsurance benefits provided 1o employees (and eligible dependents and

sunviving spouses) {1) who wane ratired prior to the effective date of this Agreement under the terms of any

prior coliactive bargaining agreements wih the LAW intervational Union and Locel 848, o (2) who retie afier

' the effactive data of this Agreement and befors September 27, 2004 under the terms of this Agreement, wil

%L@v@ § ot be mocified or terminated during the term of this Agreement, but wil cantins & ba provided beyond the

: E termn of this Agreement subject to the terms of successer collactive barganing agreements. It is the intent to

provide such benefits on a continuing basis, but we cannot predict the future and accordingly must presense
the right to bargain any futura nacessary changes,

BT Wiz,

DJWhilnayDIadnr C.K. Staniey - President r
EOdeﬂu::

Data: 9.‘( -G[

o R | v il

ottt | R
HREA Customer

C.K Stanigy - President
Local Linion 848 - UAW

M.D. Hall ' EEOC, and Ethics

£ 4 ZE <“2‘—'~
RUK. Wagner 1Il tharrrm
Date: 2.~/ -C/ . Piant Grievance Comittes

Local Union 843 — UAW

Intemational Representative - LIAW




Absence, Union Business

Authorization for Checkoff of Dues

Automatic Progression

Battery Powered Vehicies, Repair

Benefits Coordinator

Bereavement Pay
Bulletin Boards

Chaiman Plant Grievance Committes....

' Checkoff Agreement

Committeemen's Meeting

Committeemen’s Responsibilities

Concurrent Engineering Environment

Cost-Of-Living Aflowance ...

Dignity in the Workptace Coordinator

Disciplinary Action
Disabifity

Carveout Procedure

Impartial Physician

Downgrade Placement
Duration
Empioyees Covered by the Agreement
Employee Grievance

First Step

Forty Hour Rule

General Incre

g

Prearbitration Review Step
Retroactivity

Second Step

<<<<<<

Health Maintenance Organizations (HMOs)

x 28

Holidays
Eligibllity

Falling During Vacation.

Hours Not Workad

Incomplete Day.

KX X

Inclement Weather
Job Classifications.

Job Family Appendices

Proper Classification

Right of Company Re: Jobs

Jury Duty/Witness Pay

Bump Procedure

" By Seniofity

Job Families

OffSite ...

Recall and Retum Rights..

Temporary..

- Leave of Absence.

Failure to Retum

Military and Peace Corps
Personal..

Reemployment

Temination ...

Union

Lifa Insurance

Dependent

Loaning Employees........
Local 848 President....




Article Agreement Pagg
Management Responsibilities and Functions ............ et ceenae e srstenee e 1
New Hire Orientation
New Technology. -

Non-Bargaining Unit Employees Working..............
Nondiscrimination .
Occupational Injury..........o.veeoeeeee
Off-Site Operations
Overtime

Areas..
Distribution ...
Bouble Time:
Pyramiding
Records
Special Shift
Time and Ona-Half
Triple Time (Holiday Worked)
Paycheck inserts
Performance Awards "
Personal/Sick Pay -
Post-Retirement Insurance Benefts ... ... oo
Power House & Waste Treatment
Preamble
Promotions -
Promotions and Shift Preferences/Areas
Pro Rata Vacation - Terminations
Prudential Point of Service Retiree Cost
Qualifications, Enforcement and Waiver
Quarterly Eamings Information
Rate Schedule
Recall Procedure
Reclassification to a L.ower Labor Grade
Recognition
Reduction of Districis
Reempioyed Retirees
Representation
Chairman Plant Grievance Committes
Eligibility Requirements...............vcueoeeonnnnnn..
List of Union Representatives
Loan Restrictions
Notice of Change of Representatives.
Number of Representatives
Overtime Scheduling for Representatives
Shop Committeeman

148

Letter of
Article Agreement Page
Stewards........ T, 5
Transfer Restrictions v 4
Type of Representatives VY 3
Rest Periods X 43
Retiremeant X 60
Insurance Dependents 8 97
Retum 10 WorK .....oceeceeerecreeee e .19 11
Safety.... XX 72
Section 14{b), Repeal of. 13 104
Section 800 Xl 49
Security Provisions I XIX 76
Security and Accass B4 78
Seniority. M coerrneenee e 21
Combined Job Family Rights - T 110
Loss of. Vil........... 30
Probation Period Ml orereesreremresrnras scaeerssmerrsserremss 20
Promotions VI 25
Shift Preference .................... Vil .27
Sixty-Day Clause .......cccoeeveens FE T 28
Transfers (Interunit) foaern M s 27
Transfers into CBU L1 | RO 28
Union Representatives Wl ecreceie rmeceesnemnaeennnne 30
Shift Differential vill.. 34
. Shortage Anafyst 10 100
Skilled Trades Recognition Program.........cusweeiimses secsservasiermssens 30 129
Smoking in the Workplace.................. . 143
731 TSRO XV 61
Subcontracting of Maintenance Work b 69
Meeting 29 128
Notice XVl 69
Use of Maintenance Employees XVil 7
Substance Abusa Testing Program 31t 130
Third Step Vi 2
Vacations X 5
80% Rule X 42
Eligibility X ...:
Miiitary Option X 7
Pro Rata K eeeeencreeseenimtaans srearmeesmseenesonn 46
Rate of Pay' X 45




Schedules and Cancellations
Vacations for UAW Transfers
\\(,Oﬁng, Time Off._..........

MIT W[T]F[S
112
4,/518]7[8]9
11]12}13114]15] 16
17118Tia 2021 22]23

24 - Ed
NN

-uusu-y







